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ABSTRACT

This study was ained at finding out oho effectiveness
of career gui dance programre on the various aspects of
career awareness of junior secondary three students in
Kaduna netropolis. Two schools wore used for the study.
The study design is an experinmental in nature, A sinple
size of seventy-two students were involved, thirty-six
from each school was used for the study. Purposeful sanpling
techni que was enpl oyed to sel ect and assigned respondents
to the control and treated groups,

A self developed and validated instrunent in the
career Anareness Rating Scale (CARS) was used to col |l ect
the data for the study. The instrunent devel op covered the
seven conponents of Career Awareness nanely: Career Awareness,
Attitude and Appreciation, Decision-Mking, Educational,
Econom c, Skills and Sel f- Anareness which were the besis for
the Seven null hypot heses and research questions. The focus
of the hypotheses was to test the | evel of career awareness
of the students before and after the career guidance progranmre
G ven.

The main statistical tool applied for testing the
hypot heses was a t-test statistic. It was found that Junior
Secondary Three Students in Government Schools differ
significantly in the level of career awareness. It then

inplies that career guidance programme if. effectively pl anned
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and provided helps to influence students career awareness

| evel .

Results oT findings indicated that:

1

Rel evant | earni ng experiences and career awareness
activities if effectively guided, supported wth usable
infornmation materials help to inprove the career
awareness of junior secondary three students.
By providing effective career guidance, students, have
the capacity to link what they |earn at school (calss)
with what is obtained and exist in the world of work*
Know edge of various careers aid in decision naking
process and subsequent job satisfaction.
Recommendat i ons based on the findings include:-
1. Gounsel l ors shoul d assist students to beconme aware
that every occupation demands a |evel of know edge,
skills and interest which help students to plan

choose and succeed in |ife.

2. Counsel lors to provide rel evant and usabl e infornation

materials and sources to students and gui de them on

how t o use t hem

3. Counsellors should not relent in their efforts to

organi se regul ar career gui dance programes ns a
way of linking them (students) wth the various
occupations existing, their availability, hazards

and pr ospects.

4. Counsel lors to plan the programme on a conti nuous

basi s to enhance awareness on the various careers

exi sting.
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OPERATION'L DEFINITION
The followins terms have been used in bhis study and

they are defined below:

Effectiveness of Career Guidance Programme: The usefulness
of career planned activities in making
one understand what is involved in choosing
a career,

Career Guidance: Activities involved in helping the
individual (student) urderstond his ownm
abilities, attitude, interest and aptitude

in relation to the world of worl,

)]
w

Carcer Avareness: Understanding the various work opportuni-
ties t.e. being conscious of whet needs
to ba knowvn when making a coreer choice,

Career Development: A continuous process of directing ones
interests, aptitudes, endeavours and
opportunities towards 2 given life
occupation,

Career Aspiration: The kind of occupation an individuanl
wishes to go into in life,

Career Decision-Making: An individual arriving at an agreement
on a life-lonz occupation to pursue based
on careers guldance and counselling.

Career Resource Centre: The library for sorting out information

about the world of work, institutions,

courses and personal cocial materials,



Career Education:

Economic Awareness:

xiii

Providing 21l the necessary expeirnces

and guiding an individual's abilities,

aptitudes and interests in the world of
worke

The practical experiences young pecople

participated in before and at entering

school in the art of buying and selling

activities their parents are involved in.

Bducational Awareness: This iz the level of knowledpge the

individua). has on the relationship
between vhat they learn and how such

learning is an~ocieted with oncupntion-,

Decision-tlaking ‘wirencss: The lnouledge on individunl posacSes

Self-Awareness;

Skills Awareness:

apoul an issue and his or her ~bility
underastond what he wants and the banin
for choozing on alternative among okhoern,
knowin;; the consequencies involved,

The =2bility; of on individuz2l to cein
sell understanding of who he or she is
and who he or ghe wants to be,

Tha opportunity an individu2l grins in

| - . - - -
acquiring veried skills thnt »re required

in difleront occupations, For ex~mple,

spacd in elericcl work: (Eyping)e.

&
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CHAPTER ONE

INTRODUCTION

BACKGRQUND \

b

Past and present socieities ﬂéﬁe taken the scle
Responsibility and interest in the occupational future
of the youth. The youth were expected by tradition to
acquire skills to take up one form of trade or another,

Where such skills are abgent, the individual is termed

oo

a failure and automatically an ontcast in the society.
The National Policy on Education {(1981) also states
the need for every Nigerian child to have a functional
education to make him useful to the society and to him-
self, The policy document furthef recommends that
career guidance should be well integrated in the school
system as a necessary ingredient in the total educational
process of the individual. This is why Audu, (1993)
term3 career guidance as a "service that compliments
rather than supplements teaching and administration®,
She further emphasised that the learning an
individual receives is one ihat should place him
appropriately in terms of personal chavacteristics and
utility, These can only be achieved through systematic
career guidance in secondary schools with particular
reference to junior secondary students. It is the
bedrock of the secondary education; and should not be
taken lightly, hence it paves way to shaping the life

style of the individusal.
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The policy document provides for the students the
opportunity to understand who they are, what they can
do or otherwises. It also gives froom for free choices
and instills decision-making skills in harmon with the
goals of guidance. It also recornises the importance
of providing vocational oriented courses as it is now
the practice in the junior secondary level., This enhances
personal and manpower developmantu while preparing one
for live.

The main features of the 6=3=%-4 gystem of educstion
is its provision of prevocational and academic subjects
thet can lead to the total development of the child within
or out=of=school vocational training;' While the senior
secondary (85) is, for those competent and willing to have
a complete secondary education.,

For junior secondary students to acquire appropriate
skills, career guidance plays a vital role in the total
development of the individualj to acquire appropriate
knowledge, skills and good attitude towards studies and
work thus improving on the lope sideness of colonial
education which saw to the copnitive development of the
individual only, It is with the view to solving such
long standing problems that career guidance became a
necessity and an integral part of the present educational
system, In the light of this, Oleyinka, 1974 observed

that the absence of an effective career puidance in
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schools has led tv unrealistic choice of subjectss by
students. He advised that the issue of career guidance
should not be understimated beceuse of its importance
and its role in the total development of the individual
and the nation, In supporting this assertion Okon,
(1984) views career puidance as "services deliberately
provided to help students prepare for and adapt to
vocational decision and also, the transition they will
make as they propgress throuph school and entering into
adult roles”, This becomes possible if students are
well informed so as bto produce a well enlightened and
well equipped youth. The school principals, teachers
and counsellors should provide the needed facilities,
manpower and information materials needed to create
the requied awareness in students.,

It is with these problems in mind that the
researcher intends to find how effective the career
guidance programme is on the career awarness of Jjunior

secondary three (JS III) students in Kaduna metropolis.

(BTATEMENT OF THE PROBLEM

Career guidance has been an essential aspect of

the educational system., Equally, the National Policy

on Bducation (1981) has emphasised the need to provide
professional counsellors in schools to give proper

guidance to students, However, reactions of students



during organised career weeks leave no one in doubt as
to the fact that they (students) are not adequately
informed, This is because these students do not under-
stand themselves in terms of abilities and interest,
therefore cannot relate what they learn in school with
existing careers, Furthermore, it is common knowledge
that lack of ~roper guidance of these students from

the junior secondary level makes it difficult for them
to make proper subject choices for the senior secondary
and subsequently relate such knowledge with the existing
careers. This has led to mass failure in both JSCE and
SSCE examinations and subsequently wrong images about the
world of work, To this end, the researcher tries to
infer that ineffectiveness of professional counsellors
in schools, the lack of self understand by students in
terms of abilities, aptitude and limitations, the lack
of exposure to the world of work which hinders their
ability to link what they learn in class with work
opportunities could be attributed to lack of career

awvarness,

RESEARCH OUESTLONS

1e Is there any significant difference in the career
awareness between students of the control and
and experimental groups?

24 Is there any significant difference in thd attitude
awareness of students in bhe control and experimental

groups?
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[ Is there any significant difference in the level
ofddecision making ability of students of the
control and experiemental groups?

4, Is there any significant difference in the educational
awareness between students in the control and
experimental groups?

5 Is there any significant difference in the economic
awareness level between the students in the control
and experiemental groups?

6o Is there any significant difference in the skill
awarene..s level delwcein the students in the conirol
and experiemental groups?

7 Is there any significant difference in the self-
awareness level betueen the students in the contrel

and experiemental croups?

HYPOTHESES

Stated below are seven hypotheses and each was
tested at 0.05 level of sirnificance.

T1e There is no significant difference in the career
awereness of students in the control and experimental
Eroups.

2e There is no significont difference in the attitude
awareness component between the students in the
control and experiemental groupse

e There is no sipgnificant difference in the decision
making, ability between students of the control and

experiemental groups;
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There is no significant difference in the
educational aworeness between students in the
control and experiemental gFroups.

There is no significant difference in the economic
awareness level of the students in the contrel and
experiemental groups:

There is no significant difference in the skill
awasreness level bf the students in the control and
experiemental groupsf

There is no significant difference in the self-
avareness of the students in the control and

experiemental groups.

This study is intened to achieve the following:-
To find out fhp extent to which caréer guidance
aids students to be aware of their potentials

in school and the world of work,

To find out how the propramme can help students

know sbout the existence of various jobh opportunities

in the community in relation to school subjects.

To help find out ways vieble and valid opportunities

students can re-adjust their value system asz they
affect their educational, vocational pursuits and

decisions.
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the total development of students, this includes by
taching what is relevant to their aspived fulure
occupations, And also to enable the school aubhority,
play its role in terms of providing or equiping the
counsellors witﬁ relevant work tools for ecffective

guidance and counselling activities,

BASIC ASSUMPTION

It is assumed that the JS III students in Kaduna
metropolis must have had career pguidance when they were
in JSS I and II. This previous knowledge would have
helped their present level of career awareness and also
form a baseline for the treatment (prorprammed) planned

by the researcher,

DELIMITATION

The study is delimited to the Jjunior secondary
three students (JS III) in Kaduna metropolis with
particular reference to whether the programme (career

puidance) has contributed in enabling Lhem hove self-

understanding in relation to the various creeers existing

in the community,

SUMMARY
It 1s observed that there was development in

traditional socities because the youth were actually

tuided in their aspired careers by elders, so alno, there
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is the need to integrate and effectively provide this
important service nowadays Lo compliment efforts put
in by government tp gear Niperia towards technological
advancement, If this happens, the problem of youth
unemployment will be curtailed,

Similarly, effective career guidance if adequately
provided has the capacity to enhance students total self-
understanding in terms of educational and occupational
development, Also, useful counselling information
sources and materials be adequately provided and
students helped in the manner they can be effectively
used to enhance awareness.

Furthermore, the chaper used seven hypotheses
that formed the basis of the study and a frame work
for the instrument; Attention was z2lso piven on the
significance of the study for the individual student,
counsellors, thp school staff and educationists, The
research is based on the understonding that junior
secondary three students would have had a fair under-
standing on what it means to work and earn a living
from their s-aior primery to the first two years in the
junior secdondrry level,

The chapter also focused on the problem leading
to this study, research questions and hypotheses,
objectives of the study, signilicance of th study,
basic assumption and the scope or delimiation of the
study and finally, operational definitions of important

terms used,



CHAPTER TUO

240 REVIEW OF LITERATURE
241 INTRODUCTION
The objectives of this chapter centres on the
review of related works and findings, highlights on
the evolution of both traditional and Western education
in Nigeria, concepts of coreer puidance, factors influen-—
cing individual's career development and need for
vocational guidance; Also the study deals with
information service and career development theories
as they respectively influence and relate developmentally
to the individual, ®Minally, to review some related works
and their implications to vocational guidance in schools.
2411 HISTORY OF TRADITIONAL AND WESTERN EDUCATION IN
NIGERIA
212 PRE=-COLONIAL EDUCATION

Education is crucial it as the life-wire to the
development of any society; Under certain circumstances,
education pr/ ‘ides and promotes social chance, The
greater protion of education is informal being acquired
by the young from examples and behaviours of elders in
the society, Education grows out of the environment,
the learning process being; directly related to the pettern
of work in the society. Among the Kadaras (Adara) and
the (Gwaris) in Kaduna State of Nigeria, Children at

the age of ten could name over hundred species of tree
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plants without hesitatiod; however, knew very little
about ornemental flowers. The explanation here is

that the knowledge of trees was important because
numerous household nceds like medicine were met by
tree products and flhwers were irrelevant for survival,
The researcher can convincely infer that the nature of
precolonial education was very relevant, creates the
needed awarness of what role the child was supposed to
" take on graduation contrary to what was introduced by
Western educationists in HNigeria, This is so because °
according to Rodney, (1982) the features of indigenous
Nigerian education which can be considered outstanding
include for example, its close links with the social,
political, economic and gpiritual life of the people.
It has in addition collective nature, may sidedness and
progressive development that conform with the stapges of
a child's developgent, This shows no seperation of
education and productive activity between manual and
intellectual education.

On the basis of this assertion, considering the
early life of each Wigerian, each individual must have
gone through some primitive transformation which have
been directed and cuided by elders, However, the freedom
of choice for such young persons was irrelevant, The

formal basis in which our precent transformation has

been, borrowed a leaf from what different societies
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taught its members, ﬁost contempary ligerian
educationists, for instance people like Ukeji (1976)
saw pre-colonial education as that which produced
balanced young ones who took up functional roles
either as leaders, blacksmiths, soothsayers among others
at different times and at different capacities,

Furthermore, some aspects of pre=colonial education
in Nigeria w-_-e formal, that is to say that there were
specific prOgrammes'and conscious division between
teachers and pupils, This type of formal education
was directly connected with the purpose of the society.
The teaching programmes were restricted to a given
period in the life of every individualy TFor example,
the initiastion period, the coming of age and circumcision
ceremonies for both sexes among the Kaltungo people of
Gombe State, among others were arranged as means of
formal education, At later stages, it took place in
form of passing from one age group to the other and
Joining a new brotherhood, Specialized functions such
as hunting, orgsnising religious rituals and practice
of medicine, involved mctually formal education within
a family or c¢lana

Bimilarly, as the mode of producticn moved fowards
feudalism in Nigeria, more formal and Specialized

educationgl pattern featured with the technological
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advancement, Apart from hunting and relipgion, the
guilds system had a division of labour which enabled
the passing down of techniques in iron-works, leather
works, cloth manufacturing, pottery moulding, professional
trading and others, BEmphasis on militanry forcé alao led
to formal education as was the case with the Hausa Statbe,
Yoruba and Dahomy Kingdoms,

waever, the reliance alone on memory placed a
severe limit on education of this gort and that is why
the search for the education using handwriting becane
a matter of necessity to many communities in Hireria.
Iike what is obtainable in other parts of the world,
literacy in Nigeria was very much connected with religion,
Islam for instanbe, brought with it Koranic education
and Christian education was designed to train priests and

interpreters to enable people read and write,

COLONIAY, RDUCATION

The Western educationists did not introduce formal
. education into Africa as people have been mode to believe,
Rather, they introduced a new set of Vestern formal
educational institutions different from the traditional
ones which stimulated values and practices Lthat were
culturally inherited, While colonial education was to
train Africans to help run the local administration at

the lower ranks and to private capitalist firms, The
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colonialists' educational system instilled a sense of
difference towards all that was European and not
confidence and pride in the mind of the young Arficans,
This first practical one was limitation inside other
limitations, The first practical one was finance because,
colonial policy guided financial expenditure rather than
actual availability of money as they regularly claimed
that there was no sufficient funds for education and
little attention was paid Lo cctablishing educationnl
ingtitutions of high quality; Colonial contribution

to the educational development of Africa if assessed,
results into insignificance. They hardly took consider-
ation into the traditional and cultural conditions of
the people in applying their curricula, For example,
the Yaba College of Technology Lagos which was an
affiliated institution to that of the British home
government could not adequately cater for the Niperian
graduates at ' 2me and abroed in terms of work,

Past colonial education according to Rodney (1982)
was about European activities in Africe, The trend is
now the reverse because Niperien youth, present and
future, could now smile at the thoughts about EBuropeans
who say they discovered the River liger, the Kukuruku
hills and the like, How then could these things be
said to have been discovered whereas people lived ang

existed elongside with them?
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IN Nigeria todsy, education is viewed in different
perspectives as it advances towards science and
technology. This is because education breeds social
change, The Nigerian society as observed, regards
education as an ongoing process of life as evident
in trends of changes in our hunan endeavours which
include social and political reveolution. We can see
that traditional values are giving way to new ones and
past moral standards of the older generation have been
set aside in theory and practice, hence the observation
made by Ukeji (1966). He observed that changes oceur
as culture grows and such chenges occur through time,
This is because cultural changes result from contact
with other cultures, Bducalion and Western technology
have brought about such cultural changes as well as
other form of social changes. To this end Western
education has served as an agent of cultural change,
This include mode of living such an in education,

technology, health, agriculture and religion,

POST-COLONIAT, PERIOD

This period was characterised by the introduction
of new sets of inadequate formal educational institutions
which partly supplemented rather than replace those which
were there before, Wore additional secondary schools

both in the South ,and North were established, There was
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the introduction of the sixth form system into the
secondary level meant to prepare university students
in the country for specialization., However, the system
was criticised by Ukeji (1967) and his reviews were
accepted by Fafunwa (1968) when he commented that "the
best student were (lligerinns) can produce in our present
system is one who is a Iligerian in blood but English
in opinions, in morals and intellects, such people are
Tit for export", Wor bthis to be corrected, the way
forward for wnigeria according to Fafunwa (1968) was
the setting of the Asabia committee in 1967 by the
I'ederal Government, The terms of reference was, to
look into grading of study posts in voluntary agency
educational institqtions and the main issue was to
assess the National philosophy of education, The extent
to which the government had the interest of itec citizens
at heart was demonstrated by the great areas of coverapge
the committee was assipgned.

Similarly, the cirriculum conference of 1959 had
fairly a good Job undertaken but its recommendations
and the system itself could not stand the test of time
in relation to the realities of the Nigerian society,
He further nc.es that it did not address the developmental
aspects of vocational puidance and occupational realilien

seen as the key to the nation's technological break throuch,



o Fafunwa (1967) pointed out the short comings
and lack of educational development and other developments
in the Nigeria society, the introduction of the 6-~3~3-4
education pelicy (1981) became imparative, It was
however not to operate independanfiy but was to be
supported by a systematic juidance programe in schools
to improve the personal understanding, educational and
vocational developments of the individual. In his own
words, Fafunwa contended thatg B
African reconstruction, rebirth and development
can become a reality only when Africa is prepared
to place more emphasis in technical education,
We do not know of any country which was
~developed by an army of clerks and
administrators, The African builders of
tommorrow must be drawn from an army of
skilled technicianz, engineers, scientists
and their likes who have technical akills in a
good educational beackground, as well as from
million. of Avficzans with elementary, secondary
and university education who sre able to turn
secrews, welld things, tend and fix tyres,
This view helped to influence the empasis placed by
government on sclence and technology and the need for

effective guidance services in mchool and the expanszion

K
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of vocational education in the country based on
experiences of the past years on unemployment

opportuntities for school leavers,

CONCEPT OF CAREER GUIDAICE AND DEVELCPMERD

The American National Guidance Association (ANGA
1937) observed that carcer puidance is "the process
of assisting the individunl to choose occupations,
prepare it, enter it upon the progress in it", This
definition was however modified by (19%51b) as the former
placed less emphasis on the psychological nature of
voicational choice, To Super (1951b) vocicational
guidance is a process of helping a person to develop
and accept an integrated and adequate picture of himself
and his role in the world of work, to test this concept
against reality and to conceptualize it into reality
with satisfaction to himsell and benefit to the society.
Similarly, Okon (1984) calls it an important component
of a comprehensive propgramme which aims at meeting the
needs of all pupils/students, be it personal, social
educational or leisure.

The above extracts touch on the facts that,
vocational guidance is the hub of national development
because appropriate manpower enhances productivity,.
Educational preparation of the young should be the baszis

for vocational decision meking and an interactable
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cirriculum - of. both tezohrrs and coansellors Lo

compliment each other.

NATURE OF VOCATIONAL GUIDANCE

Vocational guidance is essentially a developmental
process as observed by Kolo; {(1989), To him, it is
concerned with anticipating crisis and future decision
making situations. It 1s client centred, This implies
that the counsellor's major role is to the client and
not to any institutional suthoritys. It is important to
note here that vocational guidance'is an area that
cannot be seperated from educatiocnal guidance, The
acquigition of a body of knowledge enables one to

choose a carceer and succeed in it, This practically

. implies tha. decisions on education later alfects

person's vocation either positively or negative
depending on the choice made, Furthermore, vocational
guidance is concerned with the total life of the
individual since it ic unthinkable to seperate one's
working life from non-working life, Therefore,
vocational guidance should not focus on work iszsues
alone but on the interest, abilities, skills the
individval has,

Thus, vocational guidance is an area that does
not impose values and choice on the individual. The

individual is only assisbted or encouraged to define
t
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his problem= and make appropriate decisions and be
ready to take risks and responsibility for such decisions,
The implication of the above is to give necessary
assistance to the individual by the school counsellor
to succeed at school and at wvorl for a satisfactory

life in his community.

NEED FOR VOCATIONAL GUIDANCE

One importance feature in liigeria's present
education system, the Gel~3=l, according to Kolo,
{1989) is its emphasis on the vocational aépect of
education, Specifically, yraining in some vocational
oriented courses and the need for vocational puidance
in Jjunior secondary level are stressed by policy
makers who h-1 observed the unawcreness of the workers
in their output., This understanding necessitated the
provision of the.pqlicy document which stated that "in
view of the apparent ignorance ol many young people
about career prospects and in view of the personality
mal-ad justment among school children (and also adults)
career offigers and counsellors will be appointed in
post-primary institutions¥,

Provisionally, the new educational syastem
recopnises career awarness and guidance also, one's
choice of the type of job he or she intends to go into

is a crucial decision making exercise which marks the
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beginning of one's self-concept formation, life-sbyle
and the social class one intends to belonge. 1t is

the high value forvvocational puidance which gives
inner satisfication to one who mnkes a choice of a

job to enter. For this :Gottard,(1985) observed that
vocational puidance should properly conceive the
following; "organising school worl that the pupil may
be helped to discover his own competencies, aptitude
and interest to make himself learn about character and
conditions of occupational life and may himself arrive
at an intelligent vocational decision®,

In view of the changes in occupational opportunities
coupled with difficulties experienced by youth in
decision making, the educational levels in the country
should take responsibility for helping the youth make
decisions and choices among alternatives and for them
to understand the different ways edults earn their
living. Moreso, to select opportunities that are
consistent with the individuol's ability, interests and

Bpt itude -

PSYCHOLCGICAL FACTORS INFIUENCING AN

INDIVIDUAL'S CAREER DEVELOPHMENT

Many varied factors are penerally accepted as being
influential in the cereer development of students,

Often, career planning has been successful or having
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great impactbecause it was based upon effort to mntéh
intellectual ability, interest and aptitude with an
cccupation without considering other important variables,
These variables mentioned are internal to the individual,
However, there ore other acdeptable external factors
that aid in career deveclopment of the individuale They
include cultural and sociological, economic, accident
and contingency; trait and factor theories and career
information materials, These are said to be factors
found within the eﬁvironmont of the individual,
Interllizence remeins an important factor in the
educational and vocational choice of individualse. To
take up a field of study ar an occupation, an individual
needs to go throuh the required training of some sort,
This will enable the individual acquire competencies
that include botli intellectual ability, emotional
ability, interesis and ability to follow idrectives,

According to Gambari,(1990) people choose their occupations

according to their intellectual ability, This is determined

through various intellipgence tests vailable, These tests

help to meac e six skille in criiceptual, memory, lanfucre,

reasoning, creativity and conceptual is the lowest of them,

In the same vein, °Balcare,1983) In Gambari(1990) admits
that the six skille mentioned are measurable in which
case, the tests help to give information in the process

of self-understanding and development, educational
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planning and other decisions the individual might
undertake.. Instances of these tests are both foreign
indeginous. The tests are the Baby test of intelligence
(SBT) and visual memory.

Aptitudr on the other hand rre most commonly
required in occupations, Such include computabtionel,
verbal bastract reascing, mechanical, spatial, clerical,
musical and others, They are detected through
specialized aptitude test Battery (1951). Shertzer
and Stone (1980) are of the view that there are mearly
five hundred (500) aptitude tests betteries for speciflic
occupations. On this note, the researcher observed that
the individuals aptitude serves as a puide to his choice
of occupation whether within or out of school as he
~develops his strength., Relating such an observation
further, an individual talkes on activities which be
excels in, usually attainable when an individual
develops unrealistic aspirations that perhaps dﬁ not
give the correct picture and so induce the role of
@ptitude in educational and vocational development,.

Also, individuals differ in personality disposition
or makeup, For example, some personality many like to
work in people oriented environments. Others may prefer
working with obJjects especially in the applied sciences,

Similarly, while some can stand the sight of blood and
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corpses others may not. Just like there are
individual differenes among people, so also occupation
differ in personality disposition requiring success,
Furthermore, the relationship between personality and
occupations are so pronounced that (Holland 1966, 1973%)
In Tkeotuonye egt. gg;{ﬂ990) classified occupations
and individuals into six woarking enviromments and six
personality ype viz renlistic, sorial, conventiaonl
artistic, enterprising and investigative, each compli-
ments the other. It chould be noted that &n individual
may possess more than a single trait, but observations
showed that one dominates the others,

Interests is very important in the educational
and occupational development and choice B8hertzer and
Stones (1980) noted that interest is of parament
importance in vocational planning, An individual
may possess the knowledme for such field but may not
succeed because of lack of interest., To them, people
have different characteristics which make them like or
dislike certain occupations from others. The different-
iates them from one another, Shertzer and Stone observed
that interest is dynamic since human behaviour 2and work
opportunities are not static, Stability could tale
place at the ages of twenty and five and pradually
reduced from the ages of twentyfive to fifty-five,

Inspite of the nature of relationship between interest
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and other factors, interest is still a prereuvisite

to people's educational and vocationzl achievement,
Similarly, the non=-psychological factors which other-
wise refer to as external have 2lso been found to

play a role in subject selection and realistic
occupational preference among Lhe youlh, According to
Crites (1969), these theories do not agree with certain
characteristics of individuals. For example, intellipmence,
interest, pussonality traits are considered to be either
directly or indirectly related to choice. The belief

is that the individual enterg an occupation solely
becuase of what is happening within the environment,
such as cultural beliefs, societal aspirations, the
economic life of society, chance and contipgency

factors do contribute to vocational choice of the

individual,

2458 NON~PSYCHOLOGICAL FACTORS INFLUENCING AN,

INDIVIDUAL'S CAREER DEVELOPIENT; ACCIDENT AND

CONTINGENCY THEQRIES OF VOCUATIONAL CHOICE

This theory attributes choice phenomena to

accident or chance factor, Aslk en individual as to
how he came about his present job, he replies - it is
by chance, T@is enteils no prior plan to enter into
the job, Miller ;nd Form (1951), In Shetzer and Stone

refer to the accident factor as experiences which are
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unplanned as far gs the individusl is conerned.
To Ginaberg et al (1969); it is an unplammed exposure
to powerful stimuli,., On the other hand, some models
have tried to distioguish between chance and contingency
factors. Crites (1969), quoting Super (1957), says,
given gufficient knowledge, there iz nothing like
chanece, In other words, qualificotion and sufficient
knowledge on an area of Jjob iz important towards
achievement than Jjust chance, Chonce, Crites explains is
a factor unpredicable and unplanned., Contigency factors
include availability of appropriste training facilities,
intelligence, extent of family support and the socio-
economic gtatus of the family, It is he;e observed

“» that an error could force an individual into accepting
to train in an area or takes a Jjob willinply. We can
see lor instanc%, in most students examination performances
at the Jjunior secondary level snd the senior secondary
level (JSS and S3) errors occur andggtudents are scored
passed or failed. This thergfore, éﬁggests that there
is nc job ar subject that cannot hiave some elements of
knowledge or knowshow going by the model opiniong,

2e542 ECONOMIC THIORY QF VOCATIONAL CIOICE

Economic theory of vocational choice is concerned
with the distribution of workers in different occupastions,

Classical theorists of the 1Gth century Smith, et 2l
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as cited by Shetizer and Stone (1976) called it "Net
advantage". This mode centres on the enticing of an
individual to enter into @n occupation of his choice.
Smith helds that given The freedom to choose, people
would rather choose advantageous Jobs than otherwise.
Reacting, Clark (1931), believes that freedom of
choice which thp economic theory rests on is restricted
to lack of enoupgh literature about the various career
options available to the individual as well as cost
of training the individual for the occupation which
demands higher skills,

Modern theorists are of the opinion that other
factors other than the principles of demand and supply
constitute major determinants which include desire for
security, ignorance and irrational considerations made
out of habit rather than delibrate calculation, Inshort,
awareness provided in school occupled with options
available in community, will enhance students decision-

making skills while at junior secondary school level.

CULTURAL AND SOCIOLOGICAL THEORIES OF

——

VOCATIONAL CHOICE

This school of thousht is of the view that
vocational choice and development issues are lorpely
'

influenced by cultural forces upon the individual,
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According to Roe, (1957) an individual's cheice is
the influence of culture 2nd socieby. Moreso, the
influence of goals and objects he learns to value,
There is the belief that in subject choice and job
preference, the individual is directly influenced by
culture, peer group, school, family in creating the
awareness on occupational possibilities,

Culture, Hayes and llopes €1972) have pointed out that
in traditional societies, the issue of choice was
restricted or does not exist even because significant
elders in the society do the decisions or choice for
the yocuth. More recently, beccuse of the purposes
of division of labour, some depree of freedom of choice-
making both ab educational selting and vocational
establishments are being allowed by the society,
individuals as well as counsellors. levertheless,
some still exist tracable degmree of restrictions on
the youth. For exahple, arents in some societies
vhere there have been little or no freedom of vocetional
choice, do so for their ward. Similarly, in communists
countries the povernment assirns the schools and training
programmes on young people in accordance with their talents

and skills,

LePette TRAIT AND FACTOR THSRORY

This theory assumes that each individual is born

with attributes such as interest, aptitudes, achievements,
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needs and personslity characteristics, These are
unique and fairly stable and hardly change after
adlescence. In the same lirht, different jobs nl:ro
relate differently to each individual's unigue
pattern of traits, This implies that the theory
matches aspecial trait of an individueal with an
occupation, It further postulates as observed to
Tolbert (1980) that as the individual develops, he
becomes increasingly aware of of these special traits
mentioned above, and this enables the individual learn
what each occupation demands,

Similarly, Hall, ct al (19%%)) bosed their theory
on variables that are scen as underlying and accounting
for the broad complexity of behaviour on personality
organisation as it may be referred to 2 times. They
believe that human aptitudes and capabilities are
"trainable" and are organised in a uniquely individualined
pattern are nlsé indentifiable and measureable bafore
initiation of formal or informnl trainine and therealter
becoming employed, Therzfore, the task of the consellor
is to help identify such in atudents during interpersonal
relationships, career tallis forum and other pguidances
programmes, This will help develop the students!
petentials, make students feel bvetter and have self-

assurance and develop normally, It will also help them
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think c¢learly, if an individual's quest for identity
and self understanding is to have relevance in a
civilized world, The consellor can successfully achieve
this if the right procedural steps of analysing,
synthesing, diagnosing, prognosing counselling and
making follow=-ups to ascertoein the propress of the
students, T~ addition, objective essessment means will
help the consellor greatly in achieving set goals by
students,.

Other personal factors that may influence
vocational development and choice of an individual
either than interest, aptitude, intellipgence, personnlity
are needs, experiences self-concept development, value
and sex of thatfindividual. Also some societies like
those of 'estern Burope (Americz, Britain and France)
base their selection on tests to determine where they should
place an individual. Ilowever, whatever the culture at all,
students must be given somo freedom to make their decision
and choice based on their abilities, and interests,

Several cubecultures exist within a culture which
affect decision-making: the social class to which one
belongs is one such importent sub-—culture, Hottinghenaad
(1949) writes that the pattern of vocational choice in
adults' world of work devends on the sdéciel class he
belongs to. Therefore, it is believed that the ddolescents

ideas of desirable jobs are a reflection of their
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experiences in the clags =nd fomily culture, The
socio=economic background anccording to Ginzberg (1951)
play very close links between vocational choice and
individuals because it enhances choice and of either
subjects or occupations,

As observed, children from high income, femilies
are sure they would po to college and take up executive
type of occupation'later in life. Vhile those of low
income parents would enter into skilled jobs of better
pay than their parents., MNention should be made here
that the youth in Higeria have patterned their life
style in this manner due to no other reason than that
of soci values, Attitude towords work and education,
Hopson and Hajes say, vary according to religious,
socio-economic status and ethnic affilintion, They
cited Super (195{) as saying that relimious valunn
which affect behaviour may be expected to affect
vocational aspirations of individuals, For exa rle,
Islam does segrepates in choice of occupation for
both male anc femele, It is often a taboo for fem~les
to read medicine becaus: of subsequent encounter with
the opposite sex during medical disposition,

Peer group accordin; to Crites (1969), play
important roles that relate Lo social class structure

which may be maintained., It is possible cross carpeting
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to another social class depending on the status and
values embibed within the group;' If that happens,
then vocational choices c¢ould be influenced by the
subjecfs one takes st schools
The school iz another area that offers the
individual with varieties of planned experiences,
These experiences prepare the individual for certain
jobs. Crites (1969) pointed out that the educational
system of a socyety has greater influence on the
individual choice because it limit; such choices he
makes. On tlLe other hand, Caplow (ﬁ954), asserts that,
the limitation it has on the individual could be in
three ways:- - 1
1 1t forces the atudent Lo et involved in other f{ields
| that equally require long andextensive training,
2. It excludes students that do not have the
capabilities, intelligence, aptitude required in
this situation.
P The zchool curtails the individual's choice and
exerts another influence upon his decision-making.
The first social unit that provides the individual
child with experiences is the family, Super (1951)
deserives the family as 0 social psychologiecal and
esononic unit of the society;: Family members provide

A
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model figures to the child and conscioucly see
themselves as councellors and advice on variety ofe
issues including occupations, Iriend and laggard
(1948), Ginzberg et al (1951), Super (19'3), Roe and
Siegelman (1946), advocated after intenni—e sbudies

that the family éiqcla influence choice, !lovever, the
psychological atmosphere may vary between being warm

and cold depending upon the parents attitude towards
the child. Roe, (1957) specifically advocated that

if the atmosphere in the home is warm 2and accepting,

the child will develop mojor orientation of moving
towards others, He will equally choose an occupztion
that will involve contact with people as primary focus
of their work, For instance socizl service ond business
contact, are social environments, If however, parents
create cold rejecting atmosphere, the child will develop
a negative attitude. He migh® choose occupitions in

the technology, outdoor and géiontiflic fields,

Needs are said to be grerter determinants in
occupational choices of people becuase pcople hove
different experiences that lead Lo certain needs at
varying degrees. For instance, some people mny mo for
higher ordered neceds like self-esteem, sell-realizstion

and self-actualization, some m~:* 0 for matericl benefits

in occupations, Maslow 1954 classified these needs into
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hierachical ordef, starting frem primary needs nsuch as
food, shelter, air; clothing and security and move
upwards to self-esteem, respect, beauty and self=
realization, All these bring about self-satinzfacltion
in both lear-.ing (studies) and work,

Roe (1957) In Ikeotuonye et al (1990) further
developed on lMaslow classificatibn. She sees occupantion
as a source of satisfaction of needs, Supportin~ hor,
Ikeotuonye (1978), on his research, based his arpuvents
on pood salaries as being the sources of choices “or
individuals, Adding that attractive working cnvironments,
prestige and social status satisfy the basic needs of
the individual for comfortable living results in choice,

Experiences are situations that students ~o into
vocations, or those who help their parents on Tarps,
business ventures and market places, they acquire a
wealth of experiences that give direction of vocabions
to choose. Y- ung people can also undertake part-tine
jobs which they can gain practical experionce,

Value according to Ginzberg (1957) In Sherizer and
Stone (1971) is an important faeckor in educationnl
'attainmcnt and subsequent search for work. This is so
becnuge it is when &n individual has had experience on
a job that he knows what he wants from it., =or instonce,

the desire for power and the statisfaction of other

desires from work by others influence an indi-idunls
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vocational development and choice, Shertzer and

Stone (1970, 19?42 share the view that every individual
has to identify and define his value, Similarly, when
assisted to percieve the values and choice, he would
have perhaps mot thessatislfaction he needs, Job
satisfaction says Hoppock (19567) is the occupation one
chooses and feels best satisfied, The needs he further
states, may be intelleclually percieved or vaguely
felt as attractive that pulls the individual to a
direction, ‘

Self concept on the other hand has been identified
as a strong determinant of occupational preference,
Super (1999) offered contributively that, in vocational
preference, the individual puts his occupational
operation of the rirhit kind of a2 person he wants to be,

The sex oq an individunl influences the choice of
occupation, Cogelka, Onving and Laivimore (1974),
agree that 1 .les tend towards carecrs that are nninly
oriented; while the females o into those of personal
services, caring for people, animals and plants, The
awareness of the above factors in determining career
development of an individual makes the counsellor assist’
these young people in choicing and succeedings on areas

of choice,
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PeDel CAREBR INFORMATION SERVICE ASZ AN

INFTURNCING FACTOR ON CARLER AUAREBNESS

Information provides the individual greater
objective and accufate knowledpe of education,
focational and pérsonal soclal copportunities.

[
Morris et al (1872) In Shertzer and Stone (1976)
maintained t+'at information service hleps to develop
an understanding of the gell and awareness of the
consequancies of décisions, The importance of
information service is jeared towards providing
accurate and up-~to-date awareness on a wide variety
of related areas to their :prowth and evelopment.
Similarly, there dis the need for students to bhe aware
about fhemmelves, othier people, education and vocationn,

This will help to mimise youth unemployment problem.

2eDeb TYPEE OF CLRERR TITIORIATION
| An individual, especially a student, needs, to
be provided with educational, vocational and personal-
social type of imformation, Students in all educational
levels need valid and usuable infaﬁumtion that relate
to their deveIOpmenf;pPocesses ﬁnd\experiences. This
concerns all types of educational ond training opportuni-
ties past and future a 1ike; They aloo require information
on the processes for entrace, conditions and the need
“to know problems of students life., The junior secondsry

student need know such subjects availahble to them as

¥
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stipulated in the National Policy on Educatien (1981).
Apart from subject offerings, they should be aware of
school timing, clubs and societies, value of education
school infrastructure and so on,

Occupational information relates to those which
all apges of students should be previledped to know.
Occupational information refers to valid data that
can be used about Job opportunities, vacancies and the
nature of the various occupatlions. This also includes
information oq_duties, requirements for entrance,
condition of work, rewards offered, Agreeing wibth bthe
above statement, Shertzcr and IJtone (1974) say, students
should be informed about the labour force and its
- compositlong, structures and major occupational groups,
qualifications needed, vacancies existing and preparations
needed.

Personal social information iz the ability to
appraise onself, undersbtand and appreciate others
values, cultuce 'and senbinments. Equally, like the
atudent, the school stafl and administrators need to
increase their effor%s to improve %hé gelf-underatanding
of young people from which greater appreciation of
others may be achieved, The more an individual lesarns
to understand other people's behaviour and attitude,

‘the greater there would be peaceful co-existence,
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The Federal Governmenbt's perspective in improving
such 2 relationship can be scored highly with the
introduction of the National Youth Service Corp (NYSC

- 1976), the Unity Schools, Inter-States Sports and

visits in the country (Nigeria)e.

24547 PROVISION OF CAREER AND COUNSELLILNG

INFORMATION MATERIALS

Despite the importance of information in the
educational development of students, very limited
information materials are available in our Nipgerian
schools (Public Secondary Schools); This situntion
renders students in public schools not to understand
the value of education they receive and what attitude
to show towards wérg. Hoppoche (1967) In Shertzer and
Stone (1976:183) observed that there are virtually mony
things unknown to most young people and it is the duty
of the adult folk and educationists to expose students
to such and allow them to explore them effectively.
With the 6=3=3-4 system of education in place now,
eudcationists can help make education more meaningful,
humane, and motivating by giving maximum help in
planning the individual's future and by providiupg
appropriate information materials Lo serve young people
of all apes including primary children, Also included

are school timings, important school programmes especinlly
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each term's schedule, knoyledge on how to use such

materials by the teachers and consellors,

24548 SOURCES OF CAREER AND COUNSEILLING INFORMATION

1« LOCAL SOURCE: This includes community source

surveys where meaningful dota regarding the
availability cf educational , occupational
opportunities and other relevont data related
to anyone of them. The povernments (Federal,
States and Local Government) obtain information
materials from industries, business establishments,
voluntary agencies, professional bodies and the
like,

2e FEDERAL AND STATE MINISTRIES: These regularly

publish information materials relating to these
establishments are sent to various schools for use,

De FEDERAL GOVERNMENT AGHICIXS: Published materials

- —

in occupational opportunities, description and
requirements are made availeble to educational

institutions,

4, PERICDICALS RN? JOURUIATS: Published books,
bulletins, articles and journals describe various
occupations and education opportunities in the
country and personal gocicl information inclusive
are made reality for students of all ages to use,

Se BDUCATIONAL INFORFATYON HERDS OF STUDENTS: These




7e

8.

9.

39

are materials that are available from colleges/
universities prospectus, bulletins and catalopues
of which students can source out information for
use,

CAREER LIBRARY AIlD RESOURCE CENTRES: These are

information matérinls inform of books, booklets,
pamphlets and lecaflets, They also include
career novels, standard books on individuals,
careers or industries and auto biographies of
professionals, Most schools in Nigeria keep
such information materials within the library

environment.,

CAREER CIUBé:l Carcer clubs serve as extra-curricula
activities that are ongoing like any other club

in the society nnd in the school system.

The career clubg help to stimulate benefits of

all the students and staf?, students explore

their environment for corger interest and

abilities values, potentials, etc, They also

help students develop decision making skills,

VISUAL AIDS:' These include film's charts, tape

recordings, film-strips produced by governments
and commercial companies,

TEXTBOCKS AND JORKSHOPS: They serve as study

aids and provide students with skills in sbudy

habit formation.
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10, THE LIBRARY: The library is a store room for

varied usable collections of literature on various

subjects and issues of man,

11e COLLEGE CATALOGUE AND LDUCATIONAL DIRECTORIES:

These include adaministrative requirements, fees
and tuition, scholarships and loans, housing

facilities, curriculum and staff,

2eDa9 IMPORTANCE OF INFORMATION SERVICE ON JUNIOR

SECONDARY STUDENTS (JSS) IN NIGERIA TOQ SUBJECT

CHOICE

As a cardinal principle, puidance and counselling
should be given to all levels of education and can be
extended to non—scﬁool settinge as long as human beings
are there in order to develop the individual by way of
services needed,

The students at the jJjunior secondary school level
therefore begin to kxnow who Lthey are in relation to
what the learning activities have spelt out for them
and gives room for personal limitations, Such an
assessment can be done effectively through test and
non-test instruments., The researcher contends that
Counselling for this reason should tailored towards
going along with the curriculum at this level that
covers the core subjects, pre-vocational and non-

vocational electlves, These Include the following:-
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a, Compulsory Core Subjects (CC8), are those
offered for the Junior secondary school
certificate examination (JSCE) irrespective

ﬁ of students' aptitude, interests or combination.

b, DBroad Core Subjects (BCS) amongst which three

are compulsory for students to take as a matter
"
of p(}l iCYn |".‘

c; Pre-vocational Subjects (PVS), not less than
two ofwhich must be taken depending on students'
aptitudes, interests and inclination,

d: Non-vocational Rlective (RVE) one of which could
be taken only as a demonstration of ability and
aptitude for effeclive offerings.

ces BOS' PVS NVE

Mathematics Physical/Health Intro. Technology Arabic
Tducation
English fgricl.Science Leocal Crafts French
Int., Science IRi/CRS _ Home [conomic
Bocial Studies Fine Arts Buginess Studies
Music
llausa
Igbo
Yorubs

need not be offered mt thesame time,

——

In column two, the three Higerian kanor lansuages

‘Pfwo could be taken
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but one must be the locz2l lanruage of the environment
because at the end of this level the student would

have offered nine subjects in all to mecet appropriately

the career placement in the senior secondary school level,

CAREER AWARENESS

DEFINITION:- Career Awareness is an aspect of

the total guidance programme which focuses upon
encouraging studepts to clarify and expand their
understanding of and attitudes towards themselves

and encther., It is an aspect which broadens the life
of the individual and the world of work, the use of
leisure and educational and training experiences, In
other words, career awareness is an organised compre-—
hensive exposure of the individual to occupational
opportunities and types. It is that aspect which
provides students with experiences that allow them

to become aware of the dilferences in career
opportunities and possibilities. Although they might
be too young to make cle r decisions and occupational
choices, there is the need for meaningful opportunities,
It has been noted over Lhe yerrs that counsellors ond
teachers have provided students with opportunities to
begin developi.g honest appraisal of celf, a non-
Judgemental appreciation of others too. Therefore,
career awareness to meny school personnel is on

expansion of what has already been implemented in the
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elementary school.

. Bwens et al (1976) noted too that the empasis
on career awareness in the school begins and centres
around assisting young ones in developing self-awareness
and positive self-images as they nove from one state of
their educational pursuit to the other, The more the
young people are made to understand and accept and even
like themselves the more they may beiin to relate well
with their peérs and families, the schocl, staff and
later with the world of work and its implications for
their future lives, They lurther stated that: "perhaps
the most impc: tant factors in puidirg children towards
self-discovery and occupational awareness is your
acceptance of the tentativenecces of their questions
statemenls and behaviour, Through your acceptance,
the child will learn to respect individual qualities
of ‘every other student and to recognise and respect his
own uniqueness“;

To this end therefore, career awareness is aimed
at making the individual to develop positive attitude
towards the self, others and towards occupations and
pre-=vocations in the society as part of life. With this,
the child will grow to like himself, appreciate what
the society, others and likewise try to contribute his
own quota to ¢-veloping the rociety. Tarthermore, it

is equally important to emphasise that leisure and
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pre-vocational activities are very important as
preparing the individual to face work situations.

This then implies that students should be provided with
learning experiences, the type that will make students
explore their interests and asbilities not only for

careers but for leisure. This of coure should be an

on going life process (Vocation),

24641 ASPECTS OF CAREER AJAREHESS

ESS

Career c.areness according to Lwans et al (1976)
essentially covers a wide ranpge ol human endeavour,
It can be categorized into seven major aspects, These
include: self-awarenessgy cconomic, attitude and
appreciation, educational, decision making, skillssand

career awareness,

SELF AVARENESS: Most children enterinpg school have

gained self-understanding of wvho they are and who they
want to be, As he or she enters school, it is the
responsibilit;; of the teachers and counsellors to
fﬁcilitate the actual self discovery and self concept
development. In this case, there is need to plan the
learning activities in an orderly manner to facilitste
euch understa. .ing of who he or ghe is and what he or she
likes and hopes to be, Furthermore, the individual is

given independence of self discovery, develops positive
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attitude towards himsell and those that are most
important to Hime

More importantly, the individual will be able to
cope up with uncertainties and difficulties as they
live through life knowing and liking onself and being
aware of one's values (what is important) should be
basis of all present and future decisions regarding
education, the world of worlk and the use of leisure time,

CAREER AVAREITSS: Children finishing the elementary

4
-——

stage of edu.ation and entering the secondary school
must have had some linowvledge of attitudes towards and
interests in various careers, The programme snd
experiences are not .limited to book knowledme ~lone,

but the home and community life be included to expnnd
the individual's understonding of the many csreers
existing and the associated life styles, working
conditions and training requirements for entry level
positions. The individual will have to underpo learning
what is involved in the development, growth, behaviour
and rewards of persons enpaged in specific occupations,
This wife understanding of careers may help the students
delineate, as he or..she progresses through the educational
system, a ca.cer ildcniify which encompasses the
selection of an appropriate and satisfying career

within the world of vork.
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ATTITUDE AND APPRECIATION AVARENESS: It is

important to note that career awareness does not

limit itself to acquisition of knowvledge alone but it
encompasses the attitude of the individual towaord thinpgs,
situations and life, It alse draws the individual to
appreciate life in mgeneral, Ilost people do not leave
their present employment because they ore unable people
do not leave their present employment becpruse they are
unable to perform their work satisfactorily, but rather
because of the difficulties resultins from personal
habits and attitudes, includin;; the lack of human
relations, skiils necessary in relating well with
superiors, colleagues and even those in the lower rankse.
This is because it is an important element in the success
of an individual in his or her worlk and.career avareness,
Also, value clarification techniques are also included

in career awareness activities in an attempt to motivate
the individual towards becoming; self actualized, self-
fulfilled individuzl where creative talents are utilized

by society, |

DECISICN MAKING AWARENESS: The knowledge one

posses about an issue and what value he or she attaches
to such issues or things are basic to making decisions
that lead to consequencies which ore satisfying to him,

Children and even adults likewise are daily making
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decisions that lead to consequencies which are satinCyine
as they progress through school and later esteblich an
adult life style, For good decisions to b2 mnde, an
individual nceds adequate and usable infornntion meterials
to choose from, 'One however, carnot decide ond chooce
what he or she does not know and understand, Il is
therefore proper that teachers and counsellors should
plan a developmental career awareness projranme to 1oy
such a foundation through which the school is =ble to
make present and future career and life decisions thiroush
"the use of sequentially planned strategies for helping
students learn decision making skills,

EDUCATIOUAL, AWARENESS

The individual entering the seconerdy school mey hovye
limited knowledpe regarding the relationship Letueen
education and training (practical experiences) nnd the
life style assumed by hi parents and other adults. In
addition, many students seem to lack the understonding
of the relationship between education they acnui-e
expericnecing and the life style they will selecl 25 adultse.
Through the acquisit}om of the basic rudiments in eduation,
the student is able to develop and refine his underchbanding
in a fast changing world, For this, the teachers and

coungellaors owe it a duty to help students relate what
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they learn with the world of work and life styles,

the understanding of the self as a participant in

the acquisition of knowledre and good attitude,
individual's léarning styles, capabilities and potentinls,
and the ability to select and evaluate educationnl
avenues for the déveIOpmcnt of career plans, educational
acquisition will also help students realize that the
process of learning is a continuours life time activity
occuring within as well as outside the clonss room,

ECONOMIC AVARENESS: Most children have observed

and participated in the economic system at least to

some extent before they enlered school, either as
havkers of commodities for their parents and rel-tions

or direct involvement in economic venbtures, Asisting
them therefore, through exploration of the economie
system of the society does aid in no small measure in
creating adequste awareness, TI'or this reason experiences
"should be planned and provided so that students may
appraise themselves (that is, the realities of our economic
system) in the light of their own value system. Ieconomic
awareness includes opportunilies for exposure to possible
avenues of solving pergonal nnd socio=economic problems,

SKILLS AVUARENESS: The totel education and development

of an individual includes his ability to gein varied skills

that are required in different occupstions., Those skills
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mey include all of the weys in which humon beings

extent their behaviours, PPor instance, in the medical
line, speed and accuracy are important skills necessary
in surpgical operation, so also each profession hos its
unique skills necessary for success,. Obher glkille may
include drawing; acting or performing, commnicotion,
Just to mention but a few, The importent thing to note
here is that, when guidance services ~re provided them,
the students experience this in turr portieipation in
tool and process applicetion provides themr with necessary

life skills,

2462 RATIONALLE FOR INCORPORATING CARIER AV/RENESS

- - —

IN THE CARBEER GUIDANCE PROGRMIIE

Essentially, Students dissatisfaction with the
present aystem of education as opined by Ewens (1976)
is as a resul* of its poor unplemnaontation has been an
issue of concern, This has been shown throusgh repeated
failures by students in public schools in the stote,
They often express such dissatisfaction of the learning
experiences and fail to see the relationship of their
schoel work with their life now and in the future. For
this reason alone, éha teachers and ccunnellors should
put in more effort to expand the curricula beyond the

¢lassroom so that it will have a bLearing; on them, By

this, their vocational aspirations and understanding
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would be assured., Wurthermore, to help to improve kthe
career awareness of students nnd 2lso minimise unemploymaznt
rate amongst the youth, sequential planned learning
activities must be provided. Bj so doing potential
dropouts would be ecasily identified end immediate help

and puidance rendéred,

24603 SOCIAL FACTORS THAT AID CAREER GUIDANHCE TN

SECOHDARY SCHOOL

This complex nature of the various occupations
existing in the community may bring about the need to
create the needed awarencss and rmidance accordingly,

In the first ingtance, occupztiocnal prepsorations of

the youth m=» bring about the need to mive proper
puidance and 2id them in decision meking and choice.
Similarly, there is need Uo identify and develop broader
career concepts so that the individual can be helped

to understar:? himself and project a good self imapge and
concept for successful ond satisfying life. Molivational
effects of occupation2l interests aid students pursue
those professions that Chey value most. This then
implies that career developrient in the totel development
of the individual may have implication on the muidance

programme,
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For a viable sociebty, certain students Bhould
not be discour%ged from atteining any acadenic
excellence of their choice no matter what stame they
find themselves, %hey should be made to understand
that educati-n is not a mesns to an end rather it aids

in securing a good Job and succeeding in it, so that

the individual can be functional in the socity.

THEORIES OF VOCATIOIIAL DEVNLOTMENT

Guidance is 2ll about giving freedom and choice
to the child unéer the puidance of the counsellor who
superviaes such decisionase Hoppoch's (1963) theory
of cereer develcpment gives 2 vivid explenation as to
how adequate career plonunings may be responsible for
the satisfaction of individucls, Hoppoch as cited in
Icsnoson (1979) as saying that, people choose occupobions
that rmeet both physical and psychological needs of the
individuol which are friendship, security and money.

Secondly, the individuzl needs may be peceived
depending on self-understanding, Apain he says chanres
or shifts in occupational moy arise where personal needs

are not met, He roots his Lh~ory on many psychologicn)

studies. To him, most hum” "~ actions are caused by feelinrs,

descire to be more or less com’ortable, more satisfaction

or less frustration,
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In defining the concept of development Goulet
portrayed tnree 'core values for the individual or
society, which are that to be developed, there must
be self-esteem on the part of the nociety and the
individual, 'This means that the basic necassit? of
life must be provided which are food, shelter and
clothing, The other core values being life sustainznce
and freedom, These refer to a situation whereby the
individual would give self=respect and dignity to
himself and should put himself out of the evils of
want, ignorance and squalor, Development therefore
implies change, it describes the social, economic and
political transformation of the individual or society.
Goulet's definition of development appears to be of
general acceptability for the fact that he embraces
social and economic values in individu2l or society
strives to achieve which centres on these three core
values: Self—est;ap, self=sufficiency and freedon.
What appears to be of paranount interest to us heve is,
"FREEDOM",. One may ask the question, the individual
or student demands freedom from what? The student
wants freedom from these ULhree evils of life which are
ignorance, want and squalor;

Nigeria as a country and indeed every country of

the world wants to pull herself out from these three

]
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evils of life end so, strife for development, To
Achieve this, every individual tiries to héve nothing
to do with ignorance, wnat and squalor, hence every
one is always aspiring for development - a process of
change or one of economic and social transformation
in life. Weverthless, vocational development h2d to
be viewed and defined by many theorists differently.

Super ( /963) for example advocated three
prepositions for vocational development which are that
vocational development is an on-noing; process menerally
irreversible, it is patterned orderly and a predictable
process. It is summed up in a series of life stapes,
from growth to the decline stoge,

Another theorist, Holland (1959) adds that on
individual holds a stereo type-=view of various voecations,
And so the stereo=type view has psycholopicel Aand
sociological relevance for the individurl and meny of
them have demonstrable validily. To him members of
" various occupations having similar vnersonality traits
respond to many situations and probkems in sinilor ways,

He assumes t} t, vocational satizfaction, stniility :'nd

achievement depends on the extent to which the indiridunlts

personality and work environnment ore compartible,
Individual types and similar worling environments are
classified by llolland asy the realistic person, artistic,

conventional, enterprising, inveslipative and socizl
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person. Hol.and (1961) ITurthor suppests that each
model environment is soursht by the individusl whose
personlity types is in.agreenent to controlling ite.
The individual he suggests further, will feel comfortable
and happy in a compartible environment,

Hawen stated the veriocus models of vocational
development it suffices to say that, in expressing a

vocational preference, the individual puts into

consideration his idea of the kind of person he is
and seeks to implement Lthe concept of himself as he

enters into an occupntion,

REVIEYW OF RELATED STUDIES

T m— -

Previous reviews authenticated the facts that,
the individual may after all nol be successful in
making right decisions and choices at all times in achool
subjects as well as career, Success is possible only
when adequate, appropriate, valid and usable information
materials and services are provided by the school staff
and professional eoun:ellors, It is for this reason
that one would opined “hat it is wrone for any school
to treat career puidance in iscolation in the corriculum
provided to the students,

Relatedly, Redekoprp, (199%) mcde recent surveysn
and came out with a ruide for educators "An approach

to career developmen'", which provided an insicht on

how students could be made to link what they learn and
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the world of work, AL the end of the workshop, the
subjects discoverqd that the approach (guide) reduces
the gap between career education usuelly left for
consellors and other specitlists and the students,
Similarly, Cole's (1986) survey report on the role of
the counsellor indicates thot coreer advisers #re in

no position to give direction to the youth as repards
what they must do or seened to be in their best interest,
Counsellor's rolé in the opinion of the researcher is

to take full account of complex espiration of the youth
with whom they deal Qith and puide toward reslizing such
fully.

Although there have been voried opinions amongst
experts on whether or not the school staff and parents
"should determine what students learn, what vocation to
chocze and who to guide them, 1In some of these findings,
Awojehe (1971) and Akinjabu (197%) seem to agree that
teachors and parents should influence students, especinlly
in what they need tg learn and yhat they must do. In
allowing this, the students freedom of choice and decision
will be restricted, which is apeinst puidance principles.

On the other hand, Denge (1975) and Ikeotounye (1978)
observed that there is plarrins relationship between
students potentials and the subjects the learn subsequently,

the cereers they choose, All that is needed is how to
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develop such potentials, Lring them out to the
individual's realization ~ throurh career puidance
because it necessitates the realizetion,

Despite varied theoritical opinions on the role
of the counsellor and the content students be provided
with perhaps areas of agroemenl 2nons theorists centre
on the fact that, guidance services and professional
counsellors should be provided in 211 schools as =2
matter of policx to enable especially Jjunior secondary
school students acquire the needed aworeness of what
they should know to enable them make realistic and
intelligent decisions and choices. Based on the new
structure of the new national policy, the 6=3-3-
system, students can be employed at any ladder of their
_educational career, In the 1lirh%t of this, the researcher
has based this study on foreisn and Himerian context as

both environments differ.

IMPLICATION OF THUEORIES OF VOCATIOHAL

.- - - g

DEVSLOFM .I'? AND GHOLCE ‘0 _GULDALICE

Previous discussions have centred ongthe Niperian
society fast changing socially, politically and technolo-
gically, There are more student enrolments, expsiizion
of industries and employment opportunities on the incrense,]

Hutson in Sertzer and Stone (1971) cited three basic

principles of curriculum development which have implieatio
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Le droaun inko the prorrarme on!' encurh staff to go round
the nurmber of stuwienta and svpscviced manpower could be
welconed in view of the ~roye nhortnme of counsellors

in schools.

70001 SUMARY
Summarily, anologies of historical development
ol eareers miidanes was discunsed, 2ppraising what was
ovtﬂinﬂh]g in tthe society before the inception of formal
ruidanee services, 1t was obhae-ved that if the young
ones were ~uceansful in theiw verious communities, it
mra bhaenune thn vara affaockivel-r emided and adviced
by the allers, with Lhiz comnriiocm, then the youth in
onr modern ors een do hettar i Lhe” nre effactively
ruided to vnderotond thona poboentialn they have and how
Lo 7evalop them, TIFf Lhis hoeaapsy Lhe youth would have
Ehhrourh affeclive grrear oo roomen ord eareer information
moterinls paved uny for o puccersful livinm
e chantar slao foenae? on it voeational puidance
in, why it is needed by secondru s zehool students, factors
Ehat influaneca voeational davalenment ond choiceg of
shndentay ralatad theories on voestione]l development and
ehaice, relrted vorks bo fha clnl- wvere highlizhted and
FineW oy thaie impliention to midrree were discussed,
furthercore, inarite o L theose people have
done i

. Elie 1re-=aareh aiah L ]ﬁ;—_} oA L]

' ovh Lo cee the extent
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by which students can benefit if carcer projrammes

are planned on a continuous basiz ‘or this age groupe
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CHAPTER THREE

RESTARCH METTIONOLOCY

s INTRODUCTION
| ..This chapter hishlights the method and
procedure adopted in the collection of data, the

research design which i3 quasi experiental, the

population of students invelved in the study, sample'f?m;
gize of the two schools used and the saﬁpling procedure, "
Also included zre instrument developed for the R
réspondenbs, the result of the pilet trial, the ﬁbdé{f;;?-"
of administerings the planned propjramme which formed
the bagsis for generaligation within Kaduna metropolis

and finally, the statistical procedure employed, -

REGEANCH DISTON o - Ll

A A reasearch desirn is & method a researcher

adopts to collect important data on an issue, TFor

the purpose of this study, the researcher adopted

quasi experimental, that is a pre~teste-post-test
control designf
The research design shows that there are two
groﬁps involved,lthe con?rcl Reo2 and the experimental
Rol. 411 respondents were randowmly selected and
assigned to each of the groups.
R.. . Q{;} x 0,

B% %
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the reasons for the cioice of thisdesipn are:
First, the researcher wunt: to Iind how effective the
programme planned for the treated group is. Secondly,
as there are two groups involved, there is need to control
the actual group to be trenbed (ROI), The implies that
extraneous variables have to be controlled to ﬁaka

the treatment more effecliveco.

POPULATION

The research populdtion comprised all Junior -
secondary three (JSIII) students, The reason for the
choice of this junior secondary level is because it is
the level when career guidance is most needed, In other
words, it is a level wvhen students need to get aware
of.the occupational world 25 it reletes to what they
learn in school, The awarcness by the students is to
enable them prepare for spccialization in the senior
secondary (Ss).

Pigures provided below in the table is got from
the 1995/96 enrolment fijures from the Ministry of
Education, Kaduna State, 7uble 3,1 illustrates the
population of government ogcondary schools in Kaduna

metropolis and the enrolment fipures,
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TABLIE3s1¢ NUMBER OF GOVERNMENT 3a0CHDARY SCHOCLS AND
THEIR CORRESPONDING JUKIOR SECOHDARY THREE
STUDENTS IN KADUNA MITR0OPOKIS

— ——

S/Noe SCHOOL Actual JS III
' POPULATTION
___OF SMUNEIES
1 Rimi College, Kaduna 1923 786
2 Government College, Kaduna 2280 800
3 Queen Amina College, Kakuri, Kad, 286 128
4 GeGeS.5. Kawo, Kaduna 20412 600
5 Sardauna Memorial Collepe, Kaduna 1499 537
6 GeGeS.S. Tafawa Balewa, Kaduna 1O 22y
7 G.G.S,5. Barnawa, Kaduns 1036 385
8 GeGeS.S. Independent Way, Kaduna 1628 609
9 GeGoeS.S. Tundun Wada, Kaduna 1930 608
10 GoGaS.S. Unge Mu'azu, Kaduna 48 200
11 GeGoeS.S, Doka, Kaduna 900 204
12 G.D.S.S. Dalet, Kaduna 1133 4%3%
13 G.S.5, Kawo, Kaduna 1625 718
T4 GeSeS, Kurmin Mashi, Kaduna 858 445
45 G.S.8, Kakuri, Kaduna 10&4 4.54
16 G.S.5, Sabon Tasha, Kaduna 1962 634
17 G.S.3. Rigasa Ay 152
18 GeS.S4 Nassarawa, Kaduna 645 245
19 GeS.3. Kargi Rd, T/uada, Kaduns 704 201
ll-=-F"Il“"l‘l--ﬂdi------------ === =-293@.:‘5}3;222;“..9;2’;"§.._..

SOURCE: Ministry of Education, Kaduna 3tate 1995/96

Academic Session Enrolment Fi-ure,
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SAMPLE AND SAMPLING @' :OSEDUN

.

From 8 total number o’ Nircteen Government
Secondary Schools in Kadun: netropolis, only two schools
were chosen, with a sample :ize o 5071 respordents
(students only), The schools involved are: ‘ueen Amina
College, Kakuri, Kaduna located iv the southerh part of
the metropolis, while Gove nnent Do Secondary School,
Dalet, Kawo is in the northern prrt of the metropolis.,
The schools used in the study were randomly selected
amongst the ninetéen governuent sccoudary schools —
existing in Kadunz metropolis to ~ive equal opportunity
of being selected, iEqually, the list of JS II of the
two schools selected were compiled und respondents
randomly selected through bollotlin;;,, [Mortunately, the
two =chools by their peorrpihical location adequately
represent all schools in t'.c netropolis,

Also, it should be noted that although balloting
was done to chose the schools used in this study, the
ocutcome of the balloting cnne out with the two female

schools as earlier mentioncd, Courcellors on the other

hand were directly involved 2o Cheir number was insignificent,

TABLE 3,2: SAMPLE SIZ.: O 1" CONPROL AND

EXPERIMENA\L GRCUPS,

CATEGORY SCHOCT, IBER OF
—~— e e S CHITNTS
Experimental Q.A.C, Kaduna %6
Control GeDoS.S. Dnlet, Kauo
Kaduna 56

- — - —— apem—

TOAL 72

-———
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SAMPLE AND SAMPLING I’ :0CEDU!M.

Prom a total number o Nineteen Government
Secondary Schools in Kadun: metropolis, only two schools
were chosen, with a sample :ize of 501 respondents
(students only). The schools involved are: “ueen Amina
College, Kakuri, Kaduna located in the southerﬁ part of
the metropolis, while Gove nment Doy Secondary School,
Dalet, Kawo is in the northern port of the metropolis,
The schools used in the study were randomly selected
amongst the ninetéen government sccondary schools ‘
existing in Kadunz metropolis to rive equal opportunity
of being selected, Equally, the list of JS II of the
two schools selected were compiled and respondents
readomly selected through balloting, Fortuﬁatoly, the
two schools by their geoprpshical location adequately
represent all schools in tlie metropolis,

Also, it should be noted that although balloting
was done to chose the schools used in this study, the
outcome of the balloting cnme out with the two female
schools as ?arlier mentioned., Councellors on the other
hand were &iractly involved a5 their number was insignificen

TABLE 3,2: SAMPLE SIZ: OF T':E CONTROL AND

EXPERIMENTAL GRCUPS,

CATEGORY SCHOCL (UIBER OF
___ X5 PONDENTS
Experimental Q.A.C, Kaduna 36
Control G.D.S.8. Dalet, Kawo
Kaduna o 36

TODA 7
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. TNSTRUMENTATION

The instrument for data collection is a scale
known as careér Awareneoss ating Scale (CLRS), an |
iﬁstrument pased on o five (5) point likert format.
It is divided into three secbionsz, A, B and C. Section
A asks for the personal da:ta of the respondent, Section
B rates derree of career cwereness (understanding) that
is, very much (5) much (4) averagely (55 little (2) not -
at =1l (1) after undergoing a treatment (caréer guidance.
pfoﬂmamme. The B section of the seale congist of thirty
(30) items, of various usvects of career awareness and G
the scoring table, All items.in section B sre rated by f.'

the use of a tick (v). ODce appendix II,

. o )

L]

¥ PILOT TESTING OF IUSTRUMENT N

Firstly, validity ond relioability of the instrument,
(CARS) were determined through pilot testing. The
instrument, Career Awarcncgs Rating 3cale (CARS) was .!5$5?
pilot tested in two schoo's in Zaria, Government Secondary
School, Bomo and Govermnmeni Girls Decondary School, Samaru
for contegx validity and reliabilitys. These schools are
governmeﬁt owned schools, vho have the same curriculum |

v S
and calibre of teachers ond counsellors. Thz instrument
which consigted of thirty (70) items were all responded
to be the regpondents, IL thatt implies that all the itéés'

on the instrument were understood by the respondents,
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Secondly, the instrument Qas validated by senior
lecturers in the Depuriment of Lducotion, Ahmadu Bello
University, Zaria before it was used in a laorge scale;
Fifteen (15) questionnaires were piven out and equally };f% 
returned to the pesearcher, Comments from the experts o
supgested that the instrument satisfactorily covers
agaent ial acpects o curcecr dawercerioun, Furthormore,
the items were seen to have measured what it sets to
measure. .o . - e
- Thirdly, for consistency of the instrument, 100
" guestionnaires were piven out to respondents, 90 were
returned and anazlyscd. Desponses show that 60% of the i
respondents were very muich awere of the 18 ilems. ;
 iwhi1a 40% of the respondents were averagaiy swore of
12 items, This then implies that there were no items
that the respondents were not awere of. |

The reliability estinmate of the instrunent was

T
[ P
s

computed using the Euder Dichardson formulas (K-R 21)
at alpha level of 0.0% with a degree of freedom (4f) 89?5"
The observed r=value (r = 0.54) was significant, Hence

the instruflent is caid Lo have a satisfactory level of
reviminieys |

L |

Nl - I,. ;..r_, .

EXPERLEMENTAT PROCEIURE

{a

'“ﬁ_-The administration of ingtrument is referred“to-

as the application ol the toal of research (instrunment) ”% T
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on the respondents in their respective schools,
Below is the procedure of admini ir-ftion.

STAGE I: Permission from Lle authorities of the
schools was sought for thz use o the students and
school time, Secondly, for the plonned programme to
take place in the experincntal school, that is Queen
Amina College Kaduna s indicnted in Appendix 1, A
(2 hours weeks) session iun the clLove scﬁool of two
hours a day) ;as undertalen,

STAGE II: The two ;roups of rocpondents, the
gontrol and the treated =re jiven the questionnaires
to respond to as pre-=test. =he prretest result for the
two groups indicated no significant difference, This
implies an equal level o career awarenesé of the students,
Secondly, the non-difference could be because these schools
happened to be government ouned schcols who have the same
characteristics that is in the monner of operation and
the category of students, teacherc and &ounsellors involved,

STAGE IIX: The treated sroup ic subjected to a

(twenty hourg) session of cirecr pro-ramme activities

‘
such as,'iectures, film~siow, excurzion, congselling to
imppove their level of cdrcer awnrcness, while the
control group did not have such 2 nrivilepe. The main
features in these areas wore lhielning: students to relate

the learning experiences with percenal development,
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information and job senre, bein - cwere of different
worl opportunities and U they contail to succeed,

the hazards involvee.

*

STAGE IV: The second set ol the cuestionnaire
was readministeréed to u:» “reated mroup 38 second time
as post-test after tho -1 ned nromrarme had béan done,
*11 results are presenta. ' nd an~lyced in chapter four,

SPAGE V: All {ini:lied voric were collected back
from 211 respondents br 512 researcher,

secondly, the pro7-ame wos in daily sessions—
thus:

PREATMENT P2OGRYTI: . WERK 1

Day 1 - Crientation of student on the
™ OrTrernne s |
~ I entification of aspired
cireers by Teaspondents,
IT - Lecbture on
- ‘oicning Frofession
- Thcineering
- Oulerying
111 - lecture on
- U”lorinr
- ﬂcdiciﬁe
= Pharmacy
- Tuestion

IV - Lecture on



Day Vii
VIII

IX

X1I1

XI1IT

1Iv
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L aw

Bnvironzertel studies = Question, Town
Planningr,

Questions,

Achitecture, etcs

necep of ¢11 lectures done and further
discussions,

Mechanic, Home economié ventures =
petty trodinge

Local Oroft,

Carpeniry,

Plumbin:: F

Questionsz,

WEEK II

Entry OQunlifications and Job Prospectse
How to Cource ond use out Information
Matericls by Candidetes,

Film Show,

Excursior to Union Bank, KLS, A.G.
Perero Connt, Site.

Excursion Lo Ste. General Hospital,
Areva Teltile.

Schoeol of Enrolment Studies, Kaduna
Polytechnic,

Discussion on FPield Experiences and
Company.

Pozt=Test,.
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. STATISTICAL PROCEDUR"

pata collected were compubed using two stetistics,

perczntages for the personcl dets ond research questions,

while t=-test was used to test Uhe hynotheses. The reasons

for the use of the two stolistics rre thety percentage
statistic is appropriate f'or dato Losed on frequency
count, while statisticiunc cecept the use of te-tect
statistic to test significont dif’ecrences between two
variables and also between two ‘rounz, whether they are
dependent or independent, To rettin or reject the null
ghpothesis an alpha level Qi) 0i' 0.,0° was set. This

has been an acceptable level for o5t researchers,

SUMMARY

This study highlights the effectiveness and result
orientédness of career guidance nregramme on céreer
awareness of JS, IIT students in iIrduna metropolis and
provides opportunity for iuproverent on the total
guidance activities in ;jovernnen{ cecondery schools in
Kaduna metroplis,

Furthgrmore, the resecrch de:in is quasi
experimenﬁal which involved two zchools, Q.A.Ce 2nd
Dalet Day Secondary Schooi, Kawo, Thiz iz to enable
the researcher compare the level ol difference in career
avareness of JS III in roveriment owned schools. A
sample size of thirty-cix resnondents for each of the
schools was drawn by raanlo: seleclion, Counsellors from

each of the schools understudy was Jdirectlyly involved,
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‘The instrument CARZ wos doveloped validated and
pilot tested far content validii- ¢l its reliability,
The result was that the instrune:t s found satisfactory

for use in a large scale.

The administration of the irci-ument (cuestionnaires)
was carried out in a simple priceure of dﬁilj activities
and finally a post - test was done %o enalle the researcher
make comparisgn (that s, Tip' di '.'.‘r.}»"cnc;as in the level
of career awcrness)., for analyzis o t=test statistic
wés enployed to find the level of =zisnificant difference

in the two schools,
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' CHAPTER  FOUR

"' ERESENTATION OR DATA A T'\.L_IQ 'S AID DISCUSSION

INTRODUCTION

This chapter focuses on the precentation of data,

o analysis and the discussion of rezults, The data

collected were subjected Lo 2 t-teot sLﬂtlsflcal analy51s

at an alpha level of 0,05,

HYPOTHESES TESTING

Seven null hypotheses og earlier stated in

chapter one of this work were ftesieds These were

based on the seven aspects ol cireer dyareness as

indicated in the instrument, the rosults are presented

in this section.

NULL HYPOTHESES 1% 'Thins h"poble e states that

there is no. significant diflorence in LUhe career
awareness between studentc ol the contrel and experimentsl
groupss The test this hypoihesis, U-btest statistic was

uged, The result of the GOﬂnutatlonu qre contaihed in

table 4.1,

Rl

TARLE it,’l: PPl SO CARVZL AL LUINES

CONTROL VHR:US T _'-sg MaNTAL
CAW EXP 36 AB16  H.795 5,07 20 00032

CAW CON 36 16 5177

i -

* gignificant, P /_ 0.05.
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. oFrom fégie 4;4,Ithe t-fmiue ol 3;07 weg obtained.
This (F - 3.07) was found to be si riiicaont (P = 0,003%2).
Thus, the null hypothesis is rejected, This means that
thére is a significant difforence beiucen the experimental
and the control with regards to ciarcel avareness after
the programme had been done. .

MULYL BYPOTHESES 2:¢ This hynmothoesis stotes that

" there is no significant differoncce o thé attitude

- eppreciation aﬁareness level batuecen students of the

vﬂ control and experimental groups; mo tost this hypothesis,
: t«test statistic was employed, “Mie rummary of the

computations are contained in Loble a2,

TABLE 4,2: T-IEST PO ATOINUNT ADPRECI ATION

AVARBIESS COMPOIL T O3 CARGER

'
e - -

e AWARENGSS OF GO0 AUD EXPERIMERTAL
L GROUPS e e e
. GROUPS Ny SD MOVATUR  DE P

ADT BXP 36 15,06 2,151 5 6] 70 0,0007

ATT CON 36 13,22 2,153

o Significqgt, P/ 0,05,

from table 4,2, the t=value ol 5,67 was obtained.“ia;
This (§ = 3.61) was found to be si-niTicant (P = 0.0007),
Thus, the null hypothesis is reﬁected. It can be deduced-
that there is significant difference Letween the
experimental and control with regrnds to attitude/.—

appreciation ewareness, . . L on T ool
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MULL HYPOTHESHS %: The hypothe is stoetes that

there is no sipnificant difference i | :e decision
making ability between studeuts o L control and
experimental groups., In testing <iis hypothesis,
t-test statistic was used, '"he rexull of the

computations are contained in taoble f.0.

TARIE 4,3: T«TEST FOR NUCISICL NI ING

e — ———

COMPONENT O ZANTH: JUUARENESS OF

A an
- -

GONI'IOL AND SXP32VMINIAL GROUPS

GROUPS N 7 SD P_YAIUN  Df P -
DEC EXP 326 20,61 2,881 4e!0 70 00000
DEC CON 36 17,69 2,606

* Significant, P /_ 0,05,

From table 4,4, the t-valuc of /4,°0 was obtained.
This ( t = 4,50) was found to Le sl nificant (P = 0,0000),
Thus, the null hypothesis is rejected. Hence there is
significant difference betweasn the e:iperimental and

the control with regards to decicion nmaking ability,
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NULL HYPOTIHESES 4: It states L.t there is no

significant difference in “he educai cicl awareness
between students of the control ard! eiperimental
Broups .

To test this hypothesis, t=te:l statistic was
used, The result of the computation: 2re obtained
in table 4.4,

TABLE 4.4: T=TEST 02 BDUSAL TC 'L AU HHESS

ggﬂPONEHT OF CARNGS Y AUNEHESS OF

CONTROL AMD BXPE"T1° U10AL GROUPS

e .

GROUPS N T 5 4 LY SRS FO! Df P

v mmE W WA W R w7 W m w e e e —

EDUC EXP 36 17405 24402 . 2,01 70 00,0462
EDUC CON 36 16,56 2,299

* Sipnificant, P /_ 0,05,

From table 4.4, the t-value o’ ',01 was obtained,
This (t = 2,01) was found to be si-uni’icant (P - 0,0462).
Thus, the null hypothesis is rejecled, Hence there is
sipnificant difference between thc c":wviﬁentul and

control with regards to education = ieness,

NULL HYPOTHESES 5: The hypo-1c:iz says that
there is nogsignificant differencc i1 the economic
awareness between gtudents*of the conirol and
experimental groups. To test this hyohothesis, t-test
stalistic was employed, Th= result: o” the computations

are contained in table 4,5,
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TABLE 4,5: T-TEST FOR ZCONONI? '

aaaa

COMPOITIND O Cr 7

HESS
. —

et ten e OF

COMTROL AND BXU221° % DAL GROUPS
GROUPS N ) ¢ SD PV LUN Df P
BECO EXP 26 19,64 3,796 2,15 70 0.,0%33
ECO CON %6 17 « W4 2878

* Significant, P / 0.05.

From table 4,5, the t-valuec or

7,15 was obtained,

This (5=2,15) was found to be signilicant (P = 0,0333).

Thus, the null hypothesis is rejecicd. Hence there is

significanct difference between llic e:perimental and

control with regards to economic aur.

NULL HYPTHESES 63

rie

This hypothes

noaa
1C8S o

13 states that

there is no significant differencc in the skill awareness

between students of the control 2nd

In testing this hypothesis, t-=tost oi:

The result of computations are conta

- -

ormerimental groupse

Listic was used,

ined in table 4.6,

OF CAREER AJARSNTITS €' COLTROL AND
EXPERIMENT VT, G200
GROUPS N % SD PaVAILIZ Df P
SBK EXP 36 18,79 3,029 3.4 70 00,0026
SK CON 36 16,47 3,084

* Significant, P / 0,05,
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Trom table 4,6, the t-value of 7414 was obtained,
This (b = 3.14) was found .o be sinificant (P = 0026) «
Thus, the null hypthesis ic therefore rejected. Hence
there is significant dilference hetueen the experiemental
and control with. regards to slills awereness,

NULL THYPOTHESES 7: "he hypothesis states that

there is no significant 4:i Terence in the self-awareness
between students of the control ond experiemental groups,
To test the hypothesis, t-test striistic was used, the

result of computations =zre cortzined in table 4,7,

TABLE 4,7: T<IE3D 30 SULM=/ll Y5NESS COMPONZNT
OF CARER AUAZILI"S OF CONTROL AND
EXPERIIGITNAL GROW 3
GROUPS N ¢ SD T=V/IUE Df P
SAW BXP 36 20486 2,642 4443 70 0.0001

SAW CON 36 17,67 .45

-— -

* Significant, P / 0,05,

From table 4,7, the T=value of 4,5 éas obtained,
This (t = 4,43) was found to significant ( P = 0,0001).
Thus, the null hypothesis ic therefore rejected. Hence
there is si;nificant difference btween the experiemental

and control with regards t& sell-aunreness,

DISCUSSION

The major findings in this study have indicated

significant differences existing between the mean scores
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"of both the control snd treated groups on the various

aspects of career awareness after the programme hed

... been carried out, The provision of career guidance

'-: programme to the treated proup proved to be effective.

. This implied that caréer —unidance Ior junior secondary
three students if well plii.ned, suided and effectively

provided, has the capacity of improving the level of

» T
- HE

carerr awareness of students., L
The sbove explanation explﬁinﬁ.whg-the first

sfated hypothesis on the no diffcrence between the
career awareness of the conbrol «rd Lreated groups
indicated a significant difference, A further
explanation for this sipnificant difference can be that .
the respondents wers influencedlby e éisits they made
to establishments where they pracltically interected with
cmrloyees in their career aspirotiona apensg, This then

became clearer that career inforrilion collected through

such personal visits can enhance ciuvdents career awaraness

. T

The researcher is emphasisin~ that apart from
y .

basing mos$t of our Judpements on students academic¢ or
scholastic ability grade ®which iz ieadily available in
schools, it is very iumportant that counsellors help

to identify uéable information sources and material to

help students make rational vocationol decisions,

Tl g



The second hypothesis of.nc dirvfmreice between
the control and trested groups on nibituce, wppreciation
awareness was also rejected, It :howé thet there is
‘a difference between the groups, implying that the
.programme was effective in chan~ings the attitude of
respondents in the treated group to iheir career more
‘than the control group. The explonzfiion to this is
‘that information or knowledge aboutucrsiﬁuation of'
isgues brings a%out a positive ehan~e in attitude.
.Befare the visit made to the hospitul,'respondents*had
negative attitude toﬁards activitier in the hopsital o
and reading medicine as a course of ztudy. This is so
} Ibecause rumowrs had it that a hospitol is_bloody,
smelly and full of wicked péstnﬁel Who jusf allow
- people (sick ones) to die, CWith the new knowledge and :
usable inférmation provided during the propranme, e
respondents were able to see the {rue situation of
‘things. Useful information in this contéxt is serving
humanity, The guided knowledme here iz that it is a
-noble profession, It is noble becsuse one earns respect,

)

love and a¢complishment to serve pzoplc.
 “_ The data presented based on t'ic third hypothesis
of no difference between the control snd treated groups
on the decision making ability shoued a significant

differences It then implies that the programce was
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effective, that is, it improved their decision making
procesé.' The explanation ahoul the smignificant
difference was that the respondenis in the treated group
had.the opportunity of aveiling the selves with usable
information sources and naternizln, ‘Phis implies that
the respondents' ability on aliin tentative choice
qudecision rests on their experienciﬂi knowlaedge as
‘well as the guided knowledpe from counsellors who
provided meansg of excursions to0 worl places, For
example, they learned that decision weking is a
.Hsystpmatic Process, Information.ﬁé restards what to

do, how to do it, when to do it, where such thing is

~to be done and so on, demanxl a careful anﬁ forecasting
'approach before embarking on whﬁflmltcfna%iﬁe decision
to take. This they understond enutlly that, with proper
decision taken, the student stands to benefit on job
satisfaction at any level ha or zshe {inds a job when

one drops out of school. Tho lack oi & systematic

approach to decision making, the sort just spoken about

the above has constituted to lock of job satisfaction
4 .

by school drop outs Jumping from ope job opportunity
to the other, In the end, Trustration sets in and
again wrong decigion makes them ensume in erimes like

2 D N

cheating, stealing, deliquent behoviours and so one
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The presented result based on the fourth
hypothesis of no difference belwecn the control and
treated group on the educationsl vucreness showed
significant difference, The null h nothesis was
rejected at P (0,05,) The explnnoiion advanced was
that the learning expeirnces tnd theoctivities the
respondents in the treated ;~oup were involved in were
effective., This is to say that the ooportunities
availed to them during the nrorrii e Lo receive added
knowledge and experiences t'wouhh lecltures and personal
interaction with the resource nerror - and counsellor
helped to improve their knoulcdoe o subjects and their
related occupations,

Before the programmeh however, students did not
know for example, that one docs not work for somebody
buf can set up hisgher firm 2nd becore a Managing Director
of the advertising firm, "The idec tlLot students in the
exploratory state of development carnot perceive things
is wrong, It is important to note that learning under
a classroom environment brin;s =bout the difficulty in
experiencisl knowledge. For eximple, oing into an
operating theatre further strenrthoned the individualt'sg
understanding of what surgery entails, In car mamuface
turing, for instance, students ave had experiences of

constructing cars and other mobil'tics with cornstalks
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in their primary school, or some of Llhem have them in
their homes belonging to their pirant: ond relations,
The only important issue to ctress i how the individual
gets himself to being a car manulacturer rather than
think he might be.called an ordin:-r mochanice The
duty of the source person 'elps Lo dilistinguich between
the two, )

To this end, it is very importunt thet career
plans should fréquently feature alon side the learning
experiences provided at school, o0 slirengthen this~
assertion, Duniya (1993) su;sesied Lot there is need
to start career guidance early, from Ule primary schoal
to the terminal point of one's educiiional carerr,

It is therefore hoped that whatever lecvel ‘an individual
drops out of school, he or she should :e in position
to fend for himself or herself,

The fifth hypothesis of no si~uiicant difference
showed there exist a differance btueccn the control and
treated groups on the economic zwireness of the
respordents. The difference then -howed that the
progrranme prévided to the treated ~roup was effective,
It therefore implies that every individuzl no matter
what educationall@vel he or she ottends needs the right
type of learning experiences, formcl or inf'ormal, couple

with job opportunities to brin; cbout a well informed
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individual and being conscious of Lhe economic value
of ench career,

Furthermore, it was found out ihat most of the
respondents were already involved in some family
economic ventures and with the added knowledge and
usable information matericls :nd sources provided,
the level of economic awrencos of the treated group
improved more than that of the cortrol, 71t was further
improved with the knowl-dge thot every career is as
noble and has economic wvalue o3 ony other society -
accords high priority to, UUhat motters is that sn
individual should possess the necercary information
on economic opportunities and the vurious professions,
supported by the individunl's interest. All the school
staff and counsellors need to do iz to provide
cdﬁprehensive career guidance,

The sixth hypothesis o™ no d¢i‘l'crence between
the skills awareness of the recnondents in both control
aﬁd treated proves positive, hence the rejection of
the hypothesis at P / 0.05. The rercson for this positive
difference <€an be based on Llic new learning experiences
the respondents were proviqed with, ‘or instance, those
who opted for the teachin~ »rofession found that a good
and effective teacher needs Lo le :tle to communicate

effectively his subject matler. Uor engineering, an
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individuel must be ask to monipulotc machines,
refurbish scraps, create and invent new ones, while
an architect must have the s5lille o! praphies and
immeginative creation, Onc other wre? that impnoved
the respondents level of sliill awareress was the
vigit to the school of environmentcl studies, Kaduna
Polytechnic, where practical demonzirttions were
shown, This helped to enhcnce the vivid knowladge
respondents had'on the above careers mentioned,

It suffices to say thal the counsellor has a
duty to help identify special abilities and aptitudes
in students to be able to effegtively puide them,
Agreeding with the role of the counsellors, Duniya
(199%:76) advocated that an offective vocational
programme should be provided fo" Uhe 'ull development
of students, This will aid bhem in 2ining maximum
self-development,

The seventh hypothesis of no di??ereﬁce on the

self-awareness between the conbrol cad treated showed

a significant difference, hcice the rejection of the

programme was effective, which Turther explains that
the programme (learning expesriences) provided brought
about new discoveries in terns of understanding one's

abilities, aptitude, interest ond allitude as they relate
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to the world of work. The respondents were in a
better position to accept nid nvprecinte who they are
and what they are as unique entities from others,

To this end, the school stoff znd the counsellor
should have the understandin~ that there is a vital
need for effective carcer o entation and guidance of
the youth at all levelz of 'he educational system with
specific reference to the junior secondary’, being the
exploratory stage. This will prepare the individual to
play a positive role in the zociety without being a-

liability,

JAPLICATIONS Oif ‘105 1010 DULIGE 0 P11 SCH00L
COUNSELLORS

From the findings above, it ic expected that

counsellors in government sccondery schools should now
be equipped with the understonding that students no
matter what educational lcvel they ere, need to understand
that every occupation, be il Lraditionzl or modern
require a body of knowledre, This would help students
to understang tharouphly their individuality, plan,
decide, choose and succeed in life,

Counsellors sre to note that awvareness should not
be limited to classroom lenrning experiences, but that

students educational and occupational awareness can be



improved if relevant and usable information materials

are provided, It would holp to link students with what

ig obtainable in the world of work and also instil

%

.Tégif-confidenceJ The school counsellors ought to be

aware that regular career talks and excursions are

viable sources of improvinr the level of career

awareness of junior seéondory studentse. o i |
Similarly, the school councsellors need to note -

that individual skills in ctudents nedd to be identified

| and developed for a successful life. This will help

an individual to be gelferecliant in the abgence of
modern jobs. thermore, school counsellors need
to be aware that the junior seceondary students are
an appropriate group to inculcate decision making
skills. It will help ther to learn that one only

chooses from available alternativezs and not scarce ones,.

SUMMARY

In this chapter, the researcher has discussed
how data were presonted, annlysed and discussed, The
seven null Bypotheses caiding thié study were tested
using t-tegt gtatistic to determine the significant'f7*3
difference existing in the'lQVel of career awareness |
of both the control and treated.groups. All the seven
null hypothesis were rejected at P 0.05, implying tbaé

there exist significant difference between the two




Igrdaﬁs in all ééﬁects of corcer awoareness, The
differences ag indicated in the analysis of data g;f'
note that career guidance programue if well planned,
articulated and effectively provided has the capacity
to improve students career awareness. This in essence
can be achieved if students are assisted to understand
who they are, their capabililies and limitations. |
Alsc, the impact of excursion, film shows would have
been enhanced because by this, ctudents will have first
hand work information and the practical aspect when such
visits are paid, This zives studenis the opportunity
to interact with employers of labour, employees and
work tools and various environments, among others,
Furthermore, the resecrcher found out that students
neeq teo uhderstand the relevunce of schiool offerings
with the world of work. Tixey chould be able to note
work characteristics, which include good positive
| 'atﬁitude and ability to appreciate other ﬁeOples._
thoughts, the need to acquire relevant skills, apprécia£é
the economic value of each career, work ethics and the
processes involve in making career decisions and choiceé

for a successful livinge + - .
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. (gses of youth unemploytent in Iliceria is no more
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CHAPTER BIVE .-

SUMM&HI, CONCLUSION LD RECOMTSNDATIONS

INTRODUCTION

This chapter summarizes the mejor I1indings,
conclusion drawn as well as recommcendations for the
school counsellors and the MNinistry of Iducation,
Kaduna State, Also, recounendotions far further

study were made,

a hidden phenomenon. This has been cttributed to
absence of effective career juldance in most government
owned secondary schools and the non-cvailability of
usgble information materinls and sources that bring
about better self-awarenc.s, areatiny DOsitive attitude
towards issues and life, clle to melic intellipent
decisions. With the provigsion of these services and
relevant learning experiences, the Tuture of the youth

would have been improved andl paved towardse successful

A T {.,

and meaningfﬁl life,

Moreso, the study has Turthor confirmed the fact
that effective provision of :uidénce services with
particular regards to enhancing career awareness is
very essential, if the nation is to thrive towards

development. The resnlts have further affirmed that
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counsellors have a greater role to nplory to helplthese
youny; people achieve self-understandin;: in terms of their
abilities, and short comings, %hur hornore, it has been
noted that the availability of uszelul information materials
does help an individual to make adecuote preparations, in
terms of planning onefs future as "7y clteratives as
possible for the individual to make uceful life decision,
that will lead to self-realization, po:;it:i_ve self-concept -
and subsequentlé self-actualization.

- Against this background therefore, this study had
highlighted that caresr awareness focwsies upon encouraging
studies te calrify and expand thelr harizon of what they
learn at school in relation to worl: Onnor tunities existing
in society. It is further emphasicsed that such an
awareness must not only besin at mchool but that the :ﬁfi
home¢ has a role in enhancing such awireness, and when
they reach school, it should contimic up to craduation. .
and at post-graduation levels, This uill‘hclp make an
1nd1a1dua1 balancad and functional mcxbor of his society,

Simllarly, career componenta ag dlucussed in previous
chapters need to be understood by utudcn.té. and coungellors
in the gense that, if coungellors are well equipped'ﬁflf
cognative on the personal develobuent of individuals
living with the various theories of corcer development
and choice, studies would be in 2 better position to note

that an individual needs to thoroughl: undérstand the
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self in terms of what he wanis to be the career he aspires
for, the relevant knowledje ~nd skills are needs to acquire
and be equipped with, Furilcrmore, the individual will be
in a better position to apprccicte tlie economic and on=-
economic values attached Lo .arious careers and thereby
make appropriate and intell’ ent Cccisions and choices

that would enhance a succez:l  living.

To this end, this stud; highlizhts what careeer
awareness is all about, its components such as self-
understanding, skills, atti.ude, educztional, economic
and decision making abilit), ahd hou career guidance
programme has influenced an’ inproved the level of
awareness of Jjunior seconlc; {irree students in Kaduna
metropolise In other words, the prozranne as an information
source has aided students i = understrnding who they are,
theri differences in abilit. :s and irterests from others.

- -

It hac also paved way for ool ploni:: and the processes

-~

involved in decision mal:in: “or & successful life.

4

Turthermore, the rez2och hog equzlly focused on the
evolution of education from S Croditional to the present
fornally or Anformally, tlhcoc ic the nced for effective
guidance of students., Tocuy wus clio made on the psycholo=
gical and non-psychologicl foctors tlint influence an
individual's career deveclopment, thoories of vocational
development and choice as the o”fect the learning process
of the individual and subse uently cidins in the choice

of vocation, Also, discucsion was node on the implication
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of thase theories mentionad ubove vo _uidonce.

To this end, for the research tc Lo result oriented
(posisive outcome), two govermnent uchools were purposefully
used with a population of 5¢1 stulenis znd o ~nmple size
of 72. These schools formed the convrol and tbheated
rroupse Respondents in each of (hn Zroups were - fandomly
selected and assigned to it, ~Thirty items made up the
instrumnent known as Career Awarencns Lating Scales. An
instrument developed by the reseorcher and volideted by
experts in the Faculty of Rdueation, A.T.Ue Zaria (was
uzed). All items were responded to wnd ocnalysed using
o tetest statistic to test the seven null hypotheées
formulated to colleet the needed information. A1l the'ﬂiiﬁié
seven rnull hypotheses weres rcjectced at alpha level P£_0.05;
imply:n; that there were significont Jdifferences between
thebtwo groups. The seven research qucstions were affirmed
which gave support to the hypothesc:.

The major findings were that eclfective guldance
programmne and guidance services heln to enhance an
individual's self-awareness of his rbilities and interesﬁ.
It aids in iﬁproving"bnes attitude Lo ocrronous opinions |
and issues, helping in relajing what on individuasl learns
with the world of work, creating an crabling environment - -

for systematic approach to =olvins problems and subse~ -0 C

quently teking decisions and choosin: “rom availsble CLE
information provided and finzlly developing appropriate

skills for a successful 1living,
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S RECOMMENDATIONS POR TI: SC.ICOL COULSELLORS/
CAREER MASTERS/MISCRE 2230 1 i) MINISTRY

QF EDUCATION

Based on these findin;s stated cbove, the following

reconnendations are made by The roscorcher:-

1o Sechool Counsellors chould ogsict otudents to become
increasingly aware thal evcrj occupatlon demands
some level of knowledge, slhills and interest in that
occupationi This will help cludents to plan, decide,
choose and succeed in life copeeially if planned
caresr programmes are o"fcetivel; carried out,
This has the capacity Vo culviice cireer awareness
of studies, L. : . e

2a It is the duty of.school coﬁiscllurs:to provide
relevant and usable in"ormation +lerials and
sources to students anl cuide Lhiom on how to use
them to benefit them, -

e  3chool counsellors should neb rolent ‘in their effort
to organise regular coreer suidunce programmnes as
4 way of linking the:x (studert:) with the various
occupqtions existinge This ii-lies that the Programne
should be provided on & eonvirucus prbcess, replacing
the hazard manner in which it i: present done.

4, Counsellors to carry out Suéh progrommnes as featured
by this researcher to cniance adequate career

awWareness,
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ashool counsellors Bhould create the awireness in

the minds of studenis that modera occupations have
relationship with what they lezrn in class, and to

suceged in that job, Lhny need So acquire the

relevant knowledse,
The Ministry of Iducatlon who is the cusbtodian of
education in the stote should updute inberested

staff to go in Tor insorvice trainiﬁg in Guidance

and Counselliny so thot schools will be well equipped
with desired number of counsellors, This will- bring

about effective manszcnent of students'! problems,

RECOMMENDATION I'OR TUDTHER. RESEARCH

Prom the findings of this study, it is recommended

by the wpesearcher that the Tollowing should be considered

for furither research:-

1q

2e

3,

This study is delimited to Government Secondary
Schools in Kadnna metropolis, Reéearch can be made
0 include priivate schools since all the products

go to the same universities and other higher

educational institucions,

4

e

A comparative stuldy botweenxKaduna métrcpdlitan.
schools and the other *Sowns in the State can be
conducted to identifly the similorities and dislimi-
larities in the level of career awareness of these
students and also other areas outside the State.

A similar gtudy should e talen on the male students

since the sample used vere mainly females and another

on an co-educational ingtitution,
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APPENDIX T

CARTER GUIDANCE PRCIDNUITIS SUTSOIONS PLAN

Topic: Careers

Duration: 20 Hours

Secondary Level: Junior Secondar, Three JO TIX

RESOUCES/SOUNCES

Prospectus
Occupational Literature
Bxcursions to educational 2n occuputional institution/films.

Resources persons,

SUB = UNITS

1« Relationship of education and cafeers,

2. Identification of various carcers e.;. teaching, medicine,
farming, trading, law, etc.

3 Identification of students' crecs of interests, personality
dispositions, aptitude, working and workingenvironments,

4, Reasons and value of wori: toc m2n.

5. How to get or obtain informztion from educational and the

occupational world, Those include the Tollowingss:=

(i) Entry requirements to tlic Univ.:'sities and Polytechnics.
(ii) Gourseé offered,

(iii) Qualifications after t;aining.

(iv) Occupational prospects in the community.

(v) Joj done in each area,
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piscussion on the followin; creas un! the job done in
such areas:

(i) Teaching

(ii) Engineering

(iii) Tailoring

(iv) Medicine/Pharmacy

(v) Agriculture

(vi) Law.

Excursions to tﬁe following work areas:

(i) St. Gerard's Catholic "locpital, Kaduna.

(ii) Arewa Textiles, Nigeriuz Tlc,

(iii) Construction site,

(iv) GCollege of Environmenicl Stu’ies, Kaduna Polytechnic,

(v) 7ilm show on occupational situctions,

ANTERS - TEACHING

Educational requirements include: Tcachers' Certificate,
National Certificate of Educction (MN.C.Z.) etc.

Training Institutions Includc: Te:schers' Colleges,
Colleges of Education and Universities.

Career Prospects include: Iublic ond private institutions
€ele Ministr} of Education, individucl organisations,
self-employment, '

Jobs Done include:-

(i) TImparting knowledge.

(ii) Guding and directingz
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(iii) Producing manpower resource o~ national
development,
TATLORING

EUGINTEERING

Educational Requirements: Training certificate
depending on length o” tine,

Training Institutions inelude: Include: 'Sef=-
employment, public and private institutions e.ge.
Manufacturing industrics, fachion designing
institutions, etc,

Jobs Done include: Desirnincand Sewing wearsa

Electrical, Mechanical, Civil, Agricultural,

Water Resources, Forestry, Chemical, Structural,
Computer, Electrical Zlectronics, Quantity Survey,
Architecture, etc.

Educational Requiremenls include: Ordinary Diploma
(OND), Higher National Diploma (IIND), B.Sc. etce
University/Polytechnic admiccion regquirements
include: credit passes in llathematies, English,
Physics, Chemistry, Geozrophy, ..gricultural
Sciencé, Technical Drawing, letal work, Building
Construction, etc, '

Career Prospects include:

(i) Public and private sectors, e.g. Federal,

States Ministriec of works, Housing Water
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and Agricultural resources.
(ii) Property Department in Banking; ond Financial
Institutions.
Jobs Done Iuclude: Construcllon worls, wiring and
electrifying, assembling, conzerving water and land,
drug making, surveying and quuantifying, storage,

environmental sanitation, poullry oad livestock etc,

MZDICINE/PIARMACY

<.

Course Offering include; CGCenurcl lursing, Midwifery,
Physicists, Surgery, Gynea, clca _
Educational Requirement: include: Certificate in general
nursing, midwifery, etc. Uriversity/school of nursing
admission requirementsj credit éu;gc; in Biology,
Chemistry, Phye'~8, Englich, Matheutlics, Health Science.
Career Prospects include: Zovoernnenl and private
hosbitals, Health Centrec, Tharmaccuical Companies,
Patent shops, self=employient,

Jobs Done in the Areas include: Concultation,
préscribtion of drugs, sur_ory, specizlist in gynea,
eyes, dental cases, etc.

Course offering include: 3:?11, Izlomic, Taxation, Marine,
Criminology, Constitution2l, Administrative Commercial,
Labour, Nigeria Legal Jysten, cote,

Educational qualifications iiclude: Barister in Law(LIB),
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Mastes in Law (Ll1), Phel (Doctoral) Professorship,

SAN,

University/Law School 'dnicscion Recuirements: Credit
Pagses in English Lanjucze, liothematics, Christian

and Islamic Religious Studicc, History, Government,
Biolozy, Arabic 3tudies, Geogrophy, “usiness Studies, etce
Jobs done in this Career irclude: £Sit in Judgement of
cases assigned to such court, defence nnd'prosacuting
counsels, provide securily Lo both public and private

organisations and Tirns, clce

LI
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“. APPENDIX IT n

CAREER AWARENZESS RATING SCALE (CARS)

TNSTRUCTIONS

1, Read through the whole scale to understand what is to
be done. __ e e

2, There is no pright or wrony onswer to any statement,

;'f”. Just answer as to how each ctatement describes Fou.
5.. In Section B, re§d cach statement and tick ( ) one of
" the numbers in front of ench statement. The meanings

of the numbers are siven helow, .

4. Do not write anything in Jectien C,

5« Answer a2ll questions in Scctions A and ﬁ;'i_' ‘

SECTION A: PERCONAL DATA . :

Name of Scho0ol = w = = = = o e m = o [

ClaBs: = = = = &= = m m i e m am m oe M e m e e o e

Sex: Male ( ) PFemale ( )

Parent's BEducational level: TFormal ( ) Informal ( )

TMature Caresr Desired:

Ve

SECTION B: THE SCALE

RESPONSES 5 Very much

'  4 Mueh -
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Be

O

10.

1

103

o’ Averagely
2 Little
1 Not gt all.

I know my abilities that are [ood

\n

for my career choicese

T know what is important to ne
in choosing a career,

I know the type of character
T have that helps in choosin;
my career,

I understand what my likes
are in a career,

I know the need for choosin:
a career . can be met by the
career,

I know many different types
of careers that I can

select from,

I know about the conditionc
for all the different types
of careers.

I understand the type of
work done in the various
careers, 4

I am aware of the
difficulties in each
career,

I know the different areos
where Jjobs in my career can
be dore,.

I am aware of the personzl
habits to be put up in many

careers,
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12. I like the kind of social
relationships involved in
the types of career I
want to choosee

12. I adwmire the worlk done by
people in their carcer,

14, People who do a Jjob not
the same with me are not
liked by me,

15¢ I know how to go about
choosing a career,

16 All sources of information
for my career are known to meJ

176 The kind of information to
collect about a carcer to
help in my choesing are
known to me,

18« I know how to Zo and
collect the information
before making a choice,

19. School subjects nececsary
for different careers are
is known to me.

20,4 The educational level
necessary for different
careers is known to me,

21, I know that the level of
education determines one's

career,

22¢ I know that the level of
passes one getc [from
school affect also the
career one can (30 into,
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-1_ 2] & 2 1
2%, I understand that different |
careers have different J
salaries, f
o4, That other monies.can be | |
given in certain careers |
apart from the salaries is ,
known to me. | 1
25 I know that the economic
situation of a country |
affects the money one gets
from o job differently, |
26, I am aware of other benefitc |
that do not concern money that
are available in some carecr
and no%t in others, i
|
276 I do know that each career
requires speed skills,
28e I know the school where I can
train in theskills require in
the career I want go go into.
29, Skills training in the career
I want to go into helps one
to be succesgful in that carcer,
20e I know the type of skills nezded
in thecareer I want to go iflto,
SZCTION C: OFFICIAL USE
S/N0. SECTIONS IS SCORES
le cell=lwareness T = 5
ii. Career Awareness G =10
iii, “ttitudes/Appreciation 11 - 4
ive Decision Making 15 « 18
Ve Zducation Awareness 1M =2
Vie TLconomic Awareness 2% - 76
¥ile £Bkill Awareness T




