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Abst r act

An Exploratory Study of Adult Education: A Case for
Ahmadu Bello University, Zari a.

The idea to conduct this study originated froma survey
whi ch was conducted by the Departnment of Adult Educati on,
Centre for Adult Education Ahnmadu Bello University in 1978.
Most universities' adult education conponent is usually an
extension armof the university which services the community
inwhich it is situated. Rarely are they concerned with the
status of adult education anong its nenbers of staff. The
purpose of this study has therefore been to determne to
what extent the entire -personnel of Ahmadu Bello University
avai |l thensel ves of educational opportunities available and
also to determne what factors either economc, social or
personal , are inportant determnants to participation in adult
educati on programes.

A randomy sel ected sanple of 300 nenbers of staff who
were cpnprised 114 nenbers of junior staff, 63 menbers of
intermedi ate staff and 96 nmenbers of senior staff was used in

t he st udy.



Data was collected using a Liekert-type questionnaire which was
administered to the respondents either through the campus
mail or through face to face contact. Treatment of the data
was by (a) simple percentages and (b) by the chi square test
which was tested at the significant level of a = .05.

The main hypothesis tested was that participation in
adult education programmes was highly dependent on its
perception as a means of promotion in one's career. The
significance of this hypothesis was considered as it related
to the three occupational status in the university, namely;
junior, intermediate and senior staff.

The results have revealed that the three occupational
groups differ in their primary reasons for participation in
adult education programmes. The reasons have ranged from
(1) means for economic advancement (2) acquisition op
requirements for higher education through (3) the need to
make professional impact in one's field. The findings also
indicate that more staff members who have had 14 years of
education or more are involved in adult education programmes.
Therefore of the three levels of education, the rank orders
of their importance to participation in adult education

programmes are as follows:
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(1) the university level, (2) prinmary level and (3) the
secondary | evel .

This investigator contends that the study woul d be of
i mense value to the University especially the Staff Devel op-
ment Section whose nmain objective is the devel opnent of the
entire staff and also to the Centre for Adult Education and
Ext ensi on Services of the university who provi de and
coordi nate programres for adults.

Finally sone recommrendati ons have been nmade based on

the results of the study.
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- CHAPTER I

INTRODUCTICON

"Everywindiviﬁual must be in a position to be
learning through his lifee. The idea of life education
is the key-stone of the learning societies"

| Edgar Faure et al Learning

To be P. 181

1.1 TI'he concept of life~long learning dates back to
~ the traditional or social education that existed before
colonialism and the formal school. The traditional
education for example assisted the individual te fit
into the 1lifc of his community and to contribute
1effective1y to the soclety. The culture, the beliefs,
the values, the norms, morcs of the socicty and of-
course tho crafts or professions woere handed down
through this medium. Thus education was life long-
learning. Formal education emphasized the education
of the children. In 1925 the colonial office published
its memorandum on Education Policy in British Tropical
Africa in which it recommended that there should be a

gradual expansion of cducation whichh should include



facilities for the masses; this recommendation was a
result of the Phelps Stokes Education Commission of

1923, 1

Adult education was thus offered in Nigeria
and indeed in many British African colonies by such
bodies as the churches, the government and voluntary
organizationse The concept of adult education then was
traditional literacy or the acquisition of the
rudimentary tools of reading and writing.

But education has to be 2 life-~long process thus
enabling people to live in a world where both new
knowledge is created and old knowledge is renovated
daily. Learning has to be a continucus process in
order to keep pace with the vast technolcgical changes
taking place in African countrics, particularly in
Nigeria as a result of the oreat haste towards
development

Since the att;inment of independence in 1960,

Nigeria has been emphasizing the importance and necessity

1s Okedera J.T. and Standsford (ed) The Role of Adulg
Education in Community Development, National
Council for Adult Education, Jos Conference,
1974, p. 52,




of adult education programmes for all her citizons ot
all levels of development. This cmphasis is reflected
in the provisions that have been made for it in all

the national development plans.2 Although many Nigerians
have tended to ceonsider adult education as merely "“adult
literacy® it is important to emphasize the fact that
adulf education is moroe than adult literacy é%ﬁpaigns.
Adult education includes basic educatlion for those who
Eave never booen ko school at all, For the drop-outs

of the formal school system, adult educaticn is alsoc a
complement to their elementary or professional training,.
H_ Furthermore adult education is a prolongation.of edUC
tion for those whom it helps respond to neﬁ.démands
which their environmeont makes an them and finally adult
education 1s further education for thoso who have

already received high level trainihg.3 In other words,

— i . . o ——e

N
L}

Federal Republic of Nigeria, National Development
Plans, 1962 -~ 68, 1970 - 74, 1975 -~ 80, Ministry
of Information, Lagos.

3 Faure, Be. et al, Learning To Be, Parls, Unesco
and London, Harrap, 1972, p. 205




adult education is for the junier, intormediate and
senior members of staff in the case of Ahmadu Bello
Univoersitye. At the conference of the International
Council for Adult Bducation - (ICAE) in Junce 1976,
President Mwalimu Julius Nyerere of Tanzanla pointed

out that the purpeose of education should be the liberae
tion of man from the restraints and limitations of
ignorance and de;:u:miem:-}f."1L The role of the universities
in this aspect cannot be overemphasized, Universities
are charged among thelr primary roles to servicae the
community in which they are situated. Among the
functions listed by Joseph Rovan in his paper, "The
University in life=long education", one which is of
particular interest to us here is "the function of =
continuing education of university personnel themselves,
from senior academic through to domestic staff, pedagogic
techniques for some, appropriate professional refresher

]

44 Battaile, L. (ed) A Turning Point For Litcracy,
Oxford Pergamon Press, 1976, P, VII,

ZSQ"_ Rovan, J., "The Univorsity in Life-=long Education™

o International Journal of University Adult
Bducation. No. 2 Vol. XVII, July 1878,
p- 63. ’
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;'3feducation for others, other forms of refresher education

with new career opportunities for others again."S

| Al though much has been said about the vital
jﬁé&essity of adult education at every level of one's
educational development, much nceds to bo explored at
Ahmadu Bello University. In a recent survey carried
out at Ahmadu Bello University Campus,6 1t was revealed
that a good number of workers particularly non—academic
staff fell under the category of those considered !
illiterate, thus lacking adult education programmes,
One still wonders as to what extent the senior staff
members of Ahmadu Bello University also avail themselves
6f adult education programmes. In fact the whole issue
of adult education programmes at higher institutions
of learning like Ahmadu Bello University raises a
number of questions about its effectiveness. To be
more: explicit, the fellowing are some of the.moré

important questiens to which attention is given in this

6s - Centre for Adult Education and Extension Services,
Ahmadu Bello University, Zaria, "Literacy Survey®
1278 unpublished. :



g . stﬁdy: -

. 1. What arc the learning patterns among the staff of
Lo Ahmadu Bello University?

2a Do the University personnel avail themselves of
the educaticonal opportunitics avallable?

e Ara there any significant relationships hetween

- the educational attainment of the adults and their
involvement in adult cducation programmes?

4, Is there a significant difference among the sexes
and their participation In adult education
programmes? o L s

5. Is economic gain a significant factor in participie
tion in adult education programmes? .

B. What social factors underlie participation in
adult education programmes? N
Statement of the Problem: "fﬂ._ 'shﬁlfaﬂm

1.2

The objective of this study Is to determine the

status of adult learning among the staff of the Ahmadu

Bello University amd to make positive recommendations

for its improvement. Specifically the study will focus

on the following elementsi-

(L

Which of the following levels of education is a
more Important factor to participation in adult

education programmas; primary schooly -

secondary school and university education?



(i1)

(111D

(iv)

1.3

(1)

(11)

(iii)

(iv)

Are more men likely to participate in adult
education preogrammes than women?

Monetary reward as a necessary incentiveffor
involvement in adult education programmese.
Is certification an important factor in

participation in adult education programmcs?

Basic Assumptions

The following assumptions are made in this study:

The scnior members of staff are morc likely to
engage in learning experience than the junior

or intermediate mombers of staff,

Monctary promotigns, that is,rrewards in the
career ladder will rate significantly high as

a determining foctor for involvement in adult
education programmes,

Factors like previous educational attainment and
sex are likely to influence participation in
adult learning.

Knowledge for its sake will be rated very
insgignificantly as a reason for participation in

ndult education programmes.



1.4 Hypotheses

(1) Participation in adult education programmes is
highly dependent on perception as a means of
promotion in one's career.

The twenty questions in the questionnaire would
each be treated statisticallly as a "hypothesis"., The
significance of the responscs would be considered as
they related to the three occupational status in the

study, namely: junior, intermediate and senior staff,

1.5 Significance of the Study:

This study should provide relevant information
for educational planners or administrators or any others
who may be involved in the provisions of classes for
adults,

It should help in guiding how to make adult
education courses more relevant to the adult students,
It should reveal the types of people that are more likely
to engage in adult education programmes. Bergevin tells

us that adult education programmes must start

- -

7. Bergevin P., A Philosophy for Adult Education,
New York, Seabury Press, 1967, Pe 125.
A case in point is the cuban experience.




wﬁefé ihé.iearners are environm&ﬁtally as well

as intellectually in order to be a success.7 It is
therefore inperative that the background characteristics
of the ndult learncrs be known and this will bo achieved
through the blographical data collected from the sample,.
The study should alsco provide information on how to
reach those unwiliing to cngage in learning activities.
Even thouagh a literate population is not the only means
to national development, it is certainly one of the
basic requirements for national development.B In
particular, this study should be of immoense help to the
staff Development section of this University who arce
concernad wlth improving the guality and productivity

of the staff of the University.

1.6 Definition of Terms:

In this study, the following terms will be defined
28 fellows:— ' -' |
4. ' An adult has the same characteristics as required

. by the Nigerian Government that is someone who

e

Bs . Lowe J. Grant N, Wiiliams I.D. Education and Nation
: _— Building in the Third World, Ibadan, i
Onibonoje Press 1971, p. 210 - 231.
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1, . hasiatkalned:the-sgenof 18.
.2, ~Adult education programmes inciudes literacy
| classes, G.C.E. evening classes, correspondence -

courses, self-imporvement courses such as the improvement
"Home=Makers?t Course™, Know Your Coar Coursa and
education siminars, conferences, workshops,
symposia etc, _ 5Ji?h B

3a "Adult education is 2 brocess whéreby man.and
women undertake scquential and orgonised activities
with the conscious intention of brinqind about
changes in information, knowlcdge or skills,
appreciation and attitudes, or for the purposs of
ldentifying and showing personal or community

9
neads,™

1.7 Delimitation to the Study:

This study is confined to the senior, intermediate
and junior poersonnel of Ahmadu Bello University and thus
any findings will be limited to the University stoaff

. "

3. Liviright, A.A., et al, The Excter Papurs,
Boston, CSLEA, 1968, p. 8,




only., Furthermore this study is concerned with the

status of adult education among the university

personnel,

11



CHAPTER 2

LITERATURE REVIEW

2.1 Issues, Tasks and Problems of Adult Education:

Although the éoﬁﬁéﬁt.; adult-edUCation is as old
as any other aspect of education, it is a field which
is still striving for recognition. There arc as many
interpretations to it és there are countries and people.
To somey 1t is moercely literacy campaigns while to others
it means lilee=long education which includes adult Basic
Bducation for the 1lliterates through continuing
education’ for the highly trained people: UNESCO which
has becn concernad with adult education in the world
has been stressing the importance and necessity of the
cencept of life-long education. This concern is - |
reflected in the themes chosen for the 2nd and 3rd
International Conference on Adult Education in Montreal
and Tokyo respectively. They were “Adult Education in

L

a changing world® ! o o E

-

I ——_——

——— L

la Hely, AeSaAs, New Tronds in Adult Education.
o ' From Elsinorc to Montreal, UNESCO
UNESCO, 1962, p. 9 - 14,

12



Tawo

N

n %

and “Adult Eduéation in the context of life-long

learning.ﬁz Vjupﬁ;,a e B
Other problems that adult education has had to
face is that of grandinse plans on paper with very
little action in raesource osllocation to follow sult.
The National Adult Education of Tanzania in its findings
came to the conclusion that "far too many states in
Africa pay llp-scrvice to the provision of adult educaw-
tions Greater emphasis is placel on tho provision of
formal education for the children, (while) meagre
resources are put at the disposal of adult education
agencias and many states have window«dressiﬁq adult
education bodies...."3
The conclusion that adult education has had to

compete with tho other aspects of the cducational systom

Ly

2e Lowa, Jey The Education Of Adults, A World
Poerspective, UNESCO, QISE, Toronto, 1275
Pe 12.

3 Erubu, H.Ge., "The Role of Adult'Educﬁtion In The
e Fromotlon of H.P.El.! Adult Gducation

In Nigeria, NoR.C.A.E., Nos 1,
Yole 2, 1970, p. 15. S




 _§.§.’the primary or the secondary sgctors whose
objectives arc better understood.and consequently
better appreciated is not far<fetched. Consequently
'there are rolatively very fow university graduates who
are trained in adult education. A vast majority of
the actual teachers in adult education programmes are
part~time workers whose committments arc in other -
fields.4 This part-time work is only a minute aspect
of thelr daily lives; it 1s only an additional source
of income to which they devote only a few hours a week.
Therefore there is paucity of research materials on
adult education,

-
.

RELATED RESEARCH MATERIALS

2.2, Lovel of Educational Attainments

Nonetheless, a survey of the educational pursuits
of Amcerican adulis by Johnstone and Riviera revealed
that the main determinants of participation in adult

education programmes are socio=economic status, age

4, Des Brunner f,, et al, An Overview of Adult
Education Research, Adult Education
~ Asscoclation of U.S.Ae Washington,
1959, ppe 4 «~ 5.
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and educational attainment but that the latter factor,
i:that is cducational attainment, was the most significant
determinant. This led John Lowa to the conclusion that
“the more education a person has exerienced, the more
education he is likely to seek, the less education a
person has the less education he is likely to soek“.5
| 1€ is hoped that this finding won't be swiozantd
Qubstantianted in this study because accordiﬁdjﬁo the

latest figures by UNESCO, there are about 80 - S0%

flliterates in Nigeria.ﬁ

203 Education of Women

Much has been sald aﬁdvﬁritten on the eduéation of
women and the great disparity that exlsts between the
education of men and that of women. For example, in
the recommendations in tha Final Report of the Third

Internationnl Conference on Adult Education by UNESCO

L

5+ Lowe Je, The EBEducatlon of Adults: A World
Perspective, UNESCO, QISE, 1875, p. 41,

6. UNESCO, New Guide To Functional Literacy, 1973.

LA
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in Tokyc, a special ples was made for the oﬁucf£i5hlof.
 .women when it was étressed that no groups or individuals
in the soclety should be denled access to adult educae
tion particularly the girls and women.7 The reason

for this disparity appears to be culturally and

socially based because in a study conducted in Michigan,
UsSa.A., on the factors affecting adult participation

in educational activitics by Douglah A. Mohammed, 1t
was revealad that males and females did not differ
significantly in educational participﬂtion.a This

same conclusion was arrived at by Johnstonae and Riviera
on the basis of the survey they conducted. However a
study by Andrew O, Urevbu of the participants in
evening classcs for scecondary=level examination in the

former North-~Central and North-Western States of Nigeria

o ode - Lowe, J., The Education of Adults: A World
S - Spe y URESCO, OISE, 1975, p. 40

B Decrow Rey and Loague, N., (ed) Adult Education
Lot - Dissertation Abstracts, 1963,- 67, Adult
- Education Assoclation of the Unltod

States, 1970, p. 35.




17

indicated that more men than women participated in the

evening classes.9

2,4 Economic Factors

Fconomic factcrs as a determinant of participation
in adult lcarning appear not as significant as expected,
In a survey conducted by the Wisconsin State Board of
Vocational, Technical and Adult Education on adult
education participnnts,vit was found that the
participants' primary rcason was to fulfil a "desire
for gencral information and knowledge and tc satisfy

10

curiosity.* Furthermore, in another survey, by the

Wisconsin Departmental Resecarch Centre for Vocation
Education, it was shown that the main reason given by
participants was that it would enable them perform

11

better on their jobs. But is it possible to expect

O Urevbu, Ae., "Some Insights into the Problem of
Adult Education Participakion.” adult
Education in Nigeria, Ne.N.C,A.Esy Noo 1,
Vol, 2, 1976, pp. 45 =56,

10. ERIC, Research and Investigation in Adult dducation

3

Adult Edueation Association of the UsSeAsy 1971, Pe235

11. Ibir].’ p. 236.
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the same findings in a country cuch as Yigeria where

education although erroncecusly has and is beina regarded

‘as the passpert to a good and well paying job.

2e5 Socihl Factors

According to Ralph Ruddock, the.factoré in the
Immediate environment of the adult and in the patterns
of personal relations usually influence the participa-
tion of the adult in educational programmcs.12 Such
factors may include maintainance of status, fear of

ridicule ete.

2.6 Adult Education in Nigeria

The history of adult education in Nigoerin dates
back to the 1940's when the first mass «ducatlon offlcer
by
was appointedfthe colonial qovernment. This was as

a result of the report "Mass Education in aAfrican

Socliety” which was published in 1944 by the colonial

12. Ruddock, R, Seciological Perspecitives on Adult
Education. Department of Adult Educwtlvn,
University of Manchester, 1972, pe G

13, Wilson J, Edugation_and Chanaing West african Culture
Oxford Unlvorsity Press, Ibwdan, 1966, p. 65,
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oii"fi.c:c..‘13 In 1948, there was another report of the

Advisory Committee on Education in the colonles entitled
"
"Education for Citizenship in Africa. 1 In another

4

report titled "“"The Committee on Mass Education

(Community Development), the colonial government sought
to give adult education adequatc attuntinn.is .
Inspite of the fact that colonial cduc tion cone
tained clauscs of adult education very little progress
was mades According to Wilson, this lack of progress
was partly as a result of the fact that people were
sceptical of any education that was not in conformity
with the formal educational system and partly as a
result of the fact that the colonial government
interpreted mass e¢ducation as preparation for self
government whercas to the people it meant an
opportunity for thosc who missed schooling to acquire
the literacy and numeracy skills without which they

would not get the clerical or white collar job.

14, 1Ibid,, p. 66
15. Ibi\'j.' p. 67
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"A6cdfding to thelreport "Mass Education in African
Soclety™, genernl wellhbeing and prosperity can only

be secured and maintained if the whole mass of people
ﬁave a real share in education and have some understand-
ing of its meaning and purposes... without such
understanding true demncracy cannot function and the
rising hope of self-government will inevitably suffer
frustration.ls Even after independence in 1960, there
were no clear objectives or any consistent "placement!
for adult education until the Formation of the Natlonal
Policy on Education in 1977.% Prior to this, adult ..
education was scen merely as public eniightement and
therefore wos under the Ministry of Informations Then
it was placed with the Ministry of Communlty Development
as the perception of its role shifted from that of
publlc enlightenment. However lately, adult education
is now part of the responsibilitles of the Ministry

of Education now that the emphasis is on educatlion for

16. Ibid pp. 67 ~' 72.

17. Federal Republic of Nigeria, National Poiicy on
Education!Rédéral- Miﬁﬁstry‘of Information Lagos,
1577, p. 21 : : _
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economic and social devolopment.iv

The government of Nigeria is commlitted to adult
education but unfortunately this is only 1lip service
when we consider that in the Second National Develope
ment Plag}.only H1.,46 million was allocated to adult
education while 4276 million was allocated to primary,
secondary and tertiary education. Brdkén.down, it meoans
that each of the 55 million adults was allocated three
kobo while 5 mililion children and adelescents had #276
miliilon to share.18 The same pattern is repeated in
the third National Development Plan of 19275 - 80 where
only ¥6.2 milllon out of a total alleocation of ¥2.000
million for education was allocated to adult education
in'a country where 70% of 1lts population are adults.19

As an underdeveloped country we cannot afford to

18, Akinpelu, J.A. "The Philosophy of life~long

L Education and the Current Certificate '
Rackoet" Adult Education in Nigeria, N.lNeC,
N.N.C.A.E., No. 1, Vole i, 1975, Pe 13.

19, FErubu H.G,, "The Role of Adult Education In The
Promotion of U.P,E.", Adult Education in
Nigeria, N‘N.C.A.B.' Mo 1, Vol II,
1976, p. 15,
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emphasise only formal education as its products take
not less than fiftecen years to become part of the
labour force whercas the products of adult educotion
immediately become part of the productive force. For
example, the extra-murdl department of the University
of Ibadan helped in 1955 in the transition to self-
government by training local government secretaries,
treasurcrs, clerks, chairmen and other important
personnel of local ndministration.zo The Centre for
Adult Education and Ixtension Services of the Ahmadu

Bello University has performed similar roles for the

governments of the ten northern states,

2.7 The Role of the Nigerian Universitices in Adult

Education

The Federal Government of Nigeria has charged the

Nigerian Universities and the ministrics of education

- ,J'o
20. awokoria, I.5., The Role of Nigcrian Universities
in Adult Education, Phd Thesis, Callfornia
University 1965, p. 135.

21, Federal Republic of Nigeria, National Policy on
Education, Federal Ministry of Information,
Lagos, 1977, p. 21.
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v

with the provision of adult education programmes in
21

the country, THE ﬂﬁiGéﬁéify ¥ IRadan ard the Univers
slty of Nigeria have boen the ploneers in this ficld.
However, thc remaining cleven universitles in the
country have followed sult, Their roles have becn in
Iéﬁcprdance with the recommendations of the Asguith and
Eliiot Commissions for the promotion of extra-mural
education, The Klliot Commission in 1945 recommended
that "no university instiltution in West Africa will

be carrying out its full tnsks unless it is keenly and
consantly concerned to stimulate education at all

levels throughout the area which it serves."22 Qur
Nigerian Universities have therefore provided tutorial
classes for G,C.5. Ordinary and Advanced level, refreshor
'Eéurses for different professions, conferences, seminars
and public lecturcs on & wide range of topics and in

some casces part—time degrece courses. They hava

; ultimately extended their services beyond the teaching.

e

22. Nwokorie, .I. S, The Role of Nigerian Universitics
... - Aip Anoult Bducaticn, PONs Thesis,
e T California University, 1965.
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of students and research. | | B

One set back however is that mos£ of the adult
education component in our Nigerinn Universitles are
of the extra-mural type of services. ©Only the Univer—
sity of Ibadan, University of Lagos, Univarsity of Ife

and University of Jos curraently coffer deqree programmes

23

in adult. Nevertheless we are hopeful that this

situation will channe soon as the 1977 recommendations

of the Joint Consultative Committee (JCC) is

implemcented in every university. The J.C.Ce. recommended

that adult education sheuld bocomae a component of all

 teacher training programmes.24

S

2.8 Ahmadu Bello University, Zap&g-* -;_

The extension and extra-mural services section of

this university was established in 1971 and has since

23+ Obtained from the file of the Meeting of the
. "Committee of Heads of Adult Education Departments
of Nigerian Universitles." By

24, Extract from the Summary ofdiscusions made at the
36th Bl~annual Session of the Joint Consultative
Committec on Education held in Xlorin and Lagos,
February and May 1976, p. 3.



~ then been engaged in conducting correspondence coufées,
GeCo.Es evening clasées,'workshops and refresher courscs,
public lectures, provision of radio programmes and the
teaching of adult education to full-time studentse.

1-}In addition tn the functions it performs on the malin
campus, it has also set up Zonal Centres in Kwara,
Plateau and Borno states where it performs similar
scrvices on the spot. However the status of adult
education among the unlversity porsonnel is an arca

that needs a lot of researchs Professor Lalage Bown“

in her report "University and Community" which was
based on investigation on the extonsion services of the
university polntced out that it would be hypocritical
for the university to worry about the manpower training
needs of other organisation if it were not to take steps
to meet its own.“25 She was of course commenting on
the developmenﬁ'proéramme for non-academic staff but I

belleve this view equally applics to the academic staff

¥

25. Bown L. "University and Community”, A Report to
the Vice-Chancellor, Ahmadu Bello UnlverSLty,
Zarin, 1970, p. 49. © : _
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as well, _
The need for the SEﬁdy on the status of adult
education among university personnel is inferred from

this quotaticon from Alvin Toffler in Futurc Shock:

"The technology of tomorrow requires not millions of
lettered mon, ready to work in unison at endlessly
repetiticus jobs, it rcquires not men who take orders
in unblinkina fashion, awaré that the price of bread
is mechanical submission to authority, but men whoe can
make critical judgements, who can weave thelr way o«
through novel environments;\;ﬁb afe quick to spot new

relationships in the rapidly changing reality;“zs

2,9 Sum@arg ¥

In this chapter, attempt has been made to highlight
some of tho issues and problems that confront adult
education, They are the problem of no standard intar-
pretation of "adult education", the problem of inadequate

financial ~llocation 1nspltv of grund pollcies on paper

264 Tofflur, Aey Future Shock, Batam Books, New York,
- 1970, p- 402.
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and the few number of dedicated adult educators and
paucity of rescarch in adult c¢ducation. The research
materials that are pertinent to this study were also
discussed, Furthermore, the history of adult education
in Nigeria has also been traced. The roles our Nigerian
universities play in adult education have also boeen
tovzhed upon, Finally we have discussced the role of
Ahmadu Bell® University in adult education and the

rationale for the study in the University.



. CHAPTER 3 L an

RESLARCH DESIGN, MUTHOD3 AND PROCEDURES

3.1 Research De¢slign

.The.purposc of thié research is to determine the
.étatus of adult educatinn among the cntire staff of_hﬁn
Ahmadu Bello Universitye. The raesearch has therefore
been designed to include all categorices of the staff of
the university namely senior, intermediate and junlor
staff., A stage multiple random sampling method involve
ing the faculties, the departments and the staff
members has besn utiliscd in the selection of the
samples, A guestionnailre has been used as the instrument
for data collection. Data collected are to be.-f'.
analysed by use of v | o
o {(a) percentages and _ |

(b} by tha chi-sgare test at the significant:'  t

level of 5% or P £ 0,05.

3.2 Population

The latest calendar (1978 « 1979) of the university

lists the pepulation of the departments, centrés, o

r
Pow o on o ey Lty

.

28
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institutes and registry as 91.1 The table below shows

the distribution of the departments.
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Table 3.1

Noe of Departments

NOo of |

No.i_ Faculties, Institutes, Centres etc. Departments

‘.I..'l Paculty of Administration ‘
2e Faculty of Agriculture
3. Faculty of Arts and Social Science
4, Faculty of Enginecering
S5 Faculty of Education
Ce Faculty of Pharmaceutical Sciences
e Faculty of Environmontal Design
8. Faculty of Law
9« Faculty of Medicine
10. Faculty of Science
11. Faculty of Veterinary Medicine
12 Institute of Education
13.1 Institute of Health
14 . Institute of Administration
15. Institute for Agricultural Rescarch
16, School of Basic Studies
17. 1 Centre for Adult Education
18. Centre for Social and Bconomic Res:
15 Centre for Educational Technology
20. Centre for Nigerian Cultural Studies
21, Computer Centre
224 Staff School
23. Registry
24, Kashim Ibrahim Library
25, Division of Agricultural Ceolleges
264 Agricultural Extension and Resecarch

el

RRWURPRRPRPRRPAARWOAROWVNNLOD0N S

Liason Services (AERLS) 1
2%% National Animal Production Rescarch
Institute (NAPRI) 1
28.) University Press : 1 J
J Total 91

Altogether there are appromixatecly 4,500 st ff in:thevu! -

uhlvef51ty.2
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3.3 Sampling: It was not possible to get accurate
figures of the staff of AB.U. in respect of sex,
educational attainment, occupational status ctec,

Thus the sample could not be stratified, Therefore a
multiple stage random sampling method has been used

in the sc¢lection of the sample for this study. First

a simple random sample of the Faculties, Institutes,
Centrcs etc. was done using the table of random
numbers, Total number sclected was 20 (sec table 3,2),
Next was a simple random samplce of the departments,
having decided to sclect at least 2 from ev.ry faculty
except in cises where there was only one department,
Therefore total number of departments in the study
amounted to 32, A cursory look through the Senior Staff

list and Intermedinte and Junior Staff list indicate

that thore are approximately 45+50 staff members in

- each departmente In order to get o large enough

- —— — - -

2e Information obtained from the University payroll
' officers.

3 The staff list of Intermediate and Junior staff
does not specify who is a junior or who is an
intermediate staff, But information on the
occupational status is got from the questionnaire,
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number in the sample, 32 individuals were seclected at
random from each of the seclected departments Total
number of subjects in the sample was 1,024, that is

512 Senior Staff and 512 Intermediate and Junior Stnff.3

(sec table 3.3)
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Facul ties/Institutes and the number of departments in

the sample,

No., of No., of Dupnrt—l
No. Pacul ey ' Departments®) ment in sample
s — i B i
1.] Faculty of Administra- 4 2
2.| Faculty of Agriculture 5 2
3.,] Faculty of Arts and i
Social Science 8 2
44} Faculty of Engineering 6 2
5«| Faculty of Education 4 2
6.| Faculty of Pharmaceuti-
cal Sciences 2 2
7.| Faculty of Lnviron= -' ]
mental Design 5 2
B8e] Faculty of Medicine 11 2 .
9«| Faculty of Veterinary ‘
Medicine 6 2
10.}] Institute of Education 3 2
11.] Institute of Health 5 2
12.] Institute of Agricul-
tural Research 1 1
134 Centre for Adult
Education 1 1
14,] Centre fcr Social and
Economic Research 7 1 1
15.1 Staff School 1 1
16.] Registry 3 2
17.) Division of Agricul=
tural Colleges ¢ 4 1
18. A.!':.“.LJ.S- 1 1
19.] NJAP.R.I. 1 1 !
20+ University Press 1 1 i
e
Total 70 32 j
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Table 3,3

Number of individuals in the sample

= 1
Occupaticonal Status No. in Sample
Senicr 512
Intermediate/Junior 512

Total N = 1024

3.4 Instrumcnt For Data Collection

Most researches in adult education participation
have beon conducted with questionnaires whicl, oo ..
have been constructced to meet the various necds of the
r05uarchurs.4 A five-point scalc Liekert type question—
naire has been designed to determine the status of
adult education among the personnel of Ahmadu Bello
University, The validity and reliability of Lickert

scales when properly constructed are as high as 0.40

4, VUrevbu, A.0, Students' Participation in various
Forms of Evening Classes for Formal School
Qualification in North—=Central and North-—

Western States of Nigoria, A.BJUe., MED
Thesis (unpublished) 19?5, pp. 98 - 99,
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and 0,80 respectively, A pilot study using mainly the
staff of Centre for Adult Education and Extension
Services was conducted to determine the reliability
coefficient of this questionnaire, using the test ro-tost
method after a period of threc¢ weeks. The correlational
coefficient obtained was 0.85,.

The scale values attached to the questionnalre
were: strongly agree, agree, undecided, disaqf&e and
strongly disagrec. The twenty items werc constructed
based on rcadings from How Adults Learn, by Dr. J. R.
Kidds and Henry A, Murray's list of psychogenic necds
which were drawn up from his study of socially-motivated
behaViﬁr.G The needs are as follows:=—

(a) Needs pertaining to prestige and enhancement of
self.
{b) Needs pertaining to the defense of status and

avoidance of humiliation.

ne. =\ e =g
5« Kidd, J. Re, How Adults Learn, Associated
Press, New York, 1968,

6o Vernon, M. D., Human Motivatiup, Cambridge
University Press, London, 1969, pp. 99-101.
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(¢) Neceds pertaining to the excrcise of power or
acceptonce of the power of others,

(d) Needs pertaining to affectionate rclations with
others,.

(e) Needs pertaining to inanimate objects i.ec. materine-
lism,

(f) Neecds pertaining to cognition, necds to explore,
ask questions, acquire knowledge and satisfy
curiosity,

The questionnaire has been designed to elicit

information on the sex, cducational attainment and

occupatiocnal status of the respondents and also on
their learning habits and reasons for participation

in the adult education programmes.

3.5 Presentation of the Instrument

The questionnaire was distributed through the
university campus mail and by face to face contacte.
Cvidence collected from the previous survey conducted
by the Centre for Adult Education and Extension Services
suqqested that a good number of the junior staff

especinlly the cooks and cleaners could neither speak
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nor read English. Consequently a Hausa translated

copy of the questionnaire was administered to those
respondent® who fell into that category. It was
considercd necessary to send out at least one thousand
questionnairegsin order that at least three hundred to
four hundred would be recturned, The completed question=

naireswere the data on which this study is based.

3.6 Treatment of the Data

Information recorded by the randomly sclected sample
from the population of the university staff were come
piled and tabulated. Two methods of analysis were
choscn to analyse the data collected during the studys

The data on the following aspects of the study
will be treated in percentages and descriptive narrative,
(a) The relationship between the educational attaine

ment of the adults and their involvement in adult

education programmes.
{b) The differences among the sexes and their level
of particlipation in adult education programmes.
(c) The differences among the different occupational

status and their level of participation,
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(d) The-differenccs among people of the different
maritsl status and .kheir level of participation.

The table belcw is an example of one the tables

on percentages:

Table 3.4

Table of Percentages

(Differences among sexes and level of Participation)

(A) Males

No. of Respondents Percentage

No., Involved in A/E
Noe. Not Involved in A/E

Total

(B) Females

r-

L m——

Noe Involved in A/E

=

0 Not Involved in A/E

|
|
!

Total
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The sccond method of analysis utilized is the
chi-square (statistics (Xz). Which 1s used ko test

the significance of the relationship between the three
occupational status and their responses to the items,
Each scale value of the twenty statements were assigned

numbers as follows:

strongly agrce B 5
agrec = 4
undaecided = 3
disagrce = )
stronqgly disagree = 1

Then o 3 by 5 classificatory table was drawn for each
stotement and the chi-square was calculated from the

following formulat-

%2 (0F - EF)?
= EF

Where x2 = the chi-square

OF

observed frequencies

EF = expected frequencies
The degrees of freedom were calculated from the
formula: df = (r=I) (c=I)

r = number of rows
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The decision to test the hypothesis at 5% level of
significance is based on the assumption that it is
reasonable to take occupaticnal status into considora-
tion when planning adult education programmes if in

95% of thc cases it is shown that there is relationship
betwecen the participants' occupational status and their
perception of the programmce To stretch the chi-square
test to 1% level of significance for example, carries
serious implication of accepting that there is no %

relationship where there is one,
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CHAPTER 4

PRESENTATION AND DISCUSSION

4,1 Presentation

A total of 348 copies of the questionnaires or
approximately 34% were returned from the 1024 copies sent
out, Forty-eight copies or 13,8% of those returned
were not properly completed and therefore were not used
in the analysis. Thus 300 copies were used in the
study, Of the 300 respondents, 141 or 47% were members
of the junior staff, 63 or 21% were members of the
intermediate staff and 96 or 32% were senior staff
members., On the ratio of male versus female respondents,
78% or 234 of them were males while 22% or 66 were females.
Further details on the level of educational attainment,
marital status and so on will be given in the presenta-

tion of the results.

4.2 Hypothesis tested:

The main hypothesis which was tested is stated

thus "participation in adult education programmes is

LY

42



43

highly dependent on its perception as a means of
promotion in one's career.,"

Each of the twenty questions in the questionnaire
has been treated statistically as a 'hypotheslis?®,
Consideration was given to the significance of the res—
ponses as they related to the three occupational status,
that is, junior staff, intermediatc staff and senior

staff.

4.3 Results and Discussion

The following are the results and analysis of the
data which were collected. The first part of it deals
with the presentation of the respondents' biographical
data and their indication of participation in adult
education programmes, The biographical data recorded
are the ones of the 300 respondents who fully completed
the questionnaires. The second part of this section
deals with the analysis of the twenty questions in the

questionnaire.



SECTION ONE3

44

BIOGRAPHICAL DATA OF RESPONDENTS

Tab

le 4.1

This table shows the distribution of respondents

of

according to their level / educational attainment and

also their involvement in adult education programmes.

(A) No Schooling ! No. of Respondents'?ercentagcJr
Involved in A/E 19 79.2%
Not Involved in A/E| 5 20.8%

Total 24 100%

(B) Priﬁgg; Education
Involved in A/E 49 73e1%
Not Involved in A/E 18 26 ,9%

Total 67 100% :

(C) Post Primary Education i
I;;olJ;a in A/E/ 1 80 72.7%
Naé-lnvolved in A/Ex 30 27.3%

Estal 110 100%

(D) University/Polytechnic P
Involved in A/E 28 70%

Not Involved in A/H 12 30%
Total 40 100%

(E) Post Graduate Education -
Involved in A/E 53 89 ,8%

. Not Involved in A/H 6 10.,2%
Total 59 100%




45

Key: A/E means any adult education programme . The
responscs on this table indicate that there is a similar
pattern of involvement among the various cateqgories of
respondents that 1s, those who have not had any years

of schooling through those who have had university
education. The percentages ranged from 70% for those

who have had university education or its equivalent to
79.2% for those who have had no years of schooling; 73.1%
for those who have had primary education and 72.7% for
those who have had post primary educatiecn. One could
then assume that of these four levels of educational
attainment, those who belong to the first category i.c
those who have no years of schooling participate more

in adult cducation programmes, However an interesting
trend which scems to support John Lowe's conclusion that
the more education one has the more education one seeks
developes when the fifth category of educational attain-
ment is considered, Eighty-nine percent of those who
have had post = graduate education participate in adult
education programmes as against 10.2% whe do not partici-

pate, They are the majority in this groupe
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Table 4,2

This table indicates the percentage of respondents
who participate in adult education programmes according

to their sexcs.

(A) Males ' No. of Respondents | Percentage
Involved in A/E 183 T8 2%
Not Involved in A/E 54 21,8%

Total 234 100%

N o

(B) Females

Involved in A/E 47 71e2%
Not Involved in A/E 19 28 .8%
e T AT -
Total 66 100%

This table reveals that therc is a very slight
difference in the percentage of women who participate
in adult education programmes from the percentage of
mene It is encouraqing that inspite of all the
drawbacks which accompany the education of women, the
female members of staff of Ahmadu Bello University do

realise the importance of education and avail themselves
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of the opportunities available in the university, This
finding does not lend much support to what was reported
by Andrcw Urevbu in his study which was conducted in
the former North Central and North Western States of
Nigeria, He had found that more men participated in
adult education programmcs, However this similarity in
educational participation may be due to the fact that
these women are in an academic community and therefore

have a heilghtened awareness of the benefit of education,
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Table 4.3

This table shows the proportion of respondents who
participate in adult education programmes according to

occupational statuss

(A) Senior No, of Respondents Percentaqge
Involveé-;:‘A/H 76 ‘A?Q% o
Not Invdlvéa iﬁbglﬂ - l 20 | 21%

{ Tatal -4 . 96 100% B
(B)nigzérmndiate ’ o ~:~

Involved in A/E 45 71.4%- :
Not Involved in A/E 18 28,6%

. Togg;-. 63 100% |

(C) Junig;- - o : .‘-i

Involved i; A/E E 108 H_d“.~41*-f;££“**+‘i

{ Not Involved in A/El 33 L 23% :

Total—n l 141 | 100‘3&"“"-*{

The findings indicate that there is a very slight
difference in the proportion of the three categories

of staff who participate in adult education programmce.



49

However, the proportion is lowest for the intermediate
staffe A greater percentage of the senior staff indicated
that they took part in 2dult education programme and

they were followed closely by the junior staff.

Table 4.4

On this table is shown the proportion of respondents
who participate in adult education proqgrommes according

to their marital status.

1[...-“-. B A B e e S S S D, S . G DD, . Wi . . A . S A SO Al . A A
(A) Married 'No. of Respondents PPercentage !
ENO' Involved in A/E 187 f 74 . 8%
Noe Not Involved in A/H 63 25.2%
[ e e i s e . - ——— o = 4
Total 250 100%

(B) Single

L e e L —— i ——— e e 4 g e e e e m e s . e

No. Involved in A/E | 3% B82.2%
No. Not Inveolved in A/d 8 17.8% i
——— e . 8 A e e — .-.-.....—.‘.!. ———— —— ] — 7 — S —————— 8 At
f- Total ’ 45 T 100%
| skt D N S EI— —
; (C) Divorced ¢
G I T SR —————— - -— S ———— L ——— . ..
! No. Involv-d in A/E N 3 v 100%
i Noe Not Involved in A/E - - "
‘_.....- ——— B S i -r_._. P ———— — --...t
Total H 3 100% [
(D) widowed
e ipaiglie il i S S—
| Nos Involved in A/E 2 100%
Noe. Not Involved in A/8 - -

- . -

Total 2 l 100%

- R —
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The table on marital status of respondents shows

that there is some difference in the percentage of those

who participate in adult education programmes between

the married and sinqle members of staff, The findings

reveal that more single members of staff participate

in adult education programmes than the married., There

are two possible reasons for this, namelyg

(1)

(2)

the single members of staff have more time and
less commitments in the house,

education in Nigeria is currently associated

with the ticket for a better 1ife and Nigerian

men in particular usually do not want te get
married until they have achieved a relatively
secure and stable life, The number of divorced
and ‘widowed members of staff who-responded to the
questionnaire is too small to make any difference,
The fact that 100% of the divorced and widowed
participate in adult education may be given some
psychological interpretation. They nced to parti-
cipate in order to meet other people and to keep
busy. It is possible that they see the programmcs

as a sort of outlet to their uneviable situations,
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or social life,

SECTION TwO

This section examines the responses of the

participanizon the twenty questions in the questionnaire

using the chi square test,
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D = Disagrce

3D = Strongly disagree
The responses to question one, which are summaried in
Table 4,5 indicate that there is a significant relatione
ship between the respondents' occupational status and
their participation in adult education programmes
because of the expected promotion prospects. It may
be noted that the observed x2 of the three groups on
question on2 was 91.907 with the tabled significant value
for ~‘=.05 of 18.307. This finding is statistically
significant and therefore there was no homogeneity
in the responses, To the majority of the junior staff
that is approximately 59%, their primary rcason for parti-
cipation in adult education programmes is the expected
reward in promotion, The majority of the intermediate
and scnior staff - approximately 59% and 78% respectively
indicated that their participation in adult education
progrimmes is not based on the expected promotion to be
roceived, This trend may be due to the fact that
certification is an important criterion for promotions

and a lot of the junior staff still do ncad the
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prerequisites for higher education. They can only get

these by taking part in adult education programmes.
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It is scen that the observed ¢hi square of the . .
three occupational groups on guestion two was 12,578
which is less than the significant value of CXL = 0e5
of 15,507, Thus the result which is summarized in
Table 4,6 is not statistically significant and, therefore
can be viewed as indicative of a homogeneous recsponsc
by the 3 groups to this question. Eighty-five percent
of the junior staff revealed that they saw adult educa-
tion programmes as 2 means of improving their performance
on their various jobs. A slightly lower percentage
of the other two categories of staff that is 76% and
75% of the intermediate and senlor staff also felt
that the programmes were capable of helping them improve

their 3job performance .
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This means that there is a significant relationship " &=
between the respondents' occupational status and their
derivement of enjoyment from learning. Whereas about
78.1% of the senior staff agree that they enjoy learning
for its own sake, only 45% and 30% of the junior and
intermediate staff respectively derive any pleasure from
learning activities. Thus the condept of lifce-long
learning is yet to find its place among the junior and
intermediate staff, Cyril O, Houle identified three
sub=groups of adult learners namely:

1l the goal-oriented learners

24 the activity-oriented learners

3. the learninc—oriented learners,
We can safely classifly our junior and intermediate staff
as goal~oriented learners and in this case we can assume
that thelr coal is certification or the acqusition of
requiremcents for further education. According to him
"the continuing education of the goaleoriented learner
is in episodes, each of which begins with the
realization of a need or the identification of an intecrest,.
There 1s no even, steady continuous flow to the learning

of such people ... the nced or interest appears and they
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satisfy it ..."1

The senior staff members fall into the
qgroup of learning=oriented learners whom Houle further
typified as pcople who have been engrossed in learnino

as long as they could remember.

— - . e s s o e e -

e

1. Houle Cyril O, The Ingquirina Mind, Madison
University of Wisconsin Press, 1961,
Ppe 16-25
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The responscs to Question Four are summarized in the
above table. They indicate that there is a significant
relationship between the rcsponduntg occupational status
and their desirc to participate in adult cducation pro=
grammes because they need to meet the requirements for
higher education. It is shown on the table that the
cbserved chi-saquare is 77.571 while the tabled signifi-
cant value of o . .05 is 15.5. Therefore the results
are statistically significant as they indicate that the
three occupational groups diffcred in their responses

to the questione As much as 85% of the junlor staff and
81% of thce intermediatce staff responded positively to the
question vhile only 34% of the senior staff responded
positively to the question. From this investigatort's
experience those in the former groups actually participate
in adult education programmes c.q. preparatory classes
for G4.C.5s Ordinary and Advanced level oxaminations and
many others, because they necd to meet the requirements
for higher education. This type of necd is almost non-
existent for most of the senlor staff and therefore it
is surprisina that as high as 34% of them responded

positively to this question.
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D = Disagree

SD = Strongly disagrec

It may be seen from table 4.9 that the observed chi
square of the junior, intermediatc and senior staff was
36.145 with the tabled significant value of X = 0,5
of 15,507, Although this reveals that the three groups
were heterogeneous in their responses, the relative
popularity of the above mentioned courses is highlighted
in the percentages of people who respondad positively

to the question., Fifty-three percent of the junior staff,
79% of the intermediate staff and 69% of the senlor staff
agreed that these courses do help in becoming more
efficient and economical especially during these
inflation-ridden days. The popularity of these courses
among the university community and environs is testified
to by the observation that only a small fraction i.e.

8% of the 300 respondents responded negatively to the

question.
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Althouah the relationship hotween the desire to meet
people and make new friends and occupational status i
significant its level 1s however closz to the acceptance
level, The observed chi square value is 15,670 whercas
the tabled value at 5% level of significance is 15,507,
This means that for the staff of ABU, irrespective of
thelr occupational status, participation in adult cducn=
tion programmes is not merely used as a social outlet
which is typical of Cyril Houle's 2nd sub—group of
learnerse. This is becaus: our culture and tradition
creates opportunitics for human interaction at all times
and thercfore people do not have that difficulty th-t
some western countries have in meeting people and
making friends. Houle stressed that the activity
oriented pcople sought social contact and that their
selection of any activity was essentially based on the
amount and kind of human rclationship it would yield to

them.2

e s Bl A A B s S i e - -

University of Wisconsin Pross, 1961, ppe
16 - 25

2. Houle, Cyril O, The Inquirinqg Mind, Madison,
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The results as they are shown on table 4,11 indicate
that the relationship between the respondents!
occcupational status and their participation in adult
education programmes boccause they want to boost their
eqgo and status is statiscally significant. Whercas

the tabled significant value of X = .05 was 15,507,

the observed chi square value was 35,897, This means
that the thre: aroups differed in thelr responses to tho
question, Morce of the junlor and intermediate staff
responded positively, that is 56% and 44% respectively
as agalinst 21% of the senlor staff whose rcesponse was
the same, This may be given the interpretation that the
Junior and intermediate staff would want to be rockonad
with in an academic setting where cverybody is directly

or indirectly connected with books and learning,
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It is observable from the above table that there is a

significant relationship between the respondents" B S PR

occupational status and their partiecipation in adult
education programmes as a result of the opporﬁunify

to travel. The obsarved chi squars was 27.68% while

the tabled significant value was 15,507 thus the results
were indicative of heterogeneous responses from the
three groups. i greater porcentage of the junior staff
either indicated they liked attendinag conferences baecause
of the opportunity to travel or they expressed the
opinion that they were undecided - that is 29% and 31%
respectivelf, .Whiié 75% of the intermediate staff and
74% of the scnlor staff answered negatively to the

question,only 49% of the junior staff responded negatively.,
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The opinions expressed in Table 4.13 reveal that there

is a significant relationship between the respondentg
occupaticnal status and their perception of conferences
overseas as opportunities for shopping. The results which
have been summed up in the table show that while the
observed chi square value was 34.541 the tabled signifi-
cant value far X = 0,05 was 15,507, Thescrore the results
are statistically significant as they indicate that the
three groups difréred greatly in thelr responses to this
question, Approximately 50% of the junior staff, 59% of
the intermediate staff and 64% of the scnior staff respone
dod nugatively to this question. Thus only the majority
of the junior staff saw conferences overscas as opportunie-
ties for shopping. Because of the hiugh costs of consumer
goods in the country, the practice has been to do some
shepping while attendinc conferences overseas, 1t is

the trend in Nigeria as in most of the developing
countries that certain goods which the elite group -

has developed tastes for are cither not available in the
country or are too expensive if available, Nevertheless
this significant value observed from this question

indicates that eventhough conference attendance provides



opportunities for shopping, they do not overshadow the

educational 2ims and objective of t he exercise.

72
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It is observable from the above table that the
observed chi square value was 164751 while the tabled
significant value of 12X = 0,05 was 15.507 thus
indicating that there was no consensus of opinion
among the three groups of staff, While 42% of the
junior staff and 41% of the intermediate staff felt
that their participation in adult education programmes
was not because they wanted to break the monctony of
their daily routine, only 33% of the senior staff felt
the same, However approximately 30% of the senlor staff

were undecided on this question.
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The results whiéh have beecn summarized on the above ci
table show that there is a significant relationship
between the respondents' occupational status and their.
acceptance of the registration fees as adequate. It
can be secn that the observed chi square value was
38,588 and that the tabled significant value was 154507,
This means that the responses of the three groups varied,
Approximately fifty-six percent expressed the fact that
the fees waere adequate while 32% and 26% of the
Intermediate and senior staff respectively expressed
the samce. Majority of them indicated that they were
undecided on the adequacy of the fees. As the trend of
the inadequacy of the fees for the course was not =@
specified, it is a little diffficult to say whether

the feegs are too little or too much. However I would
speculate that they mean that the fees are too much
based on the fact that generally people complaln of

the high cost of living and not of low cost of 1living.
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The results as they are summarized in table 4,16 denote
that the roesponses from the throe groups concerning this
question were dissimilar, Thus the results are statisti-
cally significant; the observed chi square is 26,751
while the tabled significant valuc of —X_ = 0,05 i3
15,507, A closer look at the table reveals that 66%,

72% and 55% of the junior, intermedinte and senior

staff respectively indicated that adult education
programmes could provide them with a means for additional
income, The rosponscs on this table also agree with
those on Question one where a majority of the junior
staff and to some extent the intermediate staff

indicated that the expected promoticn prospoect was a

determinant to their participation in the programmes.
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The results which are shown on the above table reveal
that the observed chi square was 11,061 and the tabled
significant value was 15,507, This implies that the
responses of the three groups were the same and there-
fore the results arc not statiscally siagnificant. We
have also indicated that people are goal oriented in
their quest for knowledge and this is further lent
tendency by the informatlon that only 47%, 41% and 32%
of the junior, intermediate and senior staff respectively
felt that they shcould participate because they needed
an interestinag hobby which is anyway another word for

leisure time activities,.
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Although the majority in ecach of the oceupational status
responded positively to the question there still existed
a significant relationship between occupational status
and the respondents’ acceptance of conferences As
avenues to meet and discuss with professional
colleagues, From the table it is scen that the observed
chi square was 26,501 and that the tabled significant
value for X = <05 was 15.507. This indicates that
there was not a homogeneous responsc from the three
occupational groupse seventy-cight percent of the
junior staff, ninety percent of the intermediate staff
and ninety-sevon percent. of the senior staff agreed

that conferences do provide avenues to meet with
professional colleaquc:se These very high percentages
may be due to the fact that people are aware of the

need to be abreast with current knowledge especially in
one's world of work and also to explore possible job

openings which one would otherwise know nothing aboute
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It is observed from the above table that majority of the

respondents irrespcective of their occupational status

responded positively to the questione, Hence the results

are not statiscally significant as the observed chi

square was 11,018 and the tabled significant value for
L = 0405 was 15.507. Approximately 82%, 89% and

92% of the three groups of staff respectively felt that

it was necessary to make professional impact in one's

field,
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The responscs on table 4,20 indicate that there is
a significant relationship between the respondents!
occupational status and thelr awareness of the fact
people
that the fear of ridicule may keep/away from adult
education programmes. The observed chi square which
was 20.052 was greater than the tabled significant
value for A = 0,05, 15.,507. This shows that the
responscs of the three groups werc heterocgencous.
While 52% of the junior staff felt that ridicule could
keep them away from programmes, only 38% and 41% of
the intermediate and senlor staff respectively felt
the same, Surprisinaly, more than one quarter of the
senio?ZSigressed that they were undecided., This ine
decision may be interpreted to mean that the senior
staff may have the feeling that the end which in this

case is knowledge justifies the means that is insults,

ridicule and so on,
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The responses to this question which have been
summarized on table 4,21 indicate that there is no
significant relationship between the respondents!
occupational status and their understanding of the term
*"adult education' as meaning more than literacy
campaigns, It may be noted that the observed chi squre
of the three groups on this question was 10.139 with

the tabled significant value for 5f = 0,05 of 15,507,
This finding is not statistically significant and, there-
fore, can be viewed as indicating a homogencous response
to the question. The majority of the respondents in
cach of the occupational status agreed to the question

- T77%, 78% and 83% respectively. It is gratifying to
note that the struggle for recognition which adult edu-
cators have had to grapple with must have yielded some
positive results among the staff of Ahmadu Bello

University.
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The finding from this table indicates that the majority
of the respondents irrespective of their occupational
status are aware of the fact that adult education is

an important tool for national development., It can

be seen that the observed X2 was 9,799 while the tabled
significant value for {)4\ = 0,05 was 15.507. The
former value is less than the lattcr one and is
therefore viewed as indicative of a homogeneous
response by the three groups in the study, Approximately
95%, 98% and 97% of the junior, intermediate and the
senlor staff respectively responded positively to the

questione The finding is not statistically significant,
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" The information from the tsble reveals that the staff

- of Ahmadu Bello University are unanimous in their

recognition of the usefulness of adult educaticn
programmes as a means of improving or acquiring new
skills. It may be noted that the observaed chl square
of 9,782 was less than the tabled significant value

of X = 0,05 which was 12.6. The results are not
stotistically significant as the three qroups responded

alike - 94%, 94% and 90% rospectively.
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The results which have been summarized on table 4,24
indicate that there is a skgnificant relationship
between the respondents!' occupational status and their
perception of the efficiency of the role of the Centre
for Adult Education in Ahmadu Bello University Zaria,
The observed chl square was 57,327 and was greater than
the tabled significant value for: X = 0,05. The results
are therefore statistically significant and therefore
indicate that the responses of the three groups are

not homogeneous. A greater percentage of the Junior and
Intermediate than the Senior staff agree that the role
of the Centre is efficient, Although it is not in the
scope of this study to evaluate the efficiency of the
role of the Centre, it is imperative for those concerncd
to take note thalt only 55% of the respondents agrec that
the Centrc is eff{ective while the remaining 45% elther
arc undecided or do not agree that the work of the Centre
is effective, A closer look at the responses reveal
that perhaps only the neceds of the junior and intermedi-
ate are currently being met at the Centre, It is
therefore necessary that courses that are geared towards

the needs of the senior staff members be mounted,
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4.4 Summary of the Discussion

From the responses on the questionnaire it seems
that the reasons for the junior staff of Ahmadu Bello
University's participation in adult cducation program—
mes arc that of the promotions prospects which are
envisaged, the need to break the monotony of their daily
lives and the need to improve their job performance,
The need to obtain requirements for hiocher education
which were primary oncs for the intcrmediate members
of staff were distinctly secondary reasons for the
junior staff. For the senior staff the need to make
professional impact in one's field and their quest
for life-=long learning emerged as their primary and
secondary reasons for participating in adult education
programmes, Because of the fact that most of the
courscs currently offered or organisced by the Centre
for Adult Education and Extension Services, shmadu
Bello University are gecared towards the necds of the
junior and intermediate staff, (A list of these courses
is shown in appendix V). One can summarise (1) that

expected monetary rewards are enough incentive for
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involvement in adult education programmes (2) that
certification is an important factor in participation
in adult educations Therefore the typical adult
education student on campus is more likely a junior or
intermediate member of staff who has probably completed
7 to 14 years of education but nceds requirements for
higher education, The question of sex seems irrelevant
since evidence indicates that there 1s a very slight
differencc between the participation patterns of the
sexes, The responscs also indicate that the senior
staff who have attained more than 14 years of education
do indeed participate in adult education programmes
such as professional/academic seminars, symposia

workshops and many others,



CHAPTER 5

SUMMARY, CONCLUSIONS AND RECOMMENDATIONS

5.1 Summary.
This study has been conducted to determine the status

of adult learning among the staff of the Ahmadu Bello University.
Lifelong education is very necessary in this technological era,
The specific aim of this study was to find out to what extent
the staff do avail themselves of adult education programmes and
also the factors which may have any significant relationship
with their participation in the adult education programmes.
Factors which were considered included:

(a) The level of educational attainment

(b) Sex

(¢) Marital status

(d) Economic factors

(e) Occupational status

(f) Social factors.

The results of this study which have generally shown

the level of participation in adult education programmes among
the university personnel and also have revealed some of their

expressed cpinions concerning pertinent factors of participation

97
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would be of great importance to the university. This
infercnce is further supported by William C, Strasser Jr.
who statcd that “continuing in—service devclopment pro-
grammes will help administrators and faculty members
adapt to changes in society and on their campuSeS"i
Therefore the results would benefit particularly the
Staff Development Section of the university whose main
concern is improvement of the quality and consequently

of the productivity of the university personncl.

- e A e ——

1. Strasser Jr. We Ca, "Postegraduate Continuing
Educntion for College Personnely®
Educational Record, Journal of the
American Council on Education, Vol, 60,
No. 2, ppe 207 = 211,




99

The followinc clements were focused on in this studys

1. Which of the threce levels of education - primary,
sccondary or university level is a2 morc important
factor in adult education programmes?

2 Are more men likely to participate in adult educa-
tion programmes than women?

3. Is the expected monetary reoward a necessary incentive
for involvement in adult ecducation programmes?

4 Is certification an important factor in participa-
tion in adult education proarammes?

The main hypothesis tested was that "participation
in adult cducation proqrammes is hichly dependent on
perception as a means of promotion in one's carecr."
Furthermore, the twenty questions ask=d in the question—
naire have each been treatcd statistically as a
'hypothesis', Consideration was given to the signifie
cance of the responses as they related to the three
occupational status in the study.

A research questionnaire was developed for the
collection of data after the literature and pertinent

studies on participation in adult education werec reviewcd,
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A filve=point Liekcrt—=typ: questionnaire which contained
twenty items was constructed teo elicit informations on
the characteristics and factors that are importsnt -
determinants te participation in adult education proe
qgrammes. Consideration was dgiven to the sianificance

of thesc factors and their relationship to the three
occupational status of staff namely:- junior; intermedi--
atey and scnior staff,

The data for this study vere collected from =2
randomly s~lected somploe of 300 university personnel of
which 141 or 47% were members of the junior staff, 63
or 21% were members of the intermediate staff and 96 or
32% were members of the senior staff, The data for
this study were collected throuch the university campus
mail and by foce to face contact during the months of
May throuan July 1979, The collected data were collated,
tabulated @nd analysced by simple poercentages and by the

chi squarc test at .05% level of significance,

5.2 Conclusions
The following are the conclusions which have

been mnde based on the findings of this study:
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A gnod number of the persconnel in Ahmadu Bello
University do participate in adult education pro-
grammcse (Seventy-seven percent of the representae—
tives in the sample indicated that they participate
in adult education programmes),.

More staff members who have had 14 years of
education or more are involved in adult education
programncess Therefore of the threc lovels of
education the most important one to participation
in adult education programmes is the university
level, the next secondary level,

There is a very slliaght diffcerence on the
participntion pattern of both scxces amonn the uni-
versity staff., Although there are morc male partie
cipants, the difference is not significant,

More single/divorced/widowed members of staff
participate in adult education programmes than do
the married members of staff,

The primary reason the junior staff participatce
in ault education programmes is the promotion
prespects expected, Thelr secondary reasons are

(1) to get requirements for higher education and
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(i1) to improve their job performance,

The primary rcason the intermediate staff pavticipate

in adult education programmes is to obtain requirements

for higher educaticn and their secondary reascn is also
the desire to improve on their job performances. For

the senior staff the primary reasons they participate in

adult education proarammes ares
(1) to make professional impact in their
professional field or discipline and
(11) to learn for the sake of knowledqe,

The desirve to improve on their job also emerqged as their

secondary reasonss.

6e Certification is an important factor in

articipation in adult education programmes for
the junicr and intcrmoediate members of staff.

Te The need to boost one's eqgo and status has a
strona relationship to participation in ault cdue
cation programmes,

8. People particularly adul®*s are afraid to make
mistakese The study revealed that people could
stay away from courses if they felt they would be

ridiculed.,
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11.
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The courses on campus are very popular
especially among the junier and intermediate staff
but the reqgistration fee which is currently N25 a
course is felt te be may be somewhat too muche.

There is no significant relationship between
the respondents! occupational status and their
participation in adult education programmes due ko
their nwarencss of adult education 2s an important
tool for national development,

Only the junior and intermediate membors of

staff foel that the Centre for Adult Education and

Extension Services is fulfilling its role efficientlvy,

Recommendations:—

There seems to be some evidence from the study
to sugoest that the needs of the senior membors of
staff of Ahmadu Bello University are nobt being met
by the Centre for Adult Education and Extension
Services, It is therefore recomnended that courses
or activities which will be geared to their needs
be mounted from time to time. These should be in

the form of group discussions, seminars, workshops






