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morality,
creativity,
spontaneity,
problem solving,
lack of prejudice,
acceptance of facts

self-esteem, confidence,
achievement, respect of others,
respect by others

friendship, family, sexual intimacy

security of: body, employment, resources,
morality, the family, health, property

breathing, food, water, sex, sleep, homeostasis, excretion


























































Table 4.5: Descriptive Statistics for Adequacy of work Remuneration

Mean std. DeviationN

Adequacy of work remuneration20.168.29247

Total technical competence score 177.72

Adequacy of Work Remuneration and Technical Competency has a higher Mean score 20.16,
this shows that the result performance on the average is less than responses from Training
and Development Opportunity. This means that the consistency level in their responses is

less compared to Training and Development Opportunity.

The Standard Deviation data of 1.382 for the relationship between the independent variable
and the dependent variables above is less spread out from the Mean. This shows that there is

more deviation in the result from the responses.

Table 4.6:Correlations Result of Adequacy of work Remunerationand Technical

competence using Pearson Correlation Sig. (2-tailed)

Adequacy of work RemunerationTotal technical competence Score

Adequacy of remuneration1.276
Total technical competence score

Number of Respondents 4747




The above table shows that there is a weak associational relationship between the

independent variable (adequacy Remuneration) and the dependent variable (Technical

Competence). The level of the relationship is moderate as reflected by the r-value of 0.276.

The relationship is positive i.e the Adequacy of Remuneration and Technical Competence go
in the same direction unlike the training and development opportunities and technical
competence which have negative relationship. This means that as Remuneration of
Perioperative Nurses increases, their Technical Competence increases along with it. The level
of the Technical competence is moderate, which shows that not all the Perioperative Nurses
are motivated by Money or material concern. The result is in line with Abraham Maslow’s
hierarchy of Needs Theory adopted as the theoretical framework of this Study. The p-value

hich is 0.069 indicates the strong level of the statistical significance of the test result. The
test result is statistically significant and was not arrived at by chance.

Table 4.7Descriptive Statistics on Availability of
operational facilities

Availability of operational facility
Mean20.7
Std. Deviation

N

Total technical competence score
Mean
Std. Deviation

N 47

Availability of Operational facility and Technical Competency




Table 4.9: Descriptive Statistics on sufficiency of work
supervision




Sufficiency of work supervision
Mean16.8

Std. Deviation5.734
N47

Total Technical Competence Score

Meanl77.72

Std. Deviation15.827

N47










Regression

Residual

Total

Sum of
Squares
1252.335 313.084
10018.084 263.634

11270.419

1.188

332
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