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ABSTRACT 

This study on "Role Perceptions of Principals and Teachers of 

Secondary Grammar Schools" was an attempt to evaluate the degree of 

agreement in intra-and inter-role perceptions between principals and 

teachers of secondary grammar schools in Kwara State of Nigeria, 

Evidences from the literature suggest that school administrators as 

well as teachers, on entering their jobs, do not have guidelines 

to describe their role expectations. With their previous experiences, 

training and observations, they gradually form conceptions of their 

roles. Hence, they are hardly agreeable on their roles in the school 

organization. This lack of agreement may contribute to observable 

administrative ineffectiveness. 

Using a block sampling technique, the researcher selected for the 

study 22 secondary grammar schools out of 73 such schools in Kwara State 

(1978/79 academic session). All the principals of the selected schools 

and 340 teachers, about 30 percent of the total teacher population were 

selected as the subjects for the study. 

Two instruments, derived from the literature and validated by 

experts were administered at two different times to the subjects. The 

reliabilities of the instruments were estimated at .86 for the TRPI and 

at .82 for the PRPI. 

Six hypotheses in their null form were tested. These hypotheses were 

assessin: (a) principals' perceptions of their ideal role and their 

actual role performance, (b) teachers' perceptions of the principals' 

ideal role, (c) principals' perceptions of teachers' ideal role, (d) 

teachers' perceptions of their ideal role and their actual role performance, 

(e) the combined principals' and teachers' perceptions of principals' 

ideal role and, (f) the combined teachers' and principals' perceptions of 

teachers' ideal role. 



XV. 

Using the correlation statistics, Spearman's rho and 

Kendall's W, the researcher found that: 

1. Major differences exist between the principals' perceptions 

of their ideal role and their actual role performance. This may 

be interpreted to be an indication that principals either have 

difficulties when faced with the reality of the prevailing situations; 

or that their perceptions of what their role ought to be are un­

realistic when judged with practical circumstances surrounding their 

role and status. 

2. The teachers' views of principals1 ideal role indicated 

preference for the principals' role in school management rather 

than their professional teaching roles. 

3. The "principals' opinions of the teachers' ideal role reveal 

priority in teachers1 professional duty in the classroom. 

4. Very little differences exist between teachers' views of their 

ideal role and their perceptions of their actual role performance. 

Their role preference was for their roles in relation to other 

teachers, and the Principal. This seems to suggest that they attach 

greater importance to the human relationship among the group of 

colleagues they work with than to their professional role. 

6. Little differences exist between the opinions of teachers' 

as well as principals' in their preference for the teachers' role. 



xvi 

In conclusion, recommendations made on the basis of the 

findings can be summarised as follows: 

(a) Further studies could be conducted to include the views 

of significant groups which may include, additionally, one or 

more of the following group: i) administrators in the state 

Ministry of Education and the Kwara State Schools1 Board, ii) secondary 

School Students, iii) teacher educators in the universities and 

colleges of education, and iv) parents of students. 

(b) Follow-up studies may be conducted to find out the factors 

responsible for the discrepancies which were found to exist between 

principals' and teachers' perceptions of principals' role in 

financial management, and between principals' perceptions of their 

ideal role and their actual role performance in the areas of 

school-plant administration, staff-personnel administration, and 

school-community relationship. 

(c) Further studies could be conducted on the relationships 

between factors such as age, sex type, educational qualifications 

and professional experience, and the perceptions of principals 

and teachers with respect to their ideal role and their actual role 

performance. 

(d) Replication of the study may be undertaken in other states 

of the federation in order to identify what similarities and 

dissimilarities exist in perceptions of teachers and principals 

with respect to their roles. 
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