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ABSTRACT

The purpose of this study was to examne the
i npact of sex-role stereotyping anong the secondary
school students in relation to career choice.

The sanple of the study consisted of 293 students.
A stratified random sanpling techni que was enpl oyed.
There were altogether 158 nal e and 135 fenal e students.
The study sanpl e al so conprised 36 students' parents.
The research instrument used for the data collection
was an adapted version of Mtivation for occupational
preference scale (MPS) devel oped by Bakare (1974).

Five mai n hypot heses were tested using t-test and
e way Anal yses of variance (Anova) statistical
t echni que.

The findings of the study showed that parents
played a significant role in influencing the career
choice of their children, secondly, the finding showed
that sex discrimnation significantly influences the
occupational preference of secondary school students
in sokoto state. Thirdly, the vocational aspiration
of urban students differed significantly fromthose
of rural students. Another inportant finding was that
sex-role stereotyping affects both male and fenal e

students on their occupational decision naking.

Vi



Based on the findings of the study, sone
recomrendat i ons were nmade whi ch incl ude;

The state Mnistry of Education, sokoto; the
princi pal s; guidance counsellors and/ or career nasters;
and teachers, should help to bring their professiona
expertise to bear in order to make gui dance services in

secondary schools nore effective.
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ABBREVTATTONS AND DREFTNITTON OF TERMS

the following are abbreviations and definition

of terms as used in the study:

J.S5.8 ITT Junior gecondary School Three.
5.5 1T genior Secondary gchool Two.
T.T.C - Teachers' Training collere.
G.T.C government Technical gollege,

Career: This term is used to refer to position,

vocation, occupation and job or work in which an
individual engages in his or her life time,

Tmpact: This means the act of striking or collision.
put the researcher uses this term to refer to the
effect of sex~role sterecotyping and traditional
expectation among secondary school students in relation
to career choice,

occupational preference: This refers to the Job an

individual would like or prefer to do most after
completing his/her secondary education.

gex-Role Stereotyping: This phrase is used to mean a

process whereby society induces or instills norms,
values, beliefs and attitudes into an individual member
right from childhood o¢f an appropriete mender roles in

which he/she is to carry out in adult or future 1life.

Xvi



rraditional pxpectation: The researcher uses this

concept to refer to the outcome(s) believed to take
place in a given environment/society in which an
individual lives as a result of some influencing
factors (attitudes, beliefs, values and custom)
inculecated in him or her.

vocational cuidance: This term is used to mean the

process of assisting an individual to make wise
selection of an occupation, to get prepared for that

occupation, enter into it and succeed in it.

xvii



CHAPTER 1

11 INTRODUCTION

Education is the key agent of social and
occupational mobility as it helps to achieving
fundamental attributes for civilization. The greatest
need of a developing country today is the high level
manpower in the vital field of technology,
administration and education. Education in Nigeria
or any developing country has to be accorded top
priority in order to ensure rapid turn over of
technicians, administrators, scientists, and the like
to man the various government machinery. At this
Juncture, something has to be done.to ensure proper
utilization of manpower and avoid wastage of nations
resources. As the rate of our national development
accelerates, "the federal government of Nigeria has
adopted ecucation as an instrument per excellence for

effective national development" (National Policy on

Education, 1981: 5). It could therefore be said that
civilization of any nation depends largely on the
education and occupational opportunity of her

citizens.
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Nigerian socisty is a white collar job
oriented society in which many people go to school
not because of the value of education per se but
simply because education provides a ready meal
ticket. That is to say, only few people if any will
go to school for the sake of becoming literate alone,
In this regard, vocational choice should not be left
to the whims and fantasies of students or their
parents' imposition.

Right from the colonial days, education was
provided to produce people who would fill in the
clerical positions in the civil service and other
establishments. The very few who then went to school
enjoyed high respect from the society. Hence parents’
interest in the education of their children was
stimulated. In this context, Osepo (1991) showed
that much emphasis was given to the education of
boys by their parents ag the boys were to perpetuate
the family status after the death of their parents.
Female education on the other hand was seen as a
waste as it was the general conception that girls
would marry and leave the family for another house-
hold.

Human organisms are readily and bioclogically

classified as female or male at birth or before birth
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and retain this biological status through his or

her life span. The distinguishing characteristics
between male and female 1s apparent in their
behaviour, personality, abilities, preference and

the like, Speuncce and Helmreich (1979) maintained
that in the modal socicty, whether preliterate or
postindustrial, women are given primary responsibility
for caring for children and the family dwelling while
men are given the primary responsibility for providing
egconomic well being for the femily,

Sex-role discrimination is a universal
phenomenon among humen societies., Men and women are
assigned to different tasks, which are likely to be
subject to differeni mode of behaviour more
especially in their interaction with each other.

Thus, sex-role differences have been considered

natural and biologicul in nature. Meanwhile,
sex-role stereotyping Iinvolves roles and role
combinations that vory across social settiﬁgs and
across the life span., Role behavicur are therefore

highly diverse in their nature. Reflecting this
diversion of role along sexual lines, men and women
have typically possessed different charackeristics
and abilities whose existence is used to Justify the

perpetuation of the societies role structure.
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Occupation has been recognised as an
essential instrument for livelihood. It determines
an Individual course and his contribution in life.
In a nutshell, occupation identifies what a man is,
his social status, intéllectual and economic status.

Individual differences to career choice is
something worth noticing. Individuals are motivated
by parents to pursue some occupational activities
with which they cannot cope up. In this regard,
educational and vocatlonal adjustment depend notably

upon the possession of various traits and strengths.

Va2 Statement of the Problem

From the very earliest times people in
different cultures and society have had to select
certain Jobs and to discountenance others. The
content of career education consists of activities
that are functionally useful to the life of an
individual.

Left unguided, it has been observed that guite
a number of §;FQa2:s in secondary schools are
ill-in;ormed R labour market. They become
nervous, worried and anxious, They finish their

schooling with feelings of inadequacy and

frustration; they do not know the employers of
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labour; the required entry gualification and they have
problem in method of application for the job they wish
to apply for. quite often, these students were seen
withdrawing themselves from school and others become
victim of drop~out. This is simply because they do not
possess the necessary educational and vocational
information.

Some people like to work in a team; others prefer
to work alone. vocational guidance must therefore take
full account of all these likes and dislikes. Hence,

a person's vocation should match his make-up in interest
as well as his abilities.

mwe to lack of adequate vocational information in
secondary schools of sokoto state, students were left
alone to decide and pursue any course or job they could
find whether or not it is in consonance with their
interest, aptitudes and abilities. gome secondary
schools under study in sokoto state find it very
difficult to organise and administer guidance and
counselling programme for the students. rThe school
authorities such as the principals and head of
departments are not motivating or educating the students
to make use of the career masters where available.
Moreso, the sokoto gstate government in particular

shows little effort towards recognition and

establishment of guidance programmes. Teachers
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on the other hand, are uot willing to study
guidance pgnd, commeelling =t professional level.
However, some of the scheools possess career masters
but Lthelir expertise ore not [ully utilized.

Jobs in Soketo State do not necessarily match
with the interest snd obility of the individuals.
Some parents do channel their children towards the
occupation that only agrees with their culture and
tradition. The studcents themselves take up
willingly to the parents' occupation. Meanwhile,
some individual students prefer to take up certain
Jjobs mainly because it is sex-determined, That is to
say females tend to prefer and pursue feminine type
of Jjobs such as teaching, nursing and marrisge, while
their male counterparts prefer to underge masculine
jobs‘such as englneering, athed forece, and agriculture,

The purpose ol this study therefore, seeks Lo
investigate the effect of scx-role stereotyping and
traditional expectation on students' occcupationzl

preference under thrce zonal education areas of Sokoto.

1.3 Cbjectives of the Study

The objectives of this study are stzted as
follows:

7. To identify the foctors assoclated with sex-role
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stereotyping among the students under study with

a view to providing possible alternatives of
minimizing them.

2. To compare and contrast the occupational
preference patterns of girls with those of boys
of secondary schools in Sokoto state.

3. To examine the role and effect of sex-role
stereotyping on shaping the minds of secondary

school students to take up certain types of career.

1.4 scope of the study

The study is primarily concerned with finding out
the occupational preferences patterns and the reasons
associated with them by the students; explore the u
causes and effects of sex-role stereotyping and expected
end result by the society; and in addition, the
congruence between career preference and personality
traits of the students is to be examined.

The study is restricted to senior secondary 77
and Jjunior secondary school TTT students of the

1992/93 academic session under the three zonal
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education areas, namely: Colkcte, Gusau and Kaura-
Namoda zonal education arcecs. These three zonal
educstion areas sre zclected out of six educational
zphes in the State, leonce, the conclusion reaches
may not be generalised te schocls under other
educational zones but could cnly be essentially
applicd to tke thrce zonol education areas of the
state under study.

1.% llypothcces

-

The researcher intends to test the following
hypotheses:

1. There is no significunt differente between mcle
and female students' mean scores with respect to
sex-rolc stereotyping as influencing their
occupationsl decigion making.

2. There is no significont difference in the
students' mezn sceres on cccupational preferences
and that of their parentc,

3, There is no signiricont difference between the
mean scores of the vocatlonal aspiration of
urban and rursl students.

!t There is no significont difference between male
and female studen'z with regpect to their early

socialization as un influcncing factor for their
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9
preference for traditional occupation.; , .
There are no significant differences among the
mean occupational preference scores of grammar
secondary school, technical and teachers' training
college in an adapted Motivation for gccupational

preferencg scale (MOPS).

1.6 Rasic assumptions

The following assumptions are found relevant to ;
study:

students vocational aspirations are influenced by
various factors such as sex, c¢lass, societal
pressure, religious body, location, parents, peer,
prestige of the occupation, school and interest.
some students do not understand the subjects that
are best suited for, and can lead them to, the
occupations they would like to enter.
vocational guidance is very necessary in secondary
schools s0 that students can make realistic
occupationzl choices. .
pffective guidance services in secondary school

is capable of assisting every individual student
to adjust himself and make realistic decisicns and

choices.
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1.7 significance of the study

This study could provide information which can
form a basis for evaluating various aspects of the
nationt's educational system in general and it could
specifically, provide information on students preferred
of€upations and the reasons associated with their
preferences. The study will also be of immense help
in that it will investigate the effect of culture and
tradition in moulding the interest of youth to conform
and assume the role expected of them by their tradition
or society.

on the broad basis, therefore, this study could
provide significant data to theory and practice in the
area of guidance in particular and education in general.
Finally, the results of this study could be tremendously
useful to parents, the government, curriculum planners,
students, educators and more especially to ruidance
workers in whose hands the bulk of the responsibilities

rest.

1.8 Summary of the chapter

TO0 save the wastage of nation's resources, there
is the need to ensure proper and maximum utilization of

manpower. This could be realized through education.



CHAPTER 2 1

REVIEW OF RELATED LITERATURE

247 Introduction

In this chapter, primary concern is with the
review of relevant and related literature to the
research. It will therefore be organised into five parts.
Firstly, the concept of career and career development
will be precisely defined. Secondly, a description of
those factors influencing vocational development has
been traced. Thirdly, sex-role stereotyping and factors
responsible for it were discussed. Furthermore, some
selected vocational theories affecting an individual's
choice of career were reviewed and highlighted. Finally,
some related and relevant empirical studies of some

factors influencing career choice were reviewed.

2.2 The Concept of Career/Occupation

The term 'career' is a bigger term comprising
vocation, occupation and job or work. According tc the
dictionary point of view, career simply refers to one's
life work, trade or professions. While some vocational
psychologists and sociologists have offered a different

definition of career. Donald as reported by mallum
(1985: 109)
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defined career as "the sequence of occupations, jobs;
and positions oceccupied during course of person's
working life". Others such as Hoyt and Laramore in
Mallum(1985: 109) yvet defined career as "the totality

of work one does in his life time"., Similarly Super
(1957: 3) defined career as "the sequence of occupations,
Jobs and position throughout a person's working lifet,
In a wider perspective Denga (19863 27) has precisely
explained the concept of career when he stressed that
"the word career can be defined as the total series of
roles and work experiences a person occupiles throughout
life, These roles include school, employment, volunteer
or non-caruing work, often referred to as a vocational
and retirement. From the above definition it can be
inferred that career is a general term used to refer to
occupation, vocation, position, Jjob or work. Also, it
is understood that-career involves an individual's

total 1ife as to the fact that it determines his/her
pattern of dress, friends to move with, his influence

in the society and the amount of risk to which he or

she is exposed.

2.3 Career Development ardd Choices and the Need for

Vocational Guidance

One of the major goals of the new system of

education in Nigeria is to develop vocational
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competences among youth and adult so that they may give

maximum contribution to the national economic growth for
the country. Career development has been conceived by
Ryan (197t: 433) as "the process of a person's gradual
unfolding and growth toward vocational maturity through
a sequence of goal-directed experiences implemented in
occupational roles",

Vocational guidance on the other hand focuses
primarily on assisting students to make realistic and
appropriate vocational decision. To this effect,
Vaughan (1970: 9) expressed his view point about

vocational guidance where he states:

In its simplest expression, vocational
guidance means helping people to
choose work in which they will be
reasonably contented, and successful
within the limits of their abilities.
More ambitiously, it involves the

idea of guidance towards a career
which will be completely absorbing, to
a life that will be fulfilled by work
- in short, a vocation.

work or career has been accorded a greater degree
of importance as our society is more or less work-
oriented, It occupies the major part of our waking
hours and it offers the individual the opportunities
to contribute to the society, to give something in

return for the goods the society makes available for

his happy living. Moreso, it supports oneself and
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his family, It is therefore, universally agreed that
there is no single situation which can potentially give
satisfaction to man at all level of his basic needs as
an occupation can do. So to be unemployed is
psychologically devastating which may lead to
Estruction of self-esteem and eggagement in untold
crimes against onegelf and the society. 7To this extent,

{(Okam 1966)
Robinson and Winward in stressing the significance

A
of occupation opine that work is an integral part of an
individual's 1ife, because people spend most of their
life at work, All category of workers such as teachers,
ministers, farmers to mention but a few are what they
are because of the nature of their work. On similar
occasion, Maisamari (1988: 3) has this to say: "More
than any other single thing, a man's career plays an
important role in his entire life. It determines his
social group, his place of living, his style and wmanner
of living, the type of dresses he wears, the hours he
spends at home and his leisure", Moreso, this has made
Denga (1982} 30} to remark that "A person's social
status, income, style of 1life, his choice of friends,
his mental and physical health care are influenced by
the type of ;job he does.V

Mallum {1985) on the other hand, observed that
some people, as early as their primary education, will

start dreaming of fantastic occupations. The same
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thing is applicable to secondary school students who
fantasise of their occupation to enter. With all these
fantasises and confusions therefore, the individual
need to be helped so that he or she gets the correct
and suitable Jjob for his life which will be beneficial
to himself and the society in which he lives. 1In this
regard, such an individual needs career guidance to
cope up with career task and a vartety of work adjusted
problem.

In as much as necessary available information is
supplied to an individual, he/she will be able to make
free realistic and wise choice of career. It therefore,
becomes necessary to aid him or her to choose the career
appropriate to his or her age and life style so that
maximum contribution can be effectively rendered in the
society. The need and the importance of vocational
guidance for our young people today, and the past
cannot be overemphasized. Many authorities in guidance
and counselling have commentied on this very important
need of guidance to our young people. For example Okon

(198l : 65-66) writes:

The needs for career guidance and
vocational orientation in our
schools are obvious. ... Career
guidance will broaden the
occupational goals of youth, help
overcome lack of planning for the
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future, help students to explore

broad occupational fields, from
professional to unskilled and
study specific and Jjob requirements.

2.4  Factors Influencing Career Choice and

Development

Career choices and development are known:to have
been influehced by a number of diverse factors on the
students. According to Shertzer and Stone (1976),
these diverse factors that influence career choices
include, intelligence, aptitude, the school, family,
personality, self concept, values, interest, sex and
the environment.

It is a general tendency for children to take to
the occupation of their parents. This problem has
veen addressed by many writers like Hutson (1968: L426)
who states: "... educational and vocational plans are
influenced by the occupation of the father, the cultural
level of the family and the social class to which the
pupil belongs. Ancther factor which has been shown in
many studies to influence the college decision is the
proximity of opportunity for high education".
Similarly Shetzer and Stone (1976: 315) remarks:

The type of work that parents do,.
what they believe about work, their
values and social-economic level
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may influence a child's vocational
development and the desire to work
or not to work at all. A child's
level of occupational preference
may also be influenced by the work

his father, mother and relation
does.

Culture and environment are two basic factors
proved to be contributing in initiating and shaping
the career choices of young people. This has been the
case for the fact that culture and tradition require
a voluntary degree of conformity to the norms and
values of a given society. Gambari (1990: 82-83)
believed that "A people's culture definitely influence
their occupational preference. 1In Nigeria, for example
there are certain occupations culturally forbidden to
females. These include wine-tapping, lumbering,
rubber-tapping, hunting, black-smithing, and so on.

Any female showing a desire to train in any of the
named occupations is regarded as @bnormal'. Also
Tkemefuna (197%) maintained that young people in
secondary school make wrong and unwise choices of
occupations for so meny reasons. These reasons include
problems of adjustment in the society, parental
influence, inadequate Jjob inforwation, the glamour
attached to some occupations, short cuts to wealth in

a blind manner and perhaps attraction to adhleve

success through misleading avenues such as blind
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immitation of following friends to certain occupations.

On a similar vein, Denga (1986) has made two
important broad classification on the factors that
impact on career decision which need tc be indicated
here. These factors are external and internal pressures.
According to him, external pressures consist of
variables like parents and teachers, high salary,
socletal influence, environmental pressures, chance
and mass media. While those of internal pressures
comprise of: interest, ability utilization/educational
qualification, altruistic reasons, value system, and
physique and sex. A brief explanation on the above

factors is imperative.

1. External Pressures:’

According to Denga (1986) external pressures are
the extrinsic factors that influence career decisions
among students. These include:

(a) Parents, teachers and others who occupy a
significant plece in the life of a child.
Parents may have occupational dreams which they
themselves could not fulfill but they want
their offspring to fulfill, Some parents
encourage family occupation by shaping up the

interest of their children to take after their

profession. And some teachers influence those
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children doing well in their subjects to

pursue that very subject at higher levels.
(b) High Salary: Denga believes that nobody goes to

school for the purpose of becoming literate at
present in Nigeria and several other developing
countries, The ultimate aim therefore, is to earn.
The choice of an cccupation is thus, determined

by the amount of remuneration.

(c) Societal Influence: Societies directly or

indirectly rank order occupations and accord high
prestige status to certain occupations than to
others. As for example, the status of a medical
doctor, a lawyer, a bank manager is higher and

more prestigedus than the status of a teacher.
Many children tend to buy the idea of pursuing

occupation that has more prestige in the society,

(d) Environmental Pressure: Factors under envirommental

pressures include vocational opportunities that

are created by geographical and ecological factors.
Occupational opportunities like fishing, lumbering,
rice farming, mining and boat-building have
linkages with environmental influences., Also, the
availability of Jjobs in a particular environmental
setting can influence the selection of those jobs.
Accident of situaticnal factors such as a person's

presence when the Jjob is advertised or rather
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(e)

(£)

Int
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knowing somebody close to the employment agency
may situationally or accidentally exert pressure
or influence on career choice.
Chance: Some people may stumble into a Jjob
because they happened to be there when the
employer needed a person to employ. They may get
a job because they happen to know somebody who is
favourably connected with the employer or
employment machinery.

Mass Media: Some children may develop interest

in a particular field of occupation as a result

of advertisement propaganca through the
Television, Radio, Newspapers and other electronic
devices., Finally, other various factors
influencing career choice include psychological,
economic, social and accidentszl factors.

ernal Pressures

These are intrinsic factors that motivate an

individual to enter an occupational field. These

factors are summarized belcw:

(a)

(b)

Interest: Interest in doing a particular
activity lures a person to enter into an
occupation.

Ability Utilization/Educational Qualification

A person may possess certain physical abilities

required in a particular occupation. Thus, a
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strong child will look for a Jjob that offers
him an opportunity to vent out the energy
bottled up in him. Children with high
intellectual ability may like Jjobs that demand
high intellectual ability. Also included is the
educational qualificztion or preparation by the
individual.

(¢) Altruistic Reason: Some people possess natural

tendency to help others and are therefore
attracted by people oriented-jobs where they
exhibit their skills and love to serve others and
help them out of difficulty.

(d) Vvalues System: Some youth seek to avoid entering

certain occupations because of personal values
which they conjecture are liable to being
violated if they enter certain occupations such
as custom and excise for religious reasons

(e) Physigue and Sex: A person's physique and sex

may be an asset or handicap in choosing a job.
Also some occupations are more suited to females
(nursing, hairdressing, dress making) while others
are more suited tc males (engineering, building,

mining).

The researcher is not disputing the fact that a

person's physique and sex could be a determining



22
factor For job selection, however, is of the view that
societal sex-role stereotyping is a greater factor
responsible for an individual preference in certain
type of occupation. This depends largely on the societal
perceptions or attitudes about occupations. In conclusion,
the above broazd classification of those factors that exert
on career choice such as external and interhal pressures
made by Denga (1986) were found to be a motivating

factor for career choice.

2.5 Sex-Role Stereotyping and Traditional Expectation

on Career Development

Definition of Sex-Role Stereotyping

According to Imouokhomein Bojuwoye and Imoukhome
(1986: 75), sex-role stereotyping is "the indocrination
process whereby society instills in its members right .
from childhood, appropriate adult roles.". This
indicates that the roles tend to have a sex bias and
traditionally oriented or related to the particular
environment an individual lives. However, worell and
Wwrightsmang, Bojuwoye and Tmouokhome (1986: 75) contended
that: "sex-roles and sex-role stereotyping apply to
cultural expectations about the attitudes, beliefs and
behaviour associated with masculinity and femininity".

The above definition(s) show(s) that sex-role
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stereotyping is directly related to the cultural or
traditional expectation about the individual beliefs,
attitudes, behaviour and interest. Traditional
formation of sex-role stereotyping in accordance with
the individual gender could do a great damage to our
younger generation if proper care is not taken. 8ince,
deviations from these culturally sanctioned sex-role,
the behaviours of an individual in the society are
usually considered maladaptive and undesirable.

sex-role differences between males and females have
been considered natural and biological in nature. The
average man is expected to be aggressive, active,
independent and forceful while the woman is expected to
be passive, dependent and soft spoken (rrieze et al) in
rFamajuro (1986). Similarly, the cognitive developmental
theories of sex-role development based on pioneering
work of piaget in pamajuro (1986) contended that a child
permanently recognises himself as a boy or herself as a
girl and this recognition is centred to the child's
functioning in the world. Wence, we tend to find out
that society expects males and females to perform
different functions. These expectations however vary
from one society to the other.

The cultural role expectations of men and women

have been studied and identified in most parts of the
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country. For example Imeka (1986: 37) observes:

There is tendency for most children
from certain ethnic background to
value and enter certain occupations.
The family acts as a mediator in
perpetuating this differential access
to certain sorts of work through its
role as the soclalizing agent of
children into different value
structures, work orientations and
ethnic Image.

This has clearly shown that boys and girls undergo

different socializing experiences. Thus, they tend to
learn different sex-roleg and behaviocur patterns and
therefore develop different interest which later
become dominant factors in carezer choice, This issue
has also been addressed by Mallum (1985: 116} when he
stated that: "..., there is limited freedom of choice.
Most people in such countries 'choose' their career

in the light of socletal pressures, needs and
expectations rather than on the career developuent
pattern of the individual himself".

Several factors have been identified as the
causes of sex-role stereotyping. Among these factors
include: sccieties early socialization process, poor
self-efficacy on the part of the woman and a
preference for traditional work roles. According to

Wrightman, Berryman, and Seas and FlelmaninBojuwoye and
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Tmouokhome (1986) have identified some of the factors
responsible for sex-role stereotyping in occupational
decision making such as early socialization which an
individual becomes aware of and incorporate the values
of their societies. This means that it is perceived

in terms of constraining attitudes of role limitations
on gender basis. They also contended that roles are
communicated through a variety of agents such as parents,
peers, school, books, religious bodies and mass media,

All that has been quoted above and what is to be
quoted below is indicating or proving that this practice
of sex-role stereotyping takes place in our societies. 7In
this regard, pamajuro (1986) observed that the average
Nigerian woman is faced with cultural advantages,
stereotypic feminine levels and second best expectations.
Her career aspirations, sex-role, objectives, interest,
and intellectual patterns are continuously under
scrutiny and therefore are of considerable importance to
individual, state and national career development.

Nutt in Bojuwoye and Tmouokhome (1986) claimed that
one way in which a woman is kept in her place is through
the lessons she had been taught about her roles and
abilities when she was a child. Retz and Hackett in
pojuwoye and Tmouokhome (1986) arrived at the conclusion

in their research that males were equally confident in
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their traditional and non-traditional occupations, But

females on the other hand, displayed lower level of
self-efficacy with respect to non-traditiocnal
occupations. Similarly, Hoffman (BoJuwoye and Imuoukhome
(1986: 8l) is reported to have said "Females are expected
to be mothers and men expected to be workers.
Consequently, girls who are reinforced for being
competent in domestic task and for winning love rather
than achieving academic success are unlikely to

consider being engineers or mathematicians".

While the general view is that gender role
(femininity and masculinity role) is not encouraging,
yet some people like Ckphala and Onocha (1985) are
advocating this undesirzble circumstances to the extent
of recommending separate curriculum for boys to that
of girls which has in essence an adverse effect to
promoting and ensuring sex-role stereotyping of boys
and girls to the environment in which they find
themselves, Okpala and Onocha (1985) are some of those
prominent persons who maintained that curriculum fer
boys' school should not be similar to that of girls'
schools., For boys' schools they recommend that the
curriculum should provide learning opportunities
suitable for students which could lead them to career

soldiers. Whereas in girls' schools courses or

learning opportunities that will prepare them to take
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up career in nursing, hotel management and'iaw. Thus,
the researcher is so critical about this view because
Okpala and Onocha refused to acknowledge the fact that
gualified female personnel are very scarce in the country
and as such there is need to train them (female) to use
their potentials in every field of knowledge so as to
fill up the gap that was left unbridged for long. By
doing so, it will help to ensure the attainment of
manpower need of the country on the part of the females.
This could be achieved through proper implementation of
guidance and counselling programmes in school and '
outside the school setting. vaughan (1970: 12) was so

critical on this issue when he remarks.

pPerhaps adloescents should be given
more freedom to choose the subjects they
wish to study in accordance with their
own aptitude and interest and not to

- meet the dictate of any pre-arranged

, curriculum. No doubt they should be

i encouraged to think also of the
significance of such subjects to the
future pattern of their lives.

remale education in this country was conceived of
as a waste. Tt is believed that females were solely meant
for family household and marriage life. This is
contained and addressed by rdeghere (1982: 8) when she

opined that nT know most people believe that a womants
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primary responsibility is recoted in taking care of -
ner children and the home. Someé mOre dogmatic people
pelieve a woman should have 1o other commitment but
these two; nurturing a stable family and keeping the
home prim and proper’. Moreso, Osepo (1991: 95),

confirmed the above assertion when he stated that:

Female education was seen as a waste

because it was the general conception

that girls would marry and live the

family for another household. Again

it was believed that the woman's place

is in the kitchen. That was case in

colonial Nigeria and some few years

in the independent Nigeria. R

However, to rectify and discard the above
unbecomyng attitudes toward female, a feminlst while
advocating equal opportunities for Nigerian women in
foreign mission in a seminar titled women in management,
sule (1991: 16) contended that "Nigerian women should
nhowever learn to compele with wmen instead of allowing
everything to fall on their laps. So as 1o rectify
the abnormslity of the past which bad eaten deep into

the Fabric of the society".

2.6 come Aclected Vocational Choice Theorles

A number of theories on occupational choice and

development have been formulated by different
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personalities. The theories attempt to demonstrate
clearly how or rather what happens when an individual
chooses an occupation. All the theories are based on
some empirical evidences in which each of the
determinant of occupational choice may be evidently
present in a varying degrees in every individual
vocational development. However, none of the theories
is without criticism as to its acceptance. Thus, only
few of these theories that are found mostly relevant

and related to the investigation, were reviewed,

2.6.1 Roe's Need Theory of Career Cheice

Roe's need theory of career choice lays emphasis
on the desires and wants which stimulate an individual
to prefer one occupation to another. That is to say,
vocational choice is largely dependent on the physical
and emotional needs of an individual. Roe's (1957)
theory proposes that in the process of development of
interest by an individual, it is very important to
satisfy early in the individual's life, the primary
uncongclous - needs, That the degree of early
- satisfaction of these primary unconsclous needs determine
. the interest and attitudes which the lndividual
develops in his adult life. Roe ccntinued further

to explain that those primary needs which were not
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well satisfied in early childhood by one's parents,

become later in life strong motivating factors which
drive one into developing some unique interests, and
attitudes. It also makes one engage in various
activities in order to satisfy those needs.

Roe in this theory attempted to describe three
types of parents., The first type of parent exerts
attention very directly on the child through over
protection or making excessive demands, while the
second type tends to avoid the child. Wwhile the third
parental style is that of acceptance.

The central theme of this theory indicstes that
pecple from demanding or over protective background
will be found in the careers not oriented towards
persons, VWhile people in ocutdoor occupations are
predicted to have come from a rejecting home. people
in technological field from a casual climate. Roe
borrows and employs maslow's arbitrary arrangement of
needs in a hierarchy of needs, namely:

(1) physiological needs;

(2) safety needs;

(3) need for belongingness;

(4) need for importance, respect, self-esteem, and
independence;

(5) need for information;
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(6} meed for understanding;
(7) need for beauty; ond

(B8) need for self-actualization.

Roe has been criticized on several grounds. TFor
instance, Osipow (1983) stressed that the theory fails
to provide details of the nature of the interaction
between genétic and environmental factors and possibly
how it occurs. Meanwhile, the psychic energy part of

the theory cannot be tested empirically.

2.6,2 Socio-cultural Thecories

These theories lay much emphasis on <the influence
of a number of variables such as cultural background,
family aspiration,attitudes, values and soclal class;
one's sex, religious orikntation, place of birth and the
kind of educational ingtitution attended as well as the
curricula content to which one is exposed on the choice
of a carcer. Some of these variagbles will be explained

to see how they affect career aspiration:

i. Cultural backsround: Geographically, Nigeria

is believed to have a diverse cultural affinities
even among the major tribes who are homogeneous
culture in Nigeria such as the Hausa-Fulani, the

Yorubas and the Ibos, that is to say, within each

major ethnic group there are still sub-cultures



it.

114,

32
and which invariably influenced the cholice of

career of people in those sub-cultures. As for
example, okonkwo(1980)observed that among the
Hausa-Fulani ethnic group,the Hgusa's are more
interested in administration and trade while the
Fulanis are more interested in cattle-rearing. The
Kanuris are war like, hence many of their young

ones go into the army while others into business and
farming. While the Yorubas such as Ekiti are
interested in agriculturs, the Iwos as butchers, the
Ilas as palm-wine tappers, the Iseyin in weaving

and the Lagosians as merchants and the Oyos' as
farmers. The Ibos on the other hand, are more
interested in business and technical activities.

The influence of family values: It has been found

thal family values have a great impact in an
individual's career choice. Okeke (1977) found in
his study that 60¥ of the children were willing to
follow their fathers' occupation (medicine) while
23% were willing to follow their mothers'
occupation (nursing).

Influence of religious affiliation on career choice

Religion plays a significant role in the life of an
individual. Religious influence affects choice of

friends, spouse, Jjobs and values about life. In
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fact, there are many Jobs that were considered,
taken and cr rejected bosed on religious
orientation. For instance, some students hate law
simply because it perpetuates corruption and

injustice,

2.6.3 Ginzberg's Theory of Occupational Choice

Ginzberg (an economist), Cinsburg (a psychiatrist),
Axalrad {a sociologist) and Herman (a psychologist)
(1951) presented a theory which posited that every
individual selects an occcupation through developing
patterns of sctivities that are largely irreversible
and take place throughout the formative years of child's
life. Selection of cccupation is therefore not by
chance or accident.

Ginzberg and his associates évaluate and divide
the process of occupational decision-making into three
distinct areas. These agre: Fantasy 0-11 year;

Tentative 11-18 years and Realistic 18-2l} years.

i. Pericd of fantasy choice: This period has been

characterized by the child's inability to reflect
on the occupatlonal prefercnce.

ii. Tentotive Perlod: This is a stage when an

individual begins to face the necessity to make

immediate, concrete and realistic decision about
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vocational future.

iii, Realistic period: (18 years and above).

This is the final stage of career development.
This period is covered by exploratory,
crystallization and specification which enables

implementation.

Ginzberg and his associates had however, received
open criticism on the ground that vocational choice is
an irreversible process. Super (1953) contends that
limiting of occupational decision-making to the
adolescent does not take into account available
information on the psychological development of the
individual. Furthermore, Ginzberg's theory is difficult
to implement in research terms because it suffers from
some logical difficulties by introducing pseudo concept
which can easily serve as explanatory loopholes. In
spite of these shortcomings, the theory has importantly

coentributed to knowledge.

2.6.4 Tiedman and O'Hara's Theory of Vocational

Development

Tiedman and O'Hara (1963) view career development
as part of continuing process of differentiating
ego-identity. They posit that a person's early
childhood experiences within the family unit, the
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psychosocial crises encountered at various developmental
stages, the congruence between the vocaticnal goals,
and needs of the society and those of an individual, the
personality characteristics of an individual all have
impact on career development.

This theory postulates that vocational development
occurs as soon as the individual matures. It therefore
assumes that, career development is a life long process
which involves a series of decisions extending over
many years of an individual's life. The individual in
this context has some measure of control and freedom
of choice. A quick look at their theory can convince
one that Tiedman and Q'Hara have distilled heavily from
the thinking of rFreud, Super, yolland, Roe, Ginzberg,
and from social psychology in developing their theory.

Tiedman begins his analysis of career development
by dividing the overall process of vocational decision
making into three stages, namely: anticipation,

Tmplementation and apdjustment.

.i. period of anticipation or pre-occupation

anticipation is described in terms of exploration,
crystallization, choice clarification, induction,
reformation and incubation.

ii. Tmplementation: The period of implementation is
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one in which the individual has a chance to
express doubts regarding the choice and to
further e2laborate the decision.

iii, Adjustment: This implies a process of

transforming an individual to fit the environment

and transforming the enviromment to fit oneself.

This fheory mainly guides vocational counsellor
on how to help client clarify his/her ego-identity and
make plans for a vocational career congruent with his
view of himself. However, there is insufficient ‘
instruments and it is almost impossible to make the
system operational. Osipow {1983) stressing the - .
shortcomings of this theory remarked that this theory
seems to be very cowplicated, quasi mathematical, aund

hard to understand,

2.6.5 Holland Typological Theory of Vocational Choice
 Holland's theory of vocational development is

sometimes known as theory of personality ianventory.

Holland (1973) proposed and conceived carcer choice

as an extension of perconality and an attempt to

implewent broad personal behavioural style in the

contest of one's life work, Holland views cholces

¢f occupations as reflection of individual's interests,

needs, abilities, velues, end motivations. In other
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words, individuals who are in the process of making
a vocational choice search for situation that satisfy
their adjustive orientations. Iolland advocated that
every individual has a level of hierarchy which drives
him or her to & particular level of vocational choice.
Also people will search for environment that are most
congruent with their personalities. The hierarchy is
thus represented by the indivicduel adjustment to the
six occupational environments. The occupational
environment or personality types are classified into
six. These include:
(1) Realistic (motoric);
(2) Investigative (intellectuel);
(3) The social (supportive);
(4) Conventional (conforming);
(5) The enterprising {persuasive); and
(6) Artistic (Aesthetic).

This has shown clearly that an individual will seek

out and consider only those cccupaticnal environments
that are likely to fcster or perwmit him or her to
exercise his/her skills and aobilities rather than
hinder one's personality characteristics.

Holland's theory is found to be comprehensive in
its simplicity and availability of instruments. It is

alsc comprehensive for conveying not only vocational
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choice but also life style. The theory can provide a
system of reference for organising and interpreting
information on the client and his vocational aspiration.
It alsc provides formulations useful in diagnosing and
treating occupaticnal deficiences and maladaptive
vogational development. However, the theory is not
free from inevitable shortcomings as Osipow (1983) opined
that it is possible for people to change their
environment and themselves, GSecondly, the theory does
not precisely explain the process of personality
development and its roles in vocational choice. Thus,
the researcher has heavily supported the above

criticisms.

2.6.6 Review of Empiricel Studies

The vocational aspirations and preferences of
students have been fecund to be influenced by several
factors., Several studies or 2 number of researches
have been conducted in Nigeriz and other countries and
revealed that occupational aspiration and choice are
influenced by variables such as sex, class, location,
prestige of the occupation, maturity of the
respondents, parent, peers, interest, support for the

family, country's present job needs and many others as

described below:
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Strong, schmieding and Jensel, stefflre,

schlossberg and Goodman (Essuman 1991: 7) reported that
all these researchers found the above variables to have
affected career choice. gtudies done in Nigeria on the
career aspirations and choices of students in the 1970
by Achebe, Olayinka and Abiri (mssuman 1991; 7) found

a great variation in the career choice of male and
female secondary school students. Their studies
revealed that girls tended to choose middle level status
Jobs. while boys tended to choose high level status
occupations. TIn other words, professions like nursing,
the medical profession and beauty culture (hair dressing)
were preferred by girls more than boys. aAnd boys on

the other hand, preferred engineering occupation than
girls.

Tn a similar vein, oOkonkwo (1980) in his study of
some determinants of vocational preferences among Nigerian
secondary school students found sex differences. That
boys preferred engineering, medicine, and agriculture,
while girls preferred nursing and teaching. 7I1n the study
conducted by sosanya (1980) found that males were
significantly more interested in outdoor, mathematical
and persuasive occupations than girls, while girls were
more interested in computational artistic,

literapy and clerical activities. This study confirmed

gtrong in gssuman (1991) findings that girls show
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high interest in literary and musical activities thah
males.

Other relevant previous research reports necessary
€0 be reviewed include some studies 1ike Durojaye
(1962) revealed in his study that factors as love of
knowledge, love of school subjects, humanitarianism,
patriotism, parents wishes snd cultural tradition are
also forces to be reckoned with in the choices of
career both among Nigerian ond non-Nigerian children.
Moreso, Ikemefuna {(1975) in bis study of career choices
amongst the boys of the Nigerian Military School, Zaria,
and the Guidance Services in the school; discovered
that manual dexterity, prestige, money, independence,
security, love of humanity, parents' wishes, value for
time and love of school subjects are the variable
factors influencing career choice. Ikeotunye (1978)
found in his study thst sex, rurol and urban
differences in the students level of interest in the
ten vocational areas of the vocational interest inventory
(¥11) existed, In a similar vein, Iwuanyanwu (1973)
made a similer study on the cex-sterectype in
vocational choices and wishes of children where he
found that males chose male-stereotyped occupations
and females chose female stereotyped ceccupations. ¥While

boys aspirations were on the future vocations, girls!
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responses were centred on home chores as favourite
activities.

Finally, Bojuwoye and Tmouokhome (1986) concluded
from the result of their study that sex-role stereoctyping
significantly influenced the career decision-making of
their respondents. The contributing factors they have
identified are societies early socialization process,
poor efficacy on the part of women as well as preference
for traditional work roles. More researches were
conducted in this related study. This includes some
recent studies conducted by pamajuro (1986) who found
that cross cultural stability in masculine and feminine
norms among Nigerian males and females do great harm to
our sociefty. That is to say, in his study of sex-role
socialization, ramajuro (1986) observed that some role
behaviours are no longer appropriate. He therefore
stressed that the present yigerian cultural restrictions
which encourage woment's second best role performance
should be reviewed, so as to ensure mature ego
functioning among Nigerian women.

1n another study conducted by gambari (1987) found
that sex and age of the students as well as location of
schools attended were the major factors influencing their
occupational preferences. [ikewise, pttahiru (1991) in

his study, found that religious values and people
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oriented values, sex and location of schools do

significantly influence students®' occupational preference,

2.7 sumnary

This chapter focused on the review of career
development and choices. Also, a review of those factors
influencing career choice has been discussed. This was
subsequently followed by an explanation of sex-role
stereotyping and traditional expectation on career
development and its impact on the life of the individuals
and the society in general.

Moreover, a detailed discussion is made pertaining
to some selected vocational theories and the empirical
studies conducted in the same field. 7Tn this connection,
the researcher is of the view that some of these theories
are inflicted with shortcomings. For example, Roe's
need theory of career choice fails to provide details
of the nature of interaction between genetic and
environmental factors and how it occurs. alsoc, the
psychic energy part of the theory cannot be tested
empirically. For Cinzbergt's theory which postulates
that vocational choice is an irreversable process, This
theory fails to take into account, the psychological

development of an individual. 7Tt also suffers from

some logical difficulties. JLastly, for Holland
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Typological theory, it fails to make a comprehensive
explanaticn about the process of personality development
and its role in vocational choice.

Notwithstanding, the researcher maintains that
the theories have contributed to knowledge. aAlso, all
the theories are based on empirical evidences. More
importantly, the theories help to explain what happens
to an individual when he chooses a career. Thus, they

are found to be very useful to counsellors.



CHAPTER 3

RESEARCH METHODOLOGY

3.1 INTRCDUCTION

In order to investigute the students' sex role
stereotyping, traditional expectation and occupationmal
preference of some selected secondary schools in Sokoto
State, data are needed and a special methed of
collecting the data is required. The main theme of this
chapter therefore deals with the design and procedure
employed in carrying out this study. To this end,
attempt is made to describe the research methodology,
the population and the sample used. A description of
instruments used for the data collection as well as a
discussion of the validity and reliability of the
instruments were made, Also discussed in this chapter
are the procedure for the administration of the

instrument and statistical onalyses.

3.2 Research Design

The research method adopted for this study is
basically the survey method. This method involves
gathering data about the target population from a sample

and generalising the findings obtained from an analysis
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of the sample to the entire population (Afolabi 1991).
In this regard, a conclusion has been drawn from the
sample determining the extent to which sex-role
stereotyping affects the students' occupational

preference,

3.3 Population

The target population for this study consisted of
all },371 junior secondary school €lass III students and

senlor secondary school Cless II students of post
primary ilunstitutions of three educational zones in
Sokoto State for the 1992/93 academic session. These
three educational zones are: Sokoto Zonal Education
Area, Gusau Zonal Education Area; and Kaura-Namoda
Zonal Education Area. The population also comprised of
students' parents. The study was however, concentrated
on students for all the schoel type in post-primary
institutions. The schools comprised of secondary
Grammar School, Science Secondary Schools, Technical
Schools and Teachers Training Colleges.

The rationale behind restricting the population
to senior secondury II and Junior secondary school III
is because students in these two classes are at their
critical stages of choosing their career. At J.S.S.

I1I, students have to select their academic subjects
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among the alternatives, namely: science, technical or
arts subjects for their final year examinations. Thus,
a student has to limit himself to a number of
vocational areas he could do in the future. While in

gsenior secondary IT (S.85. II) a student has to make
bital vocational decision for the future, since it will
be the terminal class for him. This is in line with
the view of Hayes ond llopson (1972) who maintained that
the most reliable assessment of the client is that
made when he is nearing the end of his school or college
life and is conscious ef the imminent necessity to

choose an occupation,

3.4 Sample and Sampling Procedure

A sample consisting of schools, students and
parents were randomly drawn from the target population
of three zonal education areas out of six zonal
education areas in the state. The researcher decided
to employ stratified proportional random sampling
technique in the study because of the nature of the
population which comprigses distinct variables or
several characteristics such as sex (male and female
students), rural and urban schools and students, boys'
schools, girls' schools and co-educational.

The researcher therefore decided to draw the

total sample of three educational zones in the state
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consisting of fourteen (14) schools. The selection
of only three educational zones out of six educational
zones is because of the wide coverage of the setting
of the schools which are so scattered and could not
be all covered by the researcher. The schools were
selected as follows: in Sokoto Zonal Education area
which has the highest number of schools, six schools
were selected., VWhile in Cusau and Kaura-Namoda Zonal
Education areas, four schools each were respectively
selected. Variables which were considered in the
stratification of schools are educational zones,
school type, sex, class and location of schools.
Heterogeneous bacBground of the students was also
considered while sampling. With regard to school
location, the sample consisted of urban and rural .
schools. The schools in each location consisted of
boys' schools, girls' schools and co-educational
schools. Out of the fourteen (14) contracted schools,
eight are secondary grammar schools @g which three
are girls' schools, two are co-educational and three
are beys' schoels. Four are teachers' training
colleges (two boys' schools and two girls' schools),
while two are technicsl schools (boys only).
Altogéther a total sample of two hundred and

ninety three (293) students of post-primary
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institutions were selected to participate in the
study, out of the total population of l,371 students
of S.5. IT and J.S.5. III. The selection of this
sample is in line with what Krejcie and Morgan (1970)
recommended in their article on determining sample
size for research reports. Based on this therefore,
a sample size of two hundred and ninety three (293)
students was considered adequate and has therefore
been selected. On the other hand, a sample size of
thirty six (36) of students' parents were selected
for the study. A total of twelve (12) parents each
from the three éducational zones,

A stratified random sampling technique was used
to select the subjects from each stream of J.S5.5, III
and S.S. IT that took part in the study. The sampling

technique used is shown in the table below:
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3.50  INSTRUMENTATTON

The instrument used by the vresearcher in data
collection is an adapted form of motivation for
gccupational preference Scale (MOPS) developed by
christopher .M., Bakare. Two different gquestionnaires

were used in the study to collect data. oOne of the

questionnaires is designed for the students and the other

for the parents or guardians.

3.5.1 The Studentst' nuestionnaire

The researcher has adapted a twenty four (24) item
questionnaire reflecting Rakarets motivation for
occupational preference Scale (MOPS). The items in the
questionnaire are divided into five problem areas. The
questionnaire is constructed both for the students and
their parents in the same pattern to test the various
factors that impact on the studentst sex-role
stereotyping and choices of career.

The ingtrument is designed in the'form of
guestionnaire with twenty different factors which
possibly influence the occupaticnal choice of students.
rhis questionnaire consists of three sections (A, B and
C). section ‘AT soticits for personal information
reflecting pakarets Motivation for nccupational N

preference Scale such as age, sex, class and sO on,
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Section 'B!' solicits for students occupational
preference, while Section 'C' consists of a Likert
scale which would enable the researcher to identify the
factors responsible for students' sex-role stereotyping
and occupational preferences. This section contains 20
items., Four items were therefore added to that of
Bakare's (197) MOPS 5o as to suit and cover up the
investigation under study. The items as mentioned
earlier are subdivided into five categories, ncmely:
external influence, extrinsic reward-oriented values,
self-expression values, people oriented values and
sex-oriented influence., Respondents were asked to rank
individuel factor and show how important each had been
in making them choose their careers., The scale to
determine the importance of each factor or reason was
indicated by the phrases: very important, important, of
average importance, of little importance and of no
importence. Numerical vzlues of &, 4, 3, 2, 1 are
assigned to each factor on the scale in tﬁat descending
order. The respondents were required to encircle that

which closely approximates their opinion on each factor.

3.5.2 The Parents' Questionnaire

Like students' questionnaire, it reflects Bakare's
(1974) Motivation for Occupational Preference Scale

comprising twenty four (2) items. The items are
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further subdivided into five different sections. This
questionnaire is designed to test the parents'
attitudes towards the career aspiration for their
children. It has thelsamé format with students!

questicnnaire.

3.5.3 Validity and Reliability of the Questionnaire

The guestionnaire (motivation for occupational
preference scale) was developed by Bakare (1974). The
researcher has adapted this instrument for data
collection, Some researchers like Ikeotuonye (197h),
Gambari (1987) and Attahiru (1991) have used this _
instrument for data collection, These researchers found
the items of the questionnaire to have possessed content
 validity and reliability co-efficient at 0.88. Also
the questionnaire has been validated by experts in the

field of tests and measurement.

3.6 Administration of the Questionnaire

The actual administration of the questionnaires was
carried out personally by the researcher. However, three
research assistants were used. Where the researcher _
employed the help of research assistants, instructionsw
were given to the subjects to complete the instrument
in the presence of the research-assistants so that
they could have the chance of providing guidance in the
comprehension of the instructions given., 1In the case
of parents, the researcher provided sdequgte
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time for them to take it to their various homes and
complete at their convenience. However, before the
questionnaires were administered to the students,

school principals under study were presented with a
letter of introduction obtained from the Faculty cf
Education, Ahmadu Bello University, Zaria (See Appendixjg)

37 Statistical Procedure

The researcher employed a number of statistical
techniques in the study which helped in data
organisation, analyses and interpretation. These
statistical techniques include: frequency tabulation
for organising scores used to determiné the major
factors for students' sex-role stereotyping according
to their school or sex, and the percentage to show
the frequency distribution of the students according to
their demographic data so as to help to describe the
respondents, However, the main statistical techniques
used include t-test and one way Analyses of variance
{(Anova). T-test technique was used to test the four
null Hypotheses that is null-hypothesis one to four
(1=l). while the analyses of variance (Anova) was
employed to test the last null-hypothesis (hypothesis

number five) so as to compare the mean occupational
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preference of three independent schools.

3.8 1imitation of the gtudy

Tt is hardly to conduct a research without
confronting some problems. This study is non-exceptional.
It has coupled with a number of problems. Firstly, the
study is limited to selected secondary schools in three
zonal education areas, namely: sokoto, Cusau and
Kaura=-Namoda, out of the total of six zonal education
areas of gokoto gstate. The result therefore may not be
generalised beyond its scope. However, the result of
the study may be a useful pointer to the impact on
sex~-role stereotyping, culture and tradition on students
in relation te career choice of other secondary school
students not covered by the study in sokoto state.

gecondly, although the researcher employed a
stratified sampling technique, a uniform percentage
representation was not used for all the groups (schools).

lastly, the researcher distributed three hundred
and thirty three (333) copies of studentsr guestionnaire
but was able to collect only 293. The rest of the
questionnaires were either being damaged or retained by

the students.
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3.9 summary

This chapter has outlined the procedure employed
in this study. Thus, the population and the sample
were described which comprised two hundred and ninety
three (293) students (beys and girls) contracted out
of 4,371 population of J.5.5. TTT and 5.5 17 students of
the three educational zones, namely: sokoto, gusau and
Kaura educational zones.

aAlso the population includes thirty six (36) parents
or guardians of the students who were randomly selected.
Moreso, sampling procedure had all been described in the
chapter. The research instrument (questionnaire)
reflecting Bakare's (197}) motivation for occupational
preference gcale (MOPS) was administered. The
administration and scoring procedure of the instruments
and the statistical techniques employed were also

discussed. The next chapter deals with the data analyses.
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- CHAPTER L ¥

ng'
DATA ANALYSIS, RESULTS AND DISCUSSIQN OF FINDINGS

-

b1 INTRODUCTION

This chapter presents a concise description of
results and discussion of findings of the data collected.
This is followed by the test of the hypotheses. The
t-test, Analysis of Variances (Anova) and percentages
are employed to test the null hypotheses formulated for
the study. Each section will be accompanied by a brief
discussion on the findings, A significance level of
.05 is adopted as the basis for rejection or acceptance

of the stated hypotheses.

.2  DEMOGRAPHIC DATA

This section presents a description of the
characteristics of the respondents. This demcgraphic
data includes sex, age, location, class, type of school

as well as parental occupatious,

Table 4.1: Sex distribution c¢f the respondents

Sex - Fregquency Percentage
Male 158 . 53.92 )
Female 135 - 416,08 .

Total 293 100,00
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The above table shows the distribution of the
respondents by sex. The data shows that out of the
total number of the respondents in the study 158 or
53,92 per cent are male, while 135 are female

representing 46.08 per cent.

Table 4.2: Age distribution of the respondents

Age Frequency Percentage
10-1l , 25 8.53
15-19 2hly 83.28
20-2l 22 7.51
25~29 2 0,68

Total 293 100,00

The summary of the age range of the subjects has
been presented in the above table. The table indicates
that the age range of the respondents is 10 to 29 years.
The largest respondents 2lJy or 83.28% were from the age
range of 15-19. This is a tentative period phase of
occupational development. Also, it is a period when a
child recognises the problem of deciding on his or her
future career. On the other hand, 25 or 8.53 per cent
were from the age range of 10-1l4 and 22 or 7.51% from
the age range 20~2l}, who are also in their realistic

stage of occupational development.
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Table L.3: Distribution of the respondents according

to location

Location Frequency Percentage
Urban o199 - 67.92
Rural . Qly 32.08

rotal 263 100. 00

Concerning the distribution of the students'
location which is likely to influence occupational
preference of the respondents. Table L.3 above shows
that 199 or 67.92 per cent of the students are frem
urban areas, while the remaining 94 or 32.08 per cent of

the respondents are from rural areas,

Table li.4y: Distribution of the respondents according

to classes

Class Frequency Percentage

S5S II 168 . 57.3L

JSS III 125 Lh2.66

Total 293 100. 00 :

The table reveals that 168 or 57.34 per cent are
senior secondary two, whereas 125 representing L.2,66

per cent are from Junlor secondary three,
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Table };.5: Distribution of the respondents according

to school type

School Frequency Percentage
Grammar Secondary School 182 62.12
Technical School L7 16.04
T.7.C n 21.8)

Total 293 100, C0

Table l;.5 above shows that 182 or 62.12% of the
respondents are from Grammar Secondary School. This
comprises the bulk of the total respondents. This may
not be unconnected to the fact that Grammar Secondary
School comprises the high percentage of secondary schools
in the state under study. This is followed by Teachers'
Training College with 6l representing 21.8l4 per cent of the
total respondents while the remaining ;7 or 16,04 per cent

are from technical school.

4.2.1 Parents' Occupation

It is one of the basic assumptions that parents
play a significant role in influencing the career choice
of their children. They tend to prefer better occupation
for their children. The analysis of the fathers
occupation of the respondents therefore showed the

following findings in Table L .6 below.
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Table l}.6: Fathers' Occupation

Fathers' Occupation Frequency Percentage
Farming 90 30.72
Civil service 87 29.69
Business/Trade 65 22.18
Teaching G 3.7
Artisan 12 .10
Force 20 6.83
Others 6 2.05
No response L 137

Total 293 100. 00

The findings indicate that the occupation of the
respondents' fathers ghowed a narrow range of occupational
field with a substantial proportion of 90 or 30.72 per cent
of the occupations being farming. This is followed by
civil service with 87 or 29.69%. An equally high-
percentage of the respondents have business/trade as
their fathers occupation with 65 or 22.18 per cent.
Furthermore, others (occupations) which is unspecified
carry 6 or 2.05%. However, L of the respondents
representing 1.37 per cent did not answer the question

because their fathers were deceased.
Table lj.7: Mothers' occupation

Mothers occupation Frequency Percentage
House wife 142 L48.46
Business/Trade 92 31.40
Nursing 12 .10
Civil service 15 5.12
Teaching 10 3.41
Student 1 0,34
Sewing (seamstress) 7 2.39
Others Iy 1.37
No response . 10 3.41

Total 293 100, 00
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The data show that a substantial number of the

regpondents 142 or L8.L46% indicated that their mothers
are housewives. This is closely followed by business/
trade women with 92 representing 31.40 per cent. civils
service ranks third with 75 of 5.12% while only one
regpondent indicated that his/her mother is schooling.
However, 10 of the respondents or 3.41% did not indicate -

L%

their motherst occupation. '

Table bL.8; gstudents' Qccupational preference

.JOQCupational Prefgrence Frequency percgntage‘f
Medical poctor 62 21.16
Engineering 40 13.65
Teaching 36 12.29
Accountancy 25 . 8.53
Nursing 2h 8.19
Business/Trade - 20 6.83
Armed frorce 20 6.83
others 20 6.83
Lawyer th h.78
Mass Communication (Journalism) 13 - bl
civil Service 6 2.05
pilot 5 1.71
Housewife (marriage) 4 1.37
pharmacy 2 0.68
_No response ) 2 0.68

. . _Total o 293 100 .00

rhe computed data in Table 4.8 above show that both

boys and girls have greater preference for jobs like
medicine (medical doctor), engineering, teaching,
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Accountancy, Nursing and force. Out of these careers,
boys are more interested in medicine, engineering,
accountancy and force while girls are more interested in
nursing, teaching and medicine. Thus, it can be
conveniently concluded that students' occupational
preference has been expressed in medicine (medical doctor)
with a total number of 62 or 21,16% respondents. This
is followed by engineering with 4O respondents
representing 13.65% while teaching ranks third position
with 36 representing 12.29 per cent. The next preferred
occupation by the respondents was Accountancy with 25
or 8.53%, then 2l or 8.19 per cent goes to nursing
whereas 20 or 6.83% of the respondents preferred to
engage in Business (trade), Armed forces and others
(such as Agriculture, Architecture and politics)
respectively. On the other hand, the remaining less
ranked occupations as shown in the Table 4.8 are pilot
and pharmacy. This could be attributed to their
inadequate accupational information of these two careers.
In adequate vocational information and proper
counselling, industrial tradition, stereotyped
masculinity and femininity, custom, culture and tradition
are factors responsible for students' occupational
preference. This findings agreed with the study
conducted by Achebe, Olayinka and AbirimnEssuman (1991: 7)

who found a great variation in the career choice of male
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and female secondary school students. Their study .
revealed that girls tended to choose widdle level status
Jobs like nursing, medical profession, teaching and
beauty culture (beautification). Boys on the other hand;
tended to choose high Jevel status occupation such as
engineering, force, pilot, Agriculture and Architecture

etc.
L ] t

Table l,9: Students' interest in feminine type of Jobs

. 4.... .

i — - ]

Interest in Boys Percentage Girls Percentage
feminine Job

Yes 16 29.11 103 76.30
No 111 70, 25 32 23.70
Neutral 01 0.63 - -

! Total - 158 100. 00 135 100, 00

Table 4.9 above shows that 46 male respondents out

of the total numwber of male are interested in the type
of occupation usually regarded and known to be pursued
by female alone, while 111 or 70.25 per cent respondents
showed no Iinterest at all in feminine Jjobs. As regards
females, 103 or 76,30% showed keen interest in feminine
Jobs while 32 or 23.70 per cent females indicated no
interest in feminine jobs. |

This has supported the study conducted by
Iwuanyanwu (1973) whose findings revealed that males

choose female~stereotyped occupations. This could be
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attributable to the fact that culture and environment

contribute to sex-role stereotyping.

Table l.,10: Students' interest in masculine type of Jjobs

Masculine job Boys Percentage Girls Percentage

Yes 153 96. 8l L3 31.85
No ol 2.53 90 66.67
Neutral (o)} 0.63 02 1.48
Total 158 100. 00 138 100.00

Table );.10 is quite revealing. It shows that a
greater number of wale respondents 153 or 96.84 per cent
are interested in the male-stereotyped occupation like
medicine, engineering, and architecture while O or 2.53
per cent showed no interest in masculine Jjobs. Female
on the other hand, 90 or 66,67 per cent have indicated
no interest in a masculine Jobs. While 43 or 31.85
per cent have shown their interest in masculine job even
though they are interested in feminine type of Jjobs.
Only two of the female respondents became neutral as to

their stand.

lj.3: Reasons for Occupational Preference

Several reasons that motivate an individual to

prefer certain type of occupation to another are given.
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The reasons are put into a scale which was divided

into five sections lettered A-E. The table below

contains a summary of the finding.

Table L.11: Reasons for students’ motivation for

cccupat ional preference

Reasons Mean Score SD
A External influence 3.4h7 1.34
B Extrinsic reward
oriented value: 3. 74 1.30
¢ Self-expression values 3.83 1.21
D People oriented values 3.89 _ 1.25
E Sex-oriented influence 3.98 - 1.32

From Table k.17 above, it can be seen that students
occupatibnal preferences were sex-oriented with a mean
score of 3.98 and a standard deviation of 1.32, People
oriented value as another factor ranked second which
motivates students to prefer certain occupation to
another. It is discernible from the table that external
influence and extrinsic reward criented value though they
impact on students motivation for cccupational preference
but not to the large extent. The latter factors are
therefore of less importance.

.} PERSONAL INFORMATION OF STUDENTS PARENTS
This section too presents the characteristics of the
second part of the respondents. This personal information
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of parents includes sex, locution and number of children
at school.

Table L.12: Distribution of Respondents according to Sex

Sex Frequency Percentage
Male 28 77.78
Female 8 22.22

Total 36 100.00

The computed data shows that 28 of the respondents
representing 77.78% are males while only 8 or 22,22%

were females.

Table L.13: Composition of Subjects according to location

Location Frequency Percentage
Urban 27 75.00
Rural 9 25.00

Total 36 100,00

Table 4.13 shows that 27 of the total respondents

or 75.00 per cent are from urban areas while 9 or 25,00
per cent came from rural areas

l'able L.14: Composition of the respondents according to
number of children at achool

Number of children Frequency Percentage
1=3 31 86.11
-6 Iy 11.11
Total 36 100.00
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Table lj.1L reveals that 31 or 86,11 per cent of the

parents respondents have one to three children at school,
whereas four or 11.11 per cent have four to six children

at school, In addition, only one or 2.78% of the

respondents is in the category of seven to nine children

at school,

L.5 Parents occupational preference for their children

This section portrays the parents occupational
preference for their children., It also deals with the

parents' attitudes towards sex-role stereotyping.

Table 4}, 15. Parental choice of occupation for their first son

and first daughter

Occupation First son Per cent First Per cent
Frequency Daughter
_Frequency

Medical Doctor 12 33.33 3 8.33
Engineering 7 19. 4L 0 00.00
Teaching 2 5.56 It 1.1
Nursing 1 2.78 y 30.56
Civil service 2 5.56 2 5.56
Force 5 13.89 1 2.78
Business/Trade 3 8.33 0 00,00
Banking 0 2 5.56
Lawyer 0 1 2.78
Housewife(marriage) O 8 22,22
Others Iy . 79 0 00.00
No response 0 Iy 11.11

Total 36 36 100.00
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Table }4.15 above illustrates the parental choice
- of occupation for their children (first son and first.~
daughter). The table shows that parents have wmore
special preference for their first son to pursue medical
profession. It can be evidently seen that out of the 36
total respondents 12 or 33.33% chose medical profession
for their first son. GEngineering ranked second with 7
or 19.4} perlcent respondents, while 5 or 13.89% showed
keen interest for their sons to pursue Armed Forces. ‘
However, the reverse is the case in respect of parental
occupational preferences for their first daughter. The
table indicates 11 or 30.56 respondents chose nursing for
their first daughter, while 8 or 22,22% of the
respondents preferred for their first daughter to engage
in marriage as their main occupation and L or 11.11 per
cent preferred teaching profession for their first
daughter. |

Thus, a closer look at the Table 4.8 and k.15 y
indicate that both parents and their children have the same

occupational preferences. That is to say, the difference
in cccupaticnal preference of students and their parents is

not of any significance.

Table l.16: Parental response on subject combination and
occupational influence on their children

Hesponses Freguency - Percentage
Yes 28 77.78
No ' 8 22,22

Total 36 100.00
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An observation of Table L.16 above indicates
that the greatest number of the subjects 28 or 77.78%
influenced the occupational choice of their children,
while only 8 or 22,22 per cent of the subjects permitted
freedom of choice in courses and occupations. This
implies that parents play a vital role in directing, *
contrelling and imposing the vocational choice on their

children.

Table L.17: Parents' response on Job restriction in

accordance with the gender basis

il i

Response Frequency Percentage
Yes 27 , 75.00

No 9 25.00
Total 36 ’ 100.00 '

Table }}.17 above indicates that out of the 36
subJjects, 27 or 75,.00% are of the opinion that female
should be strictly restricted to femzle type of jobs,
example, nursing, teaching, medicine and catering while
male should pursue only male type of jobs such as
engineering, architecture, pilot and agriculture. This
is also in consonance with the students view on sex-role

stereotyping as shown in Tables 4.9 and l.10.
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L.6 TESTING OF HYPOTHESES

Five hypotheses were formulated and tested. These
hypotheses were based on sex (male and female)}, location,
students and their parents' interest as regards -.; %« ..
occupation, early socialization process and school types
as it affects students occupational choice, The
criterion variables used are the five major sections of
Motivation fdr Occupational Preference Scale (MOPS)
developed by Bakare (1974). The statistical technique
used are t~test and one way Analysis of Variance (Anova)

set at § per cent level of significance,

h.6.1 HYPOTHESIS 1

This hypothesis states that there is no significant
difference between male ahd female mean scores with
respect to sex~role stereotyping as influencing their
occupational decision making. To test this hypothesis,
t-test statisticsl technique was used. The findings on

this hypothesis are summarised in Table l;.18 below.

Table . 18: Sex difference in the respondents occupaticonal
decision making with respect to sex-role

gterectyping
" Sex N 3 SO  SE T oF P
Male 158 42.70 5,83 0O.46 1.98 261 0.049*
Female 135 11.41 5.27 O.4%5 s

*s: Significant T = 1,98 P < Q.03 e
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Table ;.18 above reveals that there is significant
difference between male and female mean scores with
regpect to sex-role sterectyping as influencing their
occupational decision making. The male had a mean score
of 12,70 while the femsle had a mean score of 11.41 with
a t-value of 1.98. The earlier stated null hypothesis
is hereby rejected at S per cent level of significance,
This finding confirmed Maisamari's (1983) and Attahirus
(1991) claim that sex discrimination significantly

influences the occupational preference of studentis.

L.6.2 HYPOTHESIS 2

The second hypothesis states that there is no
significant difference in the students' mean scores on

occupational preference and that of their parents.

Table l.19: Responses of students' occupational

preferghce and their parents ’
Occupational T
Preference N X D SE T. bF
Students 293 12.11 5.61 9.33 1.98 327 O.22%
Parents 36 10.65 6.53 1.1 R

s !

* = Not Significant T = 1.98 F = 0.05

The result as shown in Table |;.19 indicates that no

significant difference exists between the students and
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their parents' mean scores on cccupational preferences.

The students had a mean score of 12.11 while the parents
had 10,69 mean score with a t-value of 1.98. This means
that both students and their parents appear to show the
same aspirations for occupational preference. The
parents therefore, influence the choice of career of
their children. Hence, the null hypothesis is retained

at 5 per cent level of significance.

L.6.3 HYPOTHESIS 3
This hypothesis states that there is no significant

difference between the wean scores of the vocational

aspiration of urban and rural students,

Table }4.20: Vocational aspiration of urban and rural

students

" Location N % SD SE T  DF D

Urban 199 75.7 11.7 0,83 2.4C 291  0.017 *
Rural 9 72.48 9.95 1.0

e Pt ey

*Significant T = a}0 P < 0,05

The computed data in Table L.20 above shows that
there is significant difference in the vocational
aspirations of urban and rural students’ mean score in
Sokoto State. The urban students had a mean score of

75.7 while the rural students had a mean score of 72.48

¥
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with a t-vélue of 2.40. Thus, the earlier stated’ null
hypothesis of veocational aspiration of urban and rural
students is hereby rejected at 5 per cent level of
significance. It could therefore be concluded that
differences exist in the vocational aspiration of urban

and rural students in Sokotc state.

h.6.h HYPOTHESIS 4

There is no significant difference between male
and female students with respect teo their early
socialization as an influencing factor for their
preference for traditional cccupation,
Table L.21: Students' responses on early Socialization

ant 1ts effect on Preference for
Traditional QOccupatiocn:

Earlyl N

soclalization 5D SE T DF p

b |

Male

Socialization 158 1),.%6 3.27 0.24

. 5.75 291 0.04
Female »*

Socialization 135 13.40 3.38 0.25

#* gignificant, T = 5.75 P<£0.05

The table above L.21 reveals that there is
significant difference in the male and female students!
early socialization in influencing their occupational

preference. The male had a mean score of 1,.56 while
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the female had a mean score of 13.40 with a t-value of
5,75. In this regard, the null hypothesis which states
that there is no significant difference between male
and female mean scores with respect to their early
socialization as an influencing factor for their
preference for traditional occupational is therefore
rejected at 5 percent level of significance. Hence, the
result of this finding confirmed BoJjuwoye and
Imouokhome's (1986) assertion that roles are
communicated to boys and girls at their early stage of
socialization which an individual incorporates through
a variety of agents such as parents, peers, school,

religious bodies and mass media.

L.6.5 HYPOTHESIS 5

The last null hypothesis was tested, using one way
Analysis of Variance (Anova) statistical technique to
analyse the data. Analyses of variance was employed
because the researcher was comparing three group of
students. To Jjustify the rejection or acceptance of the
null hypotheses, a significant level of 5 percent was
adopted.

This hypothesis states that there are no significant
differences among the mean occupational preference
scores of Grammar Secondary School, Technical and
Teachers' Training Colleges in an adapted Motivation for

Occupational Ppreference Scale (MOPS).
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Table [;.22: Responses of Grammar Secondary School,
Technical and Teanchers Training College
Students on Motivation for Occupational
Preference Scale

Source DF 53 M3 F-Value P

Between 2 5L.73 27.36 4.1 0.8083 =
_Within 290 _ 3.7030h ' 127.70
Total 292  3.7090L

P> 0.05 F-Value = 0,21
# = No significant difference

To test this hypothesis, a one-way analyses of
variance was used. The summary of the computations is
shown in Table .22, The F-value was observed to be
0.21. This value is not significant at =<5 per cent.
Thus, the finding shows that there is no significant
difference in the mean motivation scale for occupational
preferehces of three types of schools, namely: Grammar
Secondary 3chool, Technical and Teachers' Training
Colleges of Sokoto State. Hence, the null hypothesés
which states that there are no significance differences
among the mean occupational preference scores of
Grammar Secondary School, Technical and Teachers'
Training.Colleges in an asdapted potivation for
Occupational Preference Scale (MOPS) is retained at the

S per cent level of significance,
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L.7 DISCUSSION

The hypothesis of significant sex difference on
the students mex-role stereotyping as influencing
occupational decision making was tested using a t-test
statistical analyses. The result however showed a
significant sex diffefence in sex~role stereotyping,
From the Table 4.18 above, it shows that a significant
difference exists between male and female's sex-role
stereotyping.

It could therefore be implied that sex-role
stereotyping significantly affects both male and female
students on their occupational decision waking, That
is to say males or boys tended to choose profession
peculiar to or regarded for males such as engineering,
armed forces, pilot and agriculture. Whereas girls
tended to choose career which is peculiar to females
such as.nursing, teaching, medical profession and
catering, This finding supported Achebe, Olayinka and
Abirih Essuman (1991) study. It also confirmed Nweke
et al . (1989) assertion that some subjects and
vocations are seen as odd for females. For example,
engineering, physics, geology, mathematics, computer
science and wood work. For women who have the interest
and aptitude for such vocation could hardly realize them.
This problem could be attributed to cultural fixation
or taboo, religious and environmental factors of the

individuals.
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As regards the hypothesis that is concerned with
students occupational preference and that of their
parents. It was found that no significant difference
exists between the students and their parents mean
scores in terms of occupational preference. By
implication it shows that both students and their parents
have almost the same aspirstions for occupational
preference,

It could be concluded that parents not only
influence career choice but also play a significant role
in shaping and initiating the future career for their
children. Table }.15 and ;.19 have shown that
insignificant difference exists in parental and students'
choice of career. This supports Gambari's (1987) finding.
However in order to help students to get out of the
dictate of their parents' imposition of careers not of
their abilities, aptitude and interest, effective
counselling services and vocational informetion at these
secondary schools under study would be helpful to the

students.

The third stated hypothesis on the difference
between the mean scores of urban and rural student
reveals a significant difference. In other words,
differences exist between urban and rural students in
the three Zonal education areas of Sokoto State, namely:
Sokoto, Gusau and Kaura-Namoda. The differences could

be attributed to the fact that the type of orientation
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in the urban and rural areas of the students is not

the same. Some of the tangible opportunities available
in the urban areas are lacking in the rurel areas and
the wise versa.

Furthermore, the hypothesis on significant
difference between male and female students on early
socialization as it affects occupational preference was
tested. The results indicated that significent difference
existed in the students early socialization process on
vocational preferences. This could be realized from the
Table L.21 which showed it+5( as the male mean score and
1240 for females mean score,

The pessible reason is that right from early
childhood, it was the duty of the individual's society
to nourish and communicate societal role on gender basis.
This is done through a variety of agents such as parents,
peers, religious bodies and mass media to mention but a
few. Several studies conducted have confirmed this
assertion. As for example,Bojuwoye and Imouokhome (1586)
Famajuro (1986) had fcund the same result.

Finally, the last hypothesis of insignificant
differences among the occupational preference of three
different schools, namely: Grammar Secondary School,
technical and teachers' training colleges were tested
using one way Analysis of Variance (Anova) statistical

technique.
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It is obvious from the Table }.22 that no
significant differences exist in the three different

types of schools that have been used in the study. In
other words, the mean motivation for occupational
preference of Grammar Secondary School is not of any
significant difference to that of technical and teachers
training college and vice versa. Métivation for their
occupational preference as indicated by the motivation
for occupational preference scale developed by Bakare
(1974) was the same irrespective of their school

differences.

4.8  SUMMARY

The chapter has focused on the presentation and
discussion of the results. A description of personal
data of the students and parents respondents was
presented in tables. The main statistical techniques used
are t-test and Analyses of Variance for testing all the
stated null hypothesds. All the five hypotheses tested
were presented in Tables 4.18 to L.22. The chapter has
also examined the factors responsible for students
occupationel preference. Finally, the counselling needs
of the respondents has been stressed. The next chapter

is concerned with summary, conclusion and recommendations.
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CHAPTER 5

SUMMARY, CONCLUSION AND RECOMMENDATIONS

5.1 INTRODUCTION

This chapter gives a summary of the major findings
of the study. It also presents the conclusion drawn from
the study as well as recommendations emanating from the

findings of the investigation.

.2 SUMMARY

The knowledge of vocational information is very

necessary if one is to lead a productive life and
contribute to meeting the man power needs of the country.
This study was designed to examine the effect of sex-role
stereotyping and traditional expectation on students
occupational preference under three zonal education areas,
namely: Sokoto, Gusau and Kaura Namoda in Sokoto State.
Related literature was reviewed under the following main

headings:

(a) The concept of career

(b) Factor influencing career choice and development.

(¢) Sex-role stereotyping and traditional expectation on
career development.

(d) some selected vocational choice theories.

(e) And review of empirical studies.
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The research was delimited to senior secondary two
and Junior secondary three of Grammar Secondary, technical
and teachers training colleges. An adapted motivetion
for occupational preference scale developed by Bakare
(197Y4) was used.

Five null hypotheses were formulated and tested at
5 per cent level of significance. T-test and one way
analyses of variance (Anova) statistical techniques were

used to analyse the data.

5.3 MAJOR FINDINGS AND CONCLUSIONS

The following are the main findings and conclusions
resulting from the study:

(a) Parents play a significant role in influencing the
career choice of their children. They tend to
prefer better occupation for their children.

(b) Most of the students' parent, fathers in particular,
are farmers. Others are civil servants and business
men. Mothers on the other hand are mostly house
wives.,

(¢) Parents de not only influence the career choice of
their children but also play a vital role in shaping
and initiating their future career.

(d) Sowme parents look at scme coccupations as of much
less value than others. Hence, they have little or

no enthusiasm for their children to participate or
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aspire to engage in those occupationzl activities

that are much more needed for the development of
man power in science and technology.

(e) 8ex discrimination significantly influences the
occupational preference of secondary school students
in Sokoto State.

(f) Parents strongly support sex-role discrimination on
gender basis,

(g) Both the students and their parents appeared to show
the same aspirations for occupational preferences.
This means that the difference in their occupational
preferences is not of any significance,

(h) The vocational aspirations of urban students differ
significantly from those of rural students.

(i) sStudents early socialization process significantly
influences their occupational decision making. 1In
addition, roles are communicated to boys and girls
through a variety of agents such as parents, peers,
religious bodies and mass media,

(J) Sex-role stereotyping affects both male and female
students on their occupational decision making.

That is to say, male tended to choose high level
status occupation peculiar to or regarded as male

Jjobs such as engineering, armed forces, pilot and
medicine, whereas female tended to choose middle level
status career which is peculiar to female such as

nursing, teaching and medical profession,
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Inadequate vocational informetion and proper

guidance services, stereoctyped masculinity and
femininity, culture and tradition are factors

responsible for students occupational preference,

S.l.  RECOMMENDATIONS
In the light of the findings of this study, the

following recommendations were made:

1.

The State Ministry of Education, Sokoto, the
principals, guidance counsellors and/or career
masters and teachers should help to bring their
professional expertggezggrorder to make guidance
services in secondary schools more effective,

The guidance programmes in the schools investigated
will be more meaningful and relevant to the students
if the parents and members of the community should
be fully involved in various guidance programmes.
Proper orilentation towards guidance programme should
be maintained through seminars, conferences and
workshops so that principals, career masters,
teachers and the publics should benefit from the
programme.

Effort should be intensified to provide proper
guidance and counselling services and adequate
vocational informatlon to the students which are
likely to improve their guality of occupational

decision wmaking. Thus, to ensure the proper
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utilization of man power, the knowledgé of career
guidance is indispensable.

Effort should be made by the State Ministry of
Education to speed up the training programme of
counsellors and career masters so that qualified
personnel are made available in secondary schools.
Provision of adequate facilities of guidance
programmes such as fund, timetable and the like
should be made in secondary schools.

Since the study has revealed that students' parents
do not only influence the career choice of their
children but also play a significant role in shaping
and initiating the future career of their children.
It is therefore recommended that, parents should be
enlightened to afford utmost freedom for career
choice of their children.

Students in the secondary schools should be made to
understand through lectures, counselling sessions
and career days the implication of sex-rcle
discrimination on gender basis. Thus, they should
be made to understend the manpower need of the
country. In addition, restriction on sex role
stereotyping should be highly de-emphasized.
Finally, based on the researcher's observations,
rural schools are lacking career masters/mistress
let al ne guidance counsellors. Hence, it is

recommended that the State Ministry of Education,



86
REFERENCES

Afolabi, M. (1991). Writing the Research Froposal.
2nd Edition., Zaria: Ahmadu Bello University.

Atteshiru, M. (1991). COccupational Preference Patterns
and Motives among Some Muslim Secondary School
Students in Sokoto State. Unpublished M,Ed Thesis,
Ahmadu Bello University, Zaria.

Bakare, C.G.M., (1974) . Motivation for Occupational
Preference Scales. Department and Institute
of Education, University of Ibadan.

Bojuwoye, O, and Imouokhome, A.O. (19686). Sex-role
Stereotyping in Occupational Decision Making:
a Survey of Some Selected Workers in Ilorin
Metropolis. Journal of Guidance and Counselling,
Vol 2(2). 75=77.

Denga, D.I. (1982), Educational and Vocational
Guidance in Nigerian Secondary ochools: Jos:
Savanna rress Ltd.

Denga, D.I. (1986). Guidance and Counselling in School
and Non-School Setting. Calabar: Centaur Press
7

Durojaiye, M.0.A. (1973). Educational and Occupational
Prestige in Nigerian Secondary Pupils. West
African Journal of Education, 17.

Edehere, F. (1992). Vomen and Child. The Democrat.
February 15, p.8.

Essuman; J.K. (1991). The Effect of Sex, Location,
School Type, Subject Orientation and Class Factor
on the Vocational Interest of Post-Primary School
Students. Nigerian Journal of Counselling and
Development, ©: 7=17.

Famajuro, E.D. (1986). Cross Cultural Stability of
the Bem Sex-role Inventory: Comparicon of Norms.

Nigerian Journal of Counselling and
Development. Vol. 1: BG-00.
Federal Republic of Nigeria. (1981). National Policy

on FEducation. Federal Ministry of Information,
Lagos, Nigerias.




87

Gambari, F.A. (1987). Academic and Occupational
Preference Patterns of Present and Former
Students of the School of Basic Studies, Zaria,
Unpublished FPh.D Thesis, Ahmadu Bello University,
Zaria, Nigeria,

Ginzberg, E. et al, (1951). Occupational Choice: an
Approach to Genersl Theory., New York: Columbia
University Press.

Hayes, J. and Hopson, B. (1972). Careers Guidance:
the Role of the School in Vocational Development,
London: Heinemann Ekducational Books Ltd.

Hollend, J.L. (1973). Making Vocaticnal Choices: a
Theory of Career. New Jersey: Parentice-Hall,
Englewood Cliffs,

Hutson, P.W. (1968). The Guidance Fynction in Education.
Seccnd Edition, New York: Meredith Corporation,
PD. 11"26"563 .

Ikemefuna, M.0. (1975). Career Choices Amongst the
Boys of the Nigerian Military School, Zaria and
the Guidance Services in the School. Unpublished
M.Ed Thesis. Ahmadu Bello University, Zaria,
Nigeria.

Tkeotuonye, A.I. (1978). Students' Aptitudes, Academic
and C.reer Aspirations; their Relationship.
Unpublished M.Ed Thesis. Ahmadu Bello University,
Zaria, Nigeria.

Ixeotuonye, A.I. et al. (1990). edg). Careers
Guidance: a Vocational Approach for SchooOls.
Zaria: Hudahuda Publishing Company, pp.B82-B3,

Iwuanyanwu, E.NO. (1973). Vocational Aspiration of
Primary School Pupils, Unpublished B.Sc. Thesis

Faculty of Education, University of Nigeria,
Nsukka.

Krejcie, R.V. and Morgan, D.W. (1970). Determining
Sample Size for Research Activities. Educational
and Psychological Measurement, 30: 607= .

Maisamari, Y.J. (1983). The Preparation of Students
for Career Planning in Scme Selected Secondary
bgchools in Zaria Local Government Area of Kaduna



88

State. Unpublished M.Ed Thesis, Ahmadu Bello
University, Zaria, Nigeria.

Maisamari, Y.J. (1988). OStages in Career Development
and Choices., Paper presented at the Career Day,
held at the Demonstration Secondary School,
Ahmadu Bello University, Zaria 3-lj, 6th May.

Maisemari, Y.J. (1990). The Applicability of Holland's
Typological Theory to the Cyreer Choices of
Undergraduates of the Ahmadu Bello University,
Zaria, An unpublished FPh.D Thesis. Ahmadu
Bello University, Zaria, Nigeria.

Mallum, P.M. (1985). Career Guidance and Life Stages
in Education., Nigerian Journal of Curriculum
Studies, 3(1): F05-110.

Nweke, C.C. et 21, (1989). Guidance and Counselling,
Principles and Practice. Calabar: Falco Ltd
(Press and Books).

Okam, E.C.N, (1966). Careers in Nigeria. London:
Evans Brothers Ltd.

Okeke, B.C. (1977). A Study of the Relationship
etween the Occupations of Parents and the
Vocational Preferences of their Children., A
Project Submitted in Partial Fulfilment for
the Award of Bachelor of Education, University
of Ibadan,

Okon, S.E. (168l). Guidance for the 6-3-3-l System
of Education. 4Zaria: Institute of kducation,
Ahmadu Bello University, Zaria,

Okon, S.E. (1988). The Teenagers in Nigerian Secondary
School: Understanding and Guiding their Develop-
ment., - Uyo: Modern Business Press Ltd.

Okonkwo, B.C. (14980). Some Determinants of Vocational
Preferences among Nigerian Secondary School
Students. An unpubliBhed paper, University of
Ibadan.

Okpala, N.P. and Onocha, C.0. (1985)., Career

Aspirations of Some Nigerian Students. Nigerian
Journal of Curriculum Studies, 3(1): 75-B3.




89

Osefo, N. (1991). The Changing Trend in Male and
Female Enrolment in Secondary Schools:
Implication for Counselling. Nigerian Journal
of Counselling and Development, 6: 95-96.

Osipow, S.H. (1983)., Theories of Career Development.
New Jersey: Prentice-Hall, Inc., bkEnglewood
Cliff.

Roe, A. (1957). Early Determinants of Vocational
Choice, Journal of Counselling Psychology,

Ryan, T.A. (1978). Guidance Services: & Systems
Approach to OrganiZation and Administration,
U.5.A: Inter State Printers and rublishers.

Shertzer, B. and Stone 5.C, (19Y76). Fundamentals of
Guidance. 3rd Edition, Boston: Houghton
in Company.

Spence, T.J. and Helmreich, L.R. (1979). Masculinity
and Feminity: their Psychological Dimension,
Correlates and Antecedents., London: University
‘of Texas rress.

Sosanya, M.S, (1980). A Survey of Vocational
Interests of Some Gelected Nigerian Adolescents.
A project submitted in partial fulfilment for
the Award of Bachelor of Education, Department
of Guidance aznd Counselling, University of
Ibadan,

Sule, A.M. (1991). Appoint more Female Envoys. New
Nigeria, July 18. p.16.

Super, D.E. (1953)., A Theory of Vocational Development.
American Psycholdgist, 8: 165-190,

Super, D,E, (1957). The Psychology of Career.
New York: Harper and bBros.

Tiedman, D.V. and O'Hara, R.P. (1963). Career
Development: Choice and Adjustment. New York:
College Entrance kExamination Board, Princeton.

Vaughan, D.T. (1970). Education and Vocational
Guidance Today. Pirken Head: Willmer Brother
Limited. pp.9-12.




——— b 19

AHMADU BELLO UNIVERSITY, ZARIA -NIGERIA,
DEPARTMENT OF EDUCATION

Vice-Chancellor - Professor Daniel |. Saror,
B.5c,DVM(KSU) M. 5c. { Minnesota) Fh.D (ABU,)

Head of Department; F, O. Ogunlade, B A, (1badas) M A, (Ibadan) Ph. D, ( Birminsgham UK.)

OUF RES S e e e s et e e e+ e o Talephona: 069/32392
Telegarms: UNIBELLO ZARIA

Rel TOMP Y - consiiis i oo s oo _ 0&1&..23?.&%2?2119 22

= sed

The Honourable Comissioner,
Ministry of Education,
Sokoto.

Dear Sir,

COLLECTICN OF RESEARCH DATA

The bearer Bello Ladan Kaura is conducting research in
Guidance and Councelling on Students' Sex-role Stereotyping,
Traditional expectation and occupational Preference of some
selected Secondary Schools in Sokoto State. The finding,of his
study will be of immense benefit to the Ministry of Education -
both Federal and State, and to Secondary Education, for the
degree of M.Ed. (Guidance and Counselling. l

The Faculty of Education will be grateful if you could permi
him to conduct classroom experimentation/collect data at your
Ministry which will contribute towards the successful
completion of this research.

Thank you for your continued cooperation with us.

aduatgf?rbgramme




APPENDIX A

! 91
AHMADU BELLO UNIVERSITY, ZARIA - NIGERIA.

g DEPARTMENT OF EDUCATION
" - Vice-Chancellor© Professor Daniel |. Saror,

B.Se, DVM (KSU) M.Sc. ¢ Minnesota) PhD (AB U.)

Head of Department : F. O. Ogunlade, B A. (Ibadas) M A. (Ibadan) Ph. D, ( Birminaghsm UK, )
i

Telegarms: UNIBELLO ZARIA

9th october 19,92

ate-loltll-ﬂtﬂ‘-ﬁ.—mm o

R‘! r‘"l---—uon-—.—om."m.—

The Principals,
Sokoto State.

Dear Sir,

COLLECTION OF RESEARCH DATA
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DEPARTMENT OF LEDUCATION
AHMADU BELLC UNIVERSITY, ZARIA

QUESTIONNATIRE T'CR SECONDARY SCHOOL STUDENTS

Dear Students,

The rescarcher is an M.Ed student of Ahmsdu Bello
University, Zaria, who 1s curreantly conducting a
research on the role and effects of sex-role
stereotyping, culture and tradition instill into
secondary school students to certain type of career
with a view teo providing possible solutlons of
minimizing them. PFlease you are therefore, requested
to answer the following qucstionslas honestly as

possible. All answers will be treated as confidential.

SECTION A: PERZONAL TNFORMATION

Village/Town Fother's OQccupation

AEC Class

Mother's occupation

Mother's accupation hefore marriage (if Koown)

Sex

School
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SECTICN B: QCCUT ATICNAL PREFERENCE

1. Which occupation or profession would you like
most to engage in (enter) when you complete your

education?

2, Vhich is the next best occupation you prefer?

3. How much information do you have about the
occupation you have chosen?
Very much E:] Very little [
Much - Nothing at all []
A little E:]
lJa. Do you have any intercst in s femele's type
of Jobs like nursirg, feood tech/catering and
clerical? Tick cne (V')
Yes [ e [

b. Do you have ony interest in a masculine type of
Jjobs 1ike, pilot, engineering, Journalism, and
architecture? Tick one (V)

Yes [ No ]
c. Is your choice of occupution influence by your

culture and trodition? Yes (] No ]

SECTION C: REASONS FOR CCCUFATICNAL PREFSRENCE

The table belew zare possible list of reasons why

some people choose their occcupation. Read through the
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reasons carefully and decide how important each

reason is to you in making you choosing the above
occupation you wish to enter. Column 1 below
indicates the reasons while columm II indicates the
degree of importance of ezch reason. The degree of
importance is graduated by 5, L, 3, 2, 1. Thus:
Circle 5 ‘if the recason is very important

Circle §; if the reason is of considerable importance.
Circle 3 if the reason is of aversge importance.
Circle 2 if the rcason is of little importance,

Circle 1 if the reason is of no importance.

COLUMN I COLUMN II
Reasons 0 1ittle Av. Consid. Extreme
' W impe  imp  imp. imp imp

Section A

1. Direct or indirect
influence of 1
parents

n
w
SR
wm

2. Direct or indirect
influence of 1 2 3 i 5
teachers

3., Direct or indirect
influence of 1
friends

n
W
=
\n

4. Direct or indirect
influence of
radio, TV, or 1 2 3 it 5
books
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Reasons

No
inmp.

little Av.

imp

imp

Consid, Extrewme

imp

imp

U

7.

10,

11.

12,

Section B

Provide good
salary

Provide
attractive
working
conditions (short
working hours,
good holidays etc

Ensure stable and
secure future

Give an improved
soclial status
and prestiSo

o

Secticn C

Fondness for

school subjects
which bear upon
the profession

Permit the use of
my special
ability or
aptitude

Permit me fto bLe
oridinal and
creative (to work
with ideas)

Permit me to use
my hands
extensively {to
work with things)

1

—

[aS]

U
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Reasons

1tc1e A

imp

No
imp.

v'

imp.

Consid. Extreme -
lemp. imp.

Section D

13.

1.

17.

18.

19.

20.

Give me a
change to
exercise
leadership

Give me the
opportunity to
work with
people

Give me the
opportunity to
serve others

Permit me to
help those
less fortunate
than 1

Section B

People of my
sex do well in
the occupation

I was told T
can only do
well in the
occupation

I heard a lot
about the
occupation
from carecer
talks

It was the

only occupation
my fumily
expected me to
enter

-
N
W

N
n
LAl
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DQ NOT WRITL BoLOW THISZ LINE

SECTION . L. SCORE
A External influence
B Extrinsic-rewsrd oriented values
C Self-expression values
D  People oriented values

Sax-oriented value
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Q8
DIF ARTMENT OF EDUCATION

AHMADU BELLC UNTIVERSITY, ZARIA

A QUESTIONNAIRE FOR STUDENTS' PARENT(S)/CUARDIAN(S)

Dear Respondents,

The bearer an M,Bd student fromw Faculty of
Education of Ahmadu Bello University, Zaria, is
conducting rescarch in Guidance and Counselling on
students'’ sex-role stereotyping, traditional
expectation and occupationsl preference of some
selected secondary school students and the attitudes
of parcnts towards it, _

In this regard, you are kindly requested to
respond to the following questions as horestly as
possible. The informstion obtained frow this ¢.

questionnaine will be kept strictly confidential and

will only be uscd for research purposes.

SECTION A: PERSONAL INFORMATION

1a) Sex: Male D Female D

b) Age ....

¢) Marital Status: Single [ Married [}
d) Nuwber of children at school -

e) Town/Village

f) Zonal education area: Sokoto [7]
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K/Namoda D Gusau []

2) Highest academic qualificution:

3) Parental status: Farent [] Guardian [_]
ly) Occupation:

SECTION B: PARENTS' OCCUZATIONAL CHOICE FOR THEIR

CHILDREN

1. Please indicate below in order of preference any
two occupations you would like for your son or

daughter to pursue after his/her secondary

education:
Choice of Occupation
For first son For first daughter
1st Choice 1st choice
2nd choice 2nd choice

2. Do you influence the choice of subjects to your
children?
Tick one, Yes [] No []

3, How strictly do you enforce your choice of
occupation on your children? Tick one
(a) Quite strictly [ ] (d) very little [
(b) Strictly ] (e) Not at all []
(c) A little 1
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4. What type of Jjob does ycur environment consider

as most important?

5. Do you believe in restricting female to females'

type of podle or job.al,ne and male for malesg'

type of job? Tick one. Yes[ ] No []

SECTION C: REASQNE FPFOR OCCUFATIONAL PREFERENCE

The following is a list of reasons why some parents
prefer certain course/occupation for their children.
Read through the reasons carefully and decide how
important each reason is to you in making your choice
to the above occupation for your children. Please

circle one among the alternatives.

Column 1 below indicates the reason, while Column II

indicates the degrec of importance of each reascn.

COLUMN I COLUMN II
No little Av. consid Extreme
Reasbns imp. imp. dimp. imp imp.
SECTION A
1 Direct or
indirect ”
influence of 1 & 3 L 2
parents
2. Direct or
indirect e
influenct of L & 3 L 5

teachers



101

j¢ 1ittle Av. Consid, Sytreme

Reasons imp  imp. imp., imp 1lmp

3, Direct or indirect
influence of 1
friends

~J
o
=
UL

li. Direct or indirect
influence of 1 2 3 L 5
radio, TV or books

SECTTON B

5. FProvide good
salary 1

ro
L)
=
\n

6. Provide
attractive '
working 1 z
conditions (short- 3 4 5
working hours
. good holidays
. etc

7. Ensure stable
and secure 1
future

£
w
=
U

8. Give an improved
soclal statuz and 1
prestige

r
w
=
\n

SECTION C

9. IPondness for the
school subjects
which bear upon
the profession

—
r
W
=
Ul

10. Permit the use of
his special 1 od 3 5
ability or A
aptitude

11. Permit him to be
original and 1
creative (to work

g

ro
o
=
\n
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No 1little Av. Consid. Extreme

ReRo0ka imp imp imp. dmp imp.

12

130

1.

15.

16.

17.

18.

19.

Permit him to
use his hands
extensively (to
work with
things)

SECTION D

Gives him a
chance to
exercise
leadership

Enables my
child to work
with people

Permit my
child to serve
others

Allows my child
to help those
less fortunate
than him/her

People of his/
her sex do well
in the occupation

I was told that
my child can only
do well in the
occupation

I heard a lot

about the

occupation from
career talks

1

-

1

1

N

N

r

N

=

N

n

\n

A2t
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No 1little Av.

Consid. Extreme

Reasons imp dimp imp. dimp imp
20, It was the only
occupation our 1 ) 3 I ~
family expected
him to enter
Do not write below this line.
SECTION SCORE
As External Influence
Bs Extetnsic Reward oriented values
Cs Self-Expression value
Ds People oriented values

Sex-oriented values




