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ABSTRACT 

The project study is an empirical exercise taken cognisance 

of the impact of the Structural Adjusted Programme before and 

after the deregulation induced programme of 1986 in the 

finance sector of the economy and specifically Money Market 

as it affects finance intermediation. 

The project informs how the SAP programme has altered the 

components of finance and money market, aggravated stiff 

competition and unprecedented surge by the finance companies, 

within the constrained economy characterised by dwindling 

domestic income, low production capacity socio political 

instability, economic dislocation, social menance and so on 

The Banks and other allied financial institutions spurously 

employed all strategies to survive and curtail the development 

through innovated marketing and financial strategies; financial 

products launching, free consultancy services, service delivery 

and stiff competition led to inter financing among the finance 

houses. This boosted only cash economy due to lack of aggregrated 

investment opportunities to correspond growing level of aggregrate 

deposits. 

The overall result if that the average Nigerian has choice, and 

place risk premium on the investible fund among the alternative 

prompting fund mobilization at the expense of market indicators, 

leading to inability to renege on commitment - financial obligations. 

The study is divided into five chapters. Chapter one introduces 

the study, setting out what it tends to achieve and the importance. 

Chapter two: visualise the study in retrospective to identify 

with relevant course and observations. Chapter three looked at 

the two finance companies operations in broad perspectives. 

Chapter four revolve round interpretation of data collected using 

financial indicators and analysis of data gathered on some of the 

contributories to the crisis while chapter five concludes the study. 
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FUND MANAGER AND MANAGEMENT: 

The proficiency and degree of fund managers have been bedevilled 

with professional thinnings but due to high mobility of the manpower 

need to manage the knitty and gritty of the management due to 

unprecendented surge in expansion. 

While fund management of mobilizing and investing funds to ensure 

returns cause liquidity problems due to investment outfit or return 

on avail opportunities CONO hot commsenistrate within lightening 

speed of meeting the depositor obligation. In other cases, 

depositor fund sometimes used for purchase of company assets, 

intermediaries will be unable to renege on commitment with depositor 

disappointment. 

The manager sometimes invested the short term fund deposited on^ 

long term assets/portfolio with attendant risk of in ability 

convert to cash as at when needed. 

TRUST AND INTEGRITY 

Internal act living a supertative life using deposit fund in 

acquiring assets for private use such as mobile telephone, driving 

posh cars and extravagant life of all sorts identified by depositors 

lead to crisis of confidence resulting to inability to pay back 

principal and interest. This boils down to loss of in probity 

and accountability of the system. 

EMPLOYMENT OF FUND 

Fund mobilized are usually placed with other finance houses or 

ranging from 1 million and above. This usually distort market 

strategy of the company of laudable project also joint financing 

with high attendant brokerages, commission and benefit in kinds 

to the executive. 

The finance company will rely on satisfied information. Placement 

maturity to replenish the short fall if any and be possessed with 

cursory things and illusion of the centory influence wrong decision 

towards supertative life, travelling, staff advancies and posh 

accommodation. 
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: attach to the deposit the evidence of 

payment by subscriber 

viii) Based on these the Governor may give the approval in 

principle to enable further registration with corporate 

affair commission and the Central Bank of Nigeria has the 

perogrative to revoke the licence at will if the conditions 

are faulted. 

MANAGEMENT AND FINANCIAL'REQUIREMENTS 

The key Management positions in the Finance company have been 

regulated thus: 

- Managing Director $Chief Executive) University degree or 

equivalent or professional qualification acceptable within 

the concept of Central Bank of Nigeria with not less than 

five years post qualification experience. 

- Head of Department - a University degree or professional 

qualification acceptable to the Central Bank of Nigeria with 

post qualification experience. 

- Other staff - shall be of integrity and proamability 

- Person with other qualification not within the aforementioned 

may be considered by the Central Bank of Nigeria can hold 

any positions (i) (ii) (iii) within the organisation. 

While in term of Financial consideration the Central Bank of Nigeria 

may vary when necessary the requirements stipulated below: 

- Minimum paid up capital H5,000,000:00 

- Application Fee 5,000:00 

- License Fee 50,000:00 

- Annual General Fee 5,000:00 

- Dividend not paid till all preliminary expenses were dealt 

with. 

- Provision made for business and contigent losses 

- Capital adequacy enhanced 

- Mature obligation paid 
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