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ABSTRACT 

purpose of the study was to ascertain the training needs 

for potential extension agents in the northern states of Nigeria. This 

could facilitate the development of an appropriate program of training 

to provide agents with the knowledge, skills, and attitudes that would 

make I ore competent and proficient in their jobs. 

The training needs were identified from 126 specific topics of 

training in seven general areas. Data on training needs and relat 

extension questions were obtained through questionnaires administered 

to experienced agents at in-service training meetings by extension 

specialists of Ahmadu Bello University. 

A total of 189 junior and 96 senior extension staff from the six 

northern state: responded. This represented nearly 68 percent of junior 

staff in the sample and 50 percent of senior stafi ged in exti 

work in the northern states. 

Analysis of the data collected was made by comparing respons* 

of agents based on the independent variables of status, tenure and 

i ricultural training. The opinion of agents about the seven general 

areas of training and other extension topics were also compared by 

states. Significant differences in the opinions of junior and senior 

extension staff were determined by the use of the "Student's" t-test on 

weighted mean scores calculated for the various topics. Responses of 

agents by tenure and agricultural background were analyzed by means of 

the Chi-square statistic. Significant relationships were tested at the 

five percent level. 

The results of the study appeared to support the following 

conclusions: 
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about the two items least needed. Junior staff gave the lowest ratings 

to the history of extension education in Nigeria and to relationship of 

extension service with other organizations and agencies. The senior 

staff rated administrative structure of Ministries of Natural Resources 

and history of extension education in Nigeria as the lowest two items 

in importance. 

The ranges between the highest and lowest mean scores by junior 

and senior staff were .85 and .71 respectively. This suggested a very 

small spread in the training needs between specific items in the area of 

agricultural extension philosophy, organization, and administration. 

The differences in the responses of the two groups suggested 

that the junior staff were more concerned in training that was of direct 

practical application to their work. The senior staff had a more 

philosophical view of the training needs of extension agents. 

Responses of Agents to the Need for Training by Tenure 

The responses of extension agents by years of tenure to the 

need for training in the history of extension education in Nigeria is 

shown in Table 12. There was a significant difference at the .025 level 

between responses of tenure groups. 

The more years of experience held by the agent, the more impor­

tant he rated the need for training in the history of extension educa­

tion in Nigeria. 

Nearly one-half of the agents with 10 or more years of experi­

ence felt it was "very much" needed, compared to less than four out of 

ten of those with 5-9 years of tenure and less than one-fourth of those 

with less than 5 years of tenure. 




















































































































































































































































































































