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ABSTRACT

ARMY HEADJUARTBRE COMMAND OFFICLRS' 1..5i ABUJA

By

Suraj Aibdurrahmen B.Sc.(Ifons) Arch.

The main role of the Wigerian lrmy is to defend the

territorinlintergrity of this Country. In doing this, or as
a matter of fact in any Military Operation, o fundamental
requirement is a unified effort based on the Co-ordinated
activities of men and units. The achicvenent of this effort
depends on the degree of DISCIPLINE in the .rmy. To attain
this discipline the climate for digeipline which is a
function of MORALE, OPEN Communication Chionnel and Espris

de Corps must be created,

The Nigerion Amy was from its creation up €111 1966
able to maintain on effectively interm~lly cohegive
commmnity with n very high degree of dinecipline, 'ith the
agsunption of o dunl role in 1966, to defend nnd govern the
country, due to the coups, counter coupg :nd cventinlly the
Civil War, the 2rmy hng been ficed with -. problem of maint-
aining its norir 1 fopn espceially since . .r the war when
its size had drnstically inereased fion ~bout 7,000 men to

200,000 men, an increase whieh wos not preo-planncd,

However in o detcrminntion to rnointain a viriye and

disciplined arny the Nigerion Arny hosl since embayke} on a
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reorganisation,l plan which has so far net with a tremendous
success especinlly in b -osting the MOR.X) of the soldiers
by purchasing new and sophisticnte cruipnents and setting up
rehabilitation schemes and a specinl tosk force to exclusively
pursye the barracks developnent projcets in the country.
There have been progress and remarkable improvenent in the
fields of education and training which go to improve the
OPEN Cormunication Channel within its 'icn.

Therc is however, onc aspect the nrmy hos given little
or no attention since the start of its rco zanisation and
that is the ME3S, a forun for the inproveucnt of ispris de
Corps cnong its non in Military Inst~llations, Most of the
Messes being uscd now ~re conwvertcd buildings ond the nesses
in the new barrncks nre no better thin the conwveeted buildings.
The Scoldicr of todey is not the same .n that of yesterdny
and the Soldicr of tomorrow will nlso be¢ gifferent. The
design of Messcs within Militory Install tions should there-
fore rcflect an expanded rccogmition nd understanding of
this fact and toke fully into account the officers' and
nen‘s increcasing level of cducation snd their chonging
attitudes and -lucs, and the conplcx soci~l pressure on
then. An Officers’ Moss 2t the Army uendru~rters level
where the crean ci tho body responsiblce for the defence of

this Nation let off stoan should-ect this standard.
”

r,
4
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This design is not implying that the type of
discipline in the Army should change. The .1my has been and
nust always be a disciplined body. Tlus the y.ltimete
objectiveen diaciplinud-m:g t a: achicved. The design
is not intended to be the final answer to discipline in the
Arny, but to scrve as a forum upon which diseipline can

be built,
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NIGERIAN ARMY EMBLEM

MOTIF OF THE CAP BADGE
WITH EXPLANATION

Represents the symbol of graceful power of
the Nigerian Army. The Army maintains
keen surveillance in peace and s*rikes swif-
tly and decidedly only when provoked be-
yond tolerance.

First symbol of Nigerian Unity, It was struck
by Lord Lugard in 1914 when Northern and
Southern Nigeria were omalgamated to form
one united country. The Nigerian Army shall
maintain the unity of Nigeria.

Means Victory isfrom God alone, This motto
was inscribed on the banner under which the
Nigerian indigenous forces defended their
fatherland against the colonial forces: The
Nigerian Army stands to defend this country
at all times.
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Chapter 1T 1

INTRODUCTTIOHN

The decision to take up this topie crosc fron : notice-
able decline in the Soci~l Cohesion within the Military
Conmunity which subsequently anffect the BESFRIT DE CORPS
which forms one of the basis for the type of discipline in
the amy.

The orgnnizational revolution in the Hilitary Establis-
hnent due nninly to the Civil War, succensive nilitary
coups and participoiion in govermment since 1966, has
drastically nltcrced socicl relation within the nilitary
cormunity. Before the 1966 coup, pecciire nilitory life
had its p-rotocol nd etiquctte nd precacribed socinbility
punctuated nt lesignoted times by excrciscs in the bush or
at sea in nn ~thosphere of routinc, 1"ilitry barrncks were
self cont:ined 'md socinlly isolated, withlinited but stnable
counections to the lorger civilinn socicty. This socinl
I solation hcelped the nilitary to :iwintrin its distinctive
charoccteristres mnd velue, a stransz ascnse of solidnryity
required in any profersion which is continunlly preoccupied
with the threat of danger and kept thr . in ~ permionent stote
of preparednes o abondom  their routine rnd personal
conittnonts nat short notice ns requircd by the deadly

nission of warfarc.
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The MESS is tho locus of this continowsaly organised
social 1life within the bapacks., For » nunber of reasons
the present day ncss is likened to ~ bucr porlour, more so
since they are convertecd buildings within the civilimn
cormmunity which n{fords little or no sp cc for proper ncss
activities. 1\ very close exanple in t'e o ficers! ness in
the lebanon Club - preniges in Zorin, The present Hende
quarters Coxind Officers' Meas alons the Horin~ in Lagos
is no exception 'md this is suppose to be ‘rmiy's pronier
ness in the country where the ceren:: of the body responsible

for the defence of this country let off atern,

With the hilit-ry now settling for tle barrncks, it is
high tine sonething was done about the only soeirl and rcore
eationnl centre within the barracks to refleet chonges and
advancerient in the various nctivities of tlhe nilitary,.
ind with the seat of the Federnl Governuent noving to Lbujo
and the Arny He~dquacters moving too, t'we nced for a new
Cormiand Mess within the Military Zonc of the Federnl Coapitnl
Ticrritopy coamnot be over-emphnsised speef~lly when lond

will not be the constraint,

For seamtrity rensons, it will mot be vossible for ne to
give full detnils of the .rny sct-up in ."mj~, nonetheleass,
an attenpt will be nnde to funish c¢ crt in relevont

facts ng will be renuired in this desim.,




Chopter 1II

HISTORY OF NIGARIL .M IINT

Whot is now kmown ns Nigerionm my iec ~greed fron all
avnilable evidence to hrve been founded over onc lhundred
years ngo. 1t storted as the 'Conntahul ry of Roynl Niger
Conpany' whoac prirc.ry objecetive then u~g the nrintninance
of intern~l pc .ce, through the enforeccrient of public law
and order in the newly ~mmexed territorics so g to foster
legitinate trade throughout the West Compt of ‘frica, It
dater becane the Nigerian Regi nent port of the West .frican
Fronticr Force (W.FF). Just before the it innent of
Independence, the Nigerianisation of the my took ploce
with the establishnent of Nigerion Militoxy Tr'zi.n.'l.ng‘ College
(NMTC) end the Nigerian Defence lendeny (UDL) for the
bagic and neadenie training of the officer corps of the
Nigerim .‘rny Novy ond lirforce., In 1956, it was rewmmed
Queen's own Nigerim Regiment in cormeror~tion of the visit
of the British Mon~reh Mucen Eliznbeth II to Nigeri~ nnd
then to Royal Migerion .ruy on the ~itt.inient of the country's
independence in 1960. It whs ~fter the country beewne o
republic in 1967 that the ~rmy becnre Imo'm ~s the Nigerinn

lamy.

The first i'igcrinn ‘wmy Officer to nssume cornend as
General Officer Couvnding (GOC) wes oppointed in the person
of the late Major-General J. T, U, ..z iyi-Ironsi who fell
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victim to one of the series of intern:1 Hilitnry uprising
in the coumtry. Thc strength of the amy s r sen
drastically fron about 7,000 nen org nised into only two‘
infantry brigndes before the war to over 200,000 nen
organizod bosienlly into four infantry divisions,



Chapter III
THE NIGERIAN ARMY OFFICUR

The officer corps of the Nigerimn .amy is comprised of
a cross gection of the Nigerian Socicty. Selection was
on a geographic basis, and competitive exanination came to
play an important role in getting into the N.D.A., the only
officer producing factory the armed forces has, therefore
eliminating the danger of Lrny Officers beconing o self
perpet ating clique or representatives of a priviledged
group.

Education at the N.D.i, is the first ond most crucial
experience of a professionnl soldier, However, the educata
ional experiences of the officer cndet connot obliterate his
social background, but they leave deep ond lnsting impression.
The acadeny sets the standard of behaviour for the whole
nilitary profession and thus serves ~s n source of the
pervagive like-nindednese about nilitory honour and for
egprit-de~corps which rrcvails anong nilitary nen.

Beconing an officer neans entering n coreer in which
a single authority regulabes all your life opportunity.
In-deed, the officer candida%e finds that the full eyele
of his daily existence comes under the control of this
single authority. Beyond the technical skills a Nigerian
Army Officer ncouires in the acadeny, he is prepared for the
particular styl of life of nilitory cx .istence and is
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Every year cadets graduate from the NDA. Picture shows ai full view of the cadets as
they line up for a colourful passing out parade.

In the background is the NDA Band in attendance.
e SNV e 5

- [
L

e,

The COAS, Lt. Gen T. Y..DANJUMA shakes hands with the best all-round cades who
won the Academy prizes, Behind the COAS is the Commandant of the NDA Major-Gen
G. S. JALO,
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ToOWARD A VIRILE AND DISOIPHINED  AlumY

Every year promotion exams are held for Lts, Capts and Majors. The year,
1977 was no exception as this scene depicts. A cross section of the Majors
sitting for the Captain to Major-written-promotion examination held within
the year in Port Harcourt. Standing is a top Army officer invigilating the
exam.

lhe use of map in
modern warfare
cannot be over-
emphasised. During
the 1977 Lieute-
nant-to-Captain pro-
motion examination
which took place in
jos, the examiners
laid emphasis on the
ability to read the
topographical map
of any given loca-
tion., Here, the offi-
cers for the exam |
are seen tackling g
problems on map
reading.

i3
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Every October the Army marks St. Luke's Day at the Military Chapel, Yaba.
cross section of the congregation during the 1977 St Luke's
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indoctrinated in the importance of heroic lendership. The
acadeny also seek to weaken regionnl ties nnd develop a
gense of broader notional identity o~nd transform the
officer into o nenber of a profession:l frote nity. Before
he leaves the .candeny, the Officer le~rna ~bout military
etiquclte and ceremony including ness functions and vorious
forms of recrection which include equitntion, golf, squnsh,
lawn tennis, swirrimg eta,



Chapter IV

The civilan innge of the Nigeriwn . ymy Officer remains
firnly rooted in the past (wnr peri:ods). His style of life,
his day to day t~sks, and his aspirations chrnge: as
the technology of wnr is tronsforned. Yet out dnted and
obscure conccptions of the crmy persists beenuse civilion
society, including the alert politicnl public, prefer to
renain uninforned. .rny officers especinlly those who ocoupy
posts at the highest echelons are only dinly  perceived as

persons, decision nakers and political crentures.

The Military profession is nmore thon occupation, it
is 2 conplete style of life, The officer is o nenber of a
contmnity whose clains over his daily cxistence extends
beyo' nd his officinl duty. 1In fact, ony profession which
perforns a orveial life and death task develops such
eladms, Such professions, like thc ‘any, rcouire o strong
senge of solidarity ~nong its menberg if it is to operate
effectively.

Traditionclly, like I have stated e~rlier, the military
comrunity is shorply scgregnted fronm civili-n life with
professionnl nnd residentinl life conpletely interningled,
Seperation between place of work -nd ploce of residence na
characteristics of urban occupation - wns conpletely

absent. However, a conbination of developnents has now
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enlarged the nilitary and weankened its social eohesion,

Firstly, the rehabilitation progrrmme of the ammy
after the civil war saw nilitary barraeks which eould no-
- longer acoomodate all personnel, Furthermore, due to its

participation in governnent, nilitary porsonnel had to be

- stationed within civilisn community oway from nilitary

. ocomrwnities. : e S

Secondly, the sheer increasce in nunerical strength
- of the army. Which was not pre-planned nnde it difficulst
to maintain professionnl solidarity os nost of the officers
and nen reeruited during the war period had very little
time for proper tradning due to the urgency of nen required

to Tight the war,

Thirdly, the old nilitary communjﬁylwusuéomﬁdéed alnost
exclusively of nilitary personncl and their inredicte
fanilies (i.c, his wife and children). The contenporary
nilitary comrmnity has large number of civilicns {relntives)
whose presence enlarges and dilutes the nilitory community

in their efforts to enjoy the begt of two worlds.

dhanges in the mechanice of nilitcry life have also
strained professionnl solidarity. The officor was being
transforned inte an office holder during the nilitaory
regine. And with the coups, counter coups and retirenment
exercises, the young officer becane an ngpiring nilitary

nanager which meant living like his civilisn counter-part,




It neant working towards continous seclf improvenent through
reading and corresponding courses. .lso, because of the
inereased contacts with civilien agencies, and private
enterprises, the profossional officer is nore constantly
challenged as to the vnlidity of his ¢ rcer choice, He is
nore likely to judge hinself not ohly by the strndards of
nilitary conrmarity but also by the strmdord of the civilian

soclety.

Qﬁ;guctte and Ccrenony:

In all three services (.rny, Novy ~nd ‘ir-force),
etiquelte and cercnony could be said to be orgenised around
two basic theneg:

First, the code is designed to fuse officinl

and the private sphere, since such fusion is a basic

feature of professional nilitary. In doing this the

nilitary socinl code gives higher prioxity to the
officinl rolo,

Secondly, the code is designed to instruct the
officer nnd his wife in the approprinte behaviour for
every phnse of life eyecle, fron cngrgenent to burial, '
Customa guide the usc of swords ot ~ nilitary nnrriage,
the pattern of visiting and the ecrcenonies of retire-
nents, The protocol of socinl bchoviour is designed

to prevent wndue Jisplay of inmpulse or enotion,
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,

In arny ciweleg,when denth occurs, there is no outward
display of mourning exccept in the obscrvonce of the mili-
tary custons of the army. The web of socinl relations that
the nilitary etiquette producecs not only binds its nenmbers
together, but ncts ns a filter through which the ocuter world
1s perceived. .t the ecentre of milivory profession are
such devices ns the fommal reception designed to perpetuate
the Inpression that all officers are in intimnte contact

- and nenbers of afratcrnity. S

Homour is the bogig of nilitary belief systen, The

- oode of honour specifies how an officer oucht to behave, It

is suppose to be binding on the entire nilitory profession,
. to insure the unique charncteristics of the officer and %o

guarantee his carcer cormitnent.,
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Chnpter V

C.3E STUDISS

As earlier nentioned in Chepter 2, the mess is the
loocus of a continously organised socinl life where officers
cone together to tnke part in all ness functions in socinlie-
zing and recreation, ./nd like I nentioned onrlier also,
nost of the pregsent daoy messes are camve ted buildings
and thus have no adequate space for the provision of all the
required activities in a full fledged ness, .ctivities in
a full fledged officers' mess anong others include:

Dinner Mights
Meal Pneilities

Drinking and Relax~tion
Dances
Cinenna
Tonnbola
Acconodation for Single Officers
Indoor Recrcationnl Fneilitics c.g.
-~ Table Tennis
- Billinrds
- Imdo, Chess, Dart, Cords etec.
Out Door Recreational Facilitics e.g.
= Swinining
~ Lawn Tennis

- Squash
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- Golf

- Equipation
Library Facilities.

There are basically five categorics of ncss nanely:-

AHQ. Cornand Mess
Divisionnl Mess
Brignde Mess
Reginental/Batallion Mess
Ingtitutional Mess.

AHQ Conrmond Mecss is the prenicr ~rny officers mess
and is at the nrny headquarter level. It's nembers range
fron the Connmnder-in-Chicf of the nrned forces to 2nd
Lientinnnt scrving in thot loenlity.  Meobers also include
the Minister of Defence, Officers from the Defence, Naval
and Airforce he~dquorters and eclso nilit~ry attache of all
foreign nissions in Nigeria,

The Divisionnl Mess on the other hond is found at the
Divisionnl Headquarters and it centers for officers ranging
from the G.0.C. who is a Major-Genernl to 2nd Lientinants
and honary ncnbers which inelude the Govermor and some other

top governmnent officials in that state,

The Brigade Mess at the Brignde Hendouarters level
has the Brignde Comnander, normally n~ Brigndicr, ns the

nost Senior Officer in the ness.
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The Reginentol/Batallion Mess enters for nonally
officers ranging from the Commanding Officer (C.0.) Lt, Col,
to 2nd Lientinmnts in th~t unit.

Institution~l Mesgs are those in the MHilit-ry
Training Institutions c.z., the Connnd nd Staff College
Mess in Jnji; Depending on the size of the institution, the
nembers could range from o Mrjor - Genercl who is the ~

Conmendant to 2nd Lientinants,

Apart from the officers' Mess ot the various
nentioned levels, there are also at thesc levels messes
meant for the other ranks and they are:

- Worrant Officers (W0s) ~nd Scrgen nts' Mess.
- Soldiers' Club (for Corpornl, Corporal and
private soldiers).

Invariably, due to the inadequrciy of the messes to
cater for the nceds of the officers, officers have joined
other civilian clubs which pr ovide other rcercational
facilities in the towns where they re stotioned for
exanple, Kaduna Club in Keaduna, Ikoyi Club in Iagos and
various others likc that. This also h~d o tremendious
impact in weakening the socinl cohesion within the arny
officers., It can therefore be secen thoat the precsent megses
are iIn no way up to the required stndrrd nnd therefore the
need for the provision of a standard officers' mess in all
nilitary installations and the /amy Hendquorters in particular
if that intermally cohesive militory community is sought to
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improve on the discipline of the ~rmy in gzcneral cannot

be over-emphasiced,

This is the oldest Nigerian Airmy Officers' Mess.
Sitnated in chindit barrncks in Zarin, It is 2 typieal
exanple of an institutional mess as the miin object of the
depot is the training of fresh recruits in the army.

It is one of the very few originnl nesses in the amy
that had facilities for equitation nd zolf right from its
inception. The noin ness building hne been engulfed by
fire once in 1978 but had since bcen renovoted ~nd still

retains its originnl fom,

The building are of very thick nud wnlls and thatched
roof = characteris tics of the typc of buildings found in
Zaria at that time, This nade the inside of the buildings

always cool and confortable.

The mess, howcver, requires to be cxprnded but this
night be inpossible on the present site beeruse there is no
room for expansion a2t all. There arc ncwly built residential
officers quarters all around it now., The ness hall is rather
too amall as it cannot adequately seat hnlf the total number
of officers in the Depot. The same goes for the bar lounge.
though an attnched room has been added to supplement the

present space.




(e s Stess, Zania

 Mhieer s Bush Howse, Thadan
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The location is within the barr:cks and in the
officers quarters, of the barracks. It is nlso accessible
- %0 outsiders without jeopnrdizing the sceurity of the
barracks since it is cloge to the gnte oﬁ the pnrk road end

(see skatch).

- B T S

The foundation of the mess was loid in 1918 but work
did nect start 111 1925 when Capt. XK. P. Snith was in
commnande Before then, there wns no proper negs and nogt of
the officers lived in small round houscs around the site of
the present ness, using the one snall building they had

constructed for messing.

P

The anteroon and a small roon which was later used as
library were the first construction. Five yecars later (1929)
the dining room wns added and in 1930 the dining roon
veranda, The labour was nostly recruited fron the City.
There was no architectural plmans for this building and =~s a
notter of fact contra ene the present day nrchitectural
principle, The walls are of interest, the local custon
of covering walls with wiver gand nud, mica  and gold ochre

givo a very chorming and noble effect,

| The ness wng first burned down in 1930 during a
dinner might to say farc well to one Green-wall after his

8ix years secondnent. The place wns however repaired and
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reroofed with sone ninor improvement in the Kitchen and
pantry.

The Mess served as a great sporting .ctivity scenc

between the world wars.

I Divigion Officcrs Mess = Kaduna:

This is another old mess though it is situated within
the civilian co runity (See sketch)e It covers fairly ao
big area., It has various facilities cxcept for swining pool,
golf and equitntion,

The nain ncss building is situated on -~ fairly high
ground with a big ness hnll, It is ~ converted building
and so faces the problen of exprngion ne it is sandwWiched

between civilinn regidentinl units.

Officc = Marino:

This ness wns officially declawed opcned on Decenber,
4th 1976 by the then Chicf of ‘any Staff, Lt.- General
Theophilus Dmnjuna., It use to be the residence of the
British High Cormissioner to Nigeria. The ness is faced
with a lot of problems such as.

= the site is rather tco snnll for the size of
ness it is being used for,

- there ig noroon for expmnsion nt all;

- the location of the site hrg contritbuted in

norc wnys to the negative use of the nessp



gnvavy 9 vix VIEETA

21\ “.\&_C?: MEl

1) NV




19

- it 1s far fron the residence of the members;

- it is along a najor traffic road which has
rendeXed going in and coning out of the ness
highly risky as there is ~ very high chance
for nccident occurcnce.

= no =2dequate parking space with the result
that officers and guecst even on ordinary days
park under the flyover ncrocs the Marinng

- the fnecilities are nost in~decouate, Thias can
bc witnessed during the officers ganes days
whon more officers stand cnd watch instead of
prrticipating due to linited focilitiess

= it seriously ncecds o furniture store os
furnitures are parked nt diffcrent cormers of
the building which becones rn cyesore.

I intend solving most of these problen in the design

for the new cornand officers' ness.
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Chapter VI

ANALYSIS

I have enlier indiented the nced for » new conmnand ness
in the new Federal Capital, The loc tion of the ¥,C,T. by
gone experts who subnitted their report on the 10th december
1975 was done after congidering cert .in fretors anong which
are:-—

- Centrality

- Health and Clinnte
~ Land availability and use

-~ Water Supply

- Multi lccess Possibilitics

- Security

- BEx istence of Building Motericl Iocally
- Low Population Density of the .rea
- Power Resources.

- Drainnge

- Soil

- Physical Planning Convicnencc

- DBthniec ‘ccord,

Up to the time I started ny stuldy on this topic, there
had been no approved naster plan for the ~ren rescrved for
nilitary uses in the F.C,T, The nren ig still o vast

piece of farmlond which has no urban scttlerent at the noment.
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What I had to do eventually wns to ndopt the first master
plan proposal for nilitary area made by the connittee on
nilitary land in the F.C.T.. I then visitcd the site and
nade sketches for areas of interest. However, for security
reasons the nmaster plan proposal cannot be nnde publie but
the site choosen is within the residentinl 1land use for

officers in the area. Sce attnched nnp.

Vegetation of the site is park savenna, The site faolls
on the gwagwa plains, which have fiewer drys of rainfall,
generally lower hu nidity and temperature noderate when
conpared to other plains (IKU Gurar~ Pl-ins ~nd Robo Plains)
in the F.C.T. The gite offers satisf-ctory seological and
s0il conditions with good sub-surf.ce conditions foxw

congtruction and landscaping.

Site Selection Criterin:

Before coning to the decision ns to where to use for
the design, thrce sites within the proposed residentinl use
aregfor the officcrs were compared. The first site on which
is a proninent rock wns rejected for nainly security reasons
because n mess of the proposed standord requires adequate
protection, Also, its steep slopes and coxposed intensely
weathered bedrock constitutes a severe constriant for
development, The second site proved not to be easily
accessible. The third sitae which is choscn:-
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-~ can be ensily catered for sceurity wise;

- it is within reasonable wnlking distance fron
alnost all cormers of the residentinl areas

- engily accessiblc to trnnsit officers, nembers

and mests both in and out of the barrncks, The

site is nenr the proposcd nin rond leading
into the nilitary nren ~t ~ point necar one of
the nnin arterinl roads le~ding to F.C,.C,.;

- Good dr:inages;

- good soil condition.
Along side the ~bove critceria ~re:
Opo 2

- iogr of Site

The range of slope of site is between O - 8%
which congtitute little or no constr-int to drainage.
Conplete gravity flow can thercfore be used to drain
the area to the single sewnge treatnent facility

serving the area.

- ologys

No earth quake has been rccorded in historical tine
in the F.C.T. nrea., Underlyings the site are granite
gnelss and biotite granite rocks which ore of nediun
high strength. The rocks nre expected to present a
niniun of engincering problens nd should provide

suitable location far engineering structures.
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- Surface Wntecr:
The streans on this site h-ve very low flow and

during the dry season ruch of the wnter is linited to

stagnant pools of standing watcr.

B, Vegetation:

The site is choracterised by pork sovanna with fringes
of thickets nnd high trees gkirting the strenns, The
gtreans will serve as chonnels for storn wnter run-off and
gince eculverting is unpractical due to sreat variation in
strean flow, strean banks could be stobilised by keeping
large trees and replacing the thickets by nound or

cultivated banks to reduce wnter bornc discnse problens.

The use of evergreen treces could be nade to check
wind speed and provide o cool environnent. The predoninent
savanna grass on site could also be used to check erosion

of soil by wind rnd water,

C. Clinate:

A confortable living environnent will depend on
naxinizing the ~spcets of the environnent which reduce hent
and the effect of hunidity and protecection from rain and
dust, Hunan sensibility to tenpernturc is greatly affected
by relative hunidity. During dry scason, the low relative
hunidity coupled with high after-noon tenperature account
for the dessicating cffect of dry scason,
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In the raing season the relotive hunidity is rather
high with slightly lower temperature which consequenily
caugses a heat trap giving a feeling of «n unconfortnbly hot

situation.

- Rain=fall:

Mean arnnual rainfall is between 50 - 60 inches,
The rainy season starts in iLpril ~nd last for 180 to
190 days. The nean nonthly distribution shows a
tendency for concentration in 3 or 4 nonths June, July,
Mugust, Septenber, This concentration of rainfall
shows the necd for draoinage systens thot can handle
large voluncs of water quickly. The roofing systen hns

to be s0lid enough to take ecnre of rain water.

- ¥ind nnd Dust:

Two nnjor air nnsses dominﬁté.fhe cliﬁdfe.of the
F.C,T, These are the South-vostorn nansoon winds
asgocinted with roiny; senson nnd the North-Bastern

trade-winds agssceinted with the hrnettan,

The days are very hot and considerable loss of heat
by radiation at night. The temperaturc drops sharply often
to dewpoint giving rise %o early norning tenperature in-
versions and to early mist or fog. ; .

Thig is furthcr complicatéd by settling dust particles

which have the effeect of reducing visibility to a few

hundred neters. With day light, renewcd ingolation clears
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the nist or fog although the dust particle continue to float
in the air or to settle ns a thin filn over furniture and
other objects.

The dry and very cold effect of the hornmnttan could be
very unconfortnble tc the hunan body. There is therefore
need for protection against this condition by introducing
water bodies and planting of every green trees around
buildings, This will recduce the drying effcet., On the other
hand the rainy senson brings back life to the vegetntion

around,

Radiation:

The ¥,C,T, is exposed to 2,500 sunshine hours annually
(Mabogunje 1977) see chart, This beins highest during the
dry season due to absence of clouds. Rr.dintion causes

slare and heats up the environment, This nust be prevented,
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Chnapter VI(B)

PROPOSED . HY COMMAND OSFICORSY
3

Megs Comnittcc:

ME3S

This comnittee is respronsible for the efficiont

nenagenent of the ness and constitutes ~s follows:=

The
The
The
The
The
The
The
The
The
The

President of the Mess Cormittce (PMC);
Mess Secretary;

Mess Treasurer;

Mesgsing Menmber;

ines Menber;

Intertainnent Menber;

House Menber;

Sports Menber;

Library Menber;

Mess Manager,

Full Tine Enmployee:

Librarimn - 1

Mess M noager - 1

Cntering Officer - 1

Sports Cfficer - 1
Mess Sersceant - 1
Cooks - 3
Mess Scrvants - 20
Account Clerk - 1
Secretary -

Library issistants - 6




Classes of Membership:

(i) Full menbers - 4All ‘any Officers in Abuja,
(ii) Tenporary nembers = Officcrs not serving in
tbuja but are staying tenporarily in buja.
(ii1) Honorary nmenbers:-
Other Service Chiefs,
Menbers of Governncent, Military

Attaches, 'dninistrator of ‘buja.

Activities:

(a) Gencrnl Mess Meetings ot lenst once in n
quarter,

(b} Coinittee Mcetingss onee . nonth,

(e) Ber Services - Purchasc of Drinks fron Bars
will be done by coupon which ean be cobtained
fron the General Officc between o800 hrs, to
1800 hrs., dnily.

(i) Hours of opening Sundrys to Thursdays
1000 hrs = 2300 hrs. Frideys and Saturdoys
1000 hrs. = 2400 hrs,

(ii1) .11 drinks purchased will be consuned
in the mess preniscs.
(b) Messing:
Officers are cxpeceted to book for neals

in advance before 1530 hra, ceoch day.
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Breok-fast = 0630 hrs = 0830 hrs.
Iunch -~ 1400 hrs - 1600 hrs.
Snaek - vailnble.

(e) Dinncr Nights:s . =0 .7

(1) Regzinentnl Dinner Nichigs

Nornmally to be held on the lagt 3nturday

of ench rnionth,.

511 full nember nre to nttend, N,

Band is to be in nitendonce.

(ii) Reginental Guest Dinncr.Nimht:

To be held once in threce nonths on o

Saturday night.

Reginental guests (Nornally Honorary
Menbers) and Officers' private guests arc

in attendance,

N,he Band is to be in ~ttendance,

(iii) Lndieg Dinner Nicht:

To be held cnee in cvery six months, sane
18 reginental suest dinner night but wives
of nenmbers, the gues t ond other ladies

coudd be invited for the dinner,
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(£) Duwncesg/Party:

(i) End of year partys/Xns porty attended
by 211l menbers nd wives plus invited
guests.

(ii) Dinner port/scnd off p rty in honour of
foreign nilitary envoys. (Visiting or
leaving).

(iii) Wedding receptions,.

(g) Cincna Shows: .
(1) Filn/Drana shows = attenled by nenbers,
nenberg! fanilies mnd invited guests.

(1i1i) Special address/lccturc for all officers.

(h) Tonbola - attend by ~11 ncnbers, guests end
fonilies,

(3) BReerentional sports open to ~1l nenbers and

fanilies plus their sucests,

Cards
Indoor Chess

Draft
Dart
Monopoly
Iado
Scrabble
Billinrds/Snocker
Table tenis.
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Qutdoor -
' Swirming

Lown Tenis
Squash
Badninton
Golf |
Baguitntion,

() Librory
= Librrry foeilitios for nonbers eduecntion and
recrontion with nainly books and periodicalg.

- Lending facifiticg « for full nenbers only.

-~ Periodicalsg,

- Reference Service.

~ Reading Pacilities,

@pen to all menmbers and thelr fonilies., Opercting
hours 0800 hrs. - 2000 hrs. daily.

(1) Children Ploy Ground:

- Children are regtrictced te the play-ground -

anidl are not allowed in the rweaoas after 1930 hrs,

{n) Living cconodation:

-~ For bachclor officers, officers on tenpornry

asgimoont cnd those on tronsit,
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Type of iccongdnticn ~nd .ctivitics:

A BEntrance Hoda: 0 - e

- to serve o8 wmifing nren Tor fiaitors
m for the display of cortain nilitary wares so
- ' ag to renind officers nd guests of where they
H are cntering, E S
- for the display of Wotices, it ~lso has the
followings e -
(1) .Male cloak roon and lavotory - to provide am area
l.“}, where officers check their beoring when golng in
N and out of the nass and deposit such items like
eaps, berats and belts which should not be worn in

'f the neces.
(1i) TFenale clook room and Lavntory sane ns (a)

(1ii) Boock shop - for the sanle of neusprpers nnd nagnzines
in order to kcep the officers informed of what 1s

going on around thon,

(v} PBnqurics office - the mess is the easiest place

for n visitor to locate on officer. .

B Main Bar/Bar Lounsge:

~ Provides a2 formal forum for discusgion betwecen
officers while having sonething to drink in an unofficinl
atrosphere but officers and muests rmst hoe properly dressed

in other to make use of this facility.
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Indies roon = this is where the lady pguest
are nornally entertanined,
TV roon/Cool room - for the veiwing of
teclevision in the evenings.

- This is

Include:=

(1)

- Provides a standing area for officers and

fues

- Used ag dinning hall on nornnl days.

the hnll uged for nost ness functions which

Dinner Nizhts
Dnees/Partics
'‘edding Receptions
Tonbola

Bend Stand/Stage

Megs Hnll /nte-~Roon:

ts for discussion before dinncr night starts.

(ii) Purniture Store:-—

- F

or furnmiture when not in use.

Pe Kitchen Main:

~ This will be the only plnce where cll food itens

including snacks nre prepared.

(1)

(ii)

atnff facilities will include changing roons,
toilets nnd enntcen.
Loundry - for the wnshinz ~nd ironing of

linen, tnble cloth nnd other cloth items used

in the ness,
e s vl R SRR
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(1ii)

(iv)

Librarx;

Kitchen,

33

Refuse yard - this is where o)l refuse within
the megs aren will be collceted for conward
tronsnission to the centrnl boaryack woste

disposal unit,

Catering officer's office - this ig an officer

who willl see to the proper running of the

-~ For reading, lending and reforence purpose will

include:

(a)
()
(e)
(a)

Store and Progesging Roon
Librarian 0ffice « nn Officer
Periodical/Lending Scction

Reference Scetion,

Adninistyntions

~ Mess Mwmougerts Office - an officer who is directly

incharge of the whole ness nffair,

Cormmittee Roonm - for neetiﬁgs of thd ricss comnittee,

=~ General Office -« for accounting clerics and secretary.

- Jtationery Store.

= Mess Warrant Officer - who oversces the staff and

is respongible to the ness nmenager,
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¢. Indoor Ganes:
« Billiard Roon

« Toble Tennlis Roonm

- Gones Roon for Ludo, Chess, Deort, Draft, .yo,

Ser-bble etc,

H, Luditoruns:
- For Filnm Shows

- Conferences

- Mess Genernl Meetings

- Drana,

Je Qutdoor Gonesg:

(1)
(11)

(1i1)
(iv)
(v)
(vi)
(vii)

(viii)
(ix)

Store for ganes eqpt.

Sports Officer - for officer incharge of
sports.

First 4id Roon,

Squash Courts (4)

Lown Tennis Courts (6)

Bodninton Courts (2)

Out-dcor refreshnent nreo including bar and
sncck shop furnished fronm the noin bar and
kitchen for the use of the ploycrs since they
would not be allowed in the noin bar in their
genes dress,

Spectators Stand.

Laventory for players nnd chonging roons.
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#rce form pool for recrention~l purposes.
Diving Chute.
Chnging Roon,

Refreshpment area servieccd fron the main bar and

kitchen,

Pirgt Lid roon,

Spectators Stand (ceensionsl),
Store yoon

Plant roon,

K. Children's Play Ground:

« Should be relaxing as well s stinuloting and

children should h:ve opportunties f:r rcsting and day dreaning.

Should be protected fr:n dust andexccessive
nolse

n arwewhere ndequate supersivion could be given,
Braipnent to include.,

3l lde.

Clinbin;s Frane

Sandpit,

3oz Saw.,

Herry go round

Jonercte tubes.

Bwiﬁgs

Trces for climbing
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Provide o course for 18 holasg,

Club house with

Store for golf B UIPMINT

Chongsing roon with showers mnd tollet
Refreshment area {(bar nnd snoek)

Refreshnent stead at various points along the
course | | |

Car park,

M. Baquitations

N. Single

Te provide instruetional and practice area for
officers - nilitary schnol.

Provide a polofield

Provision for keeping 'nd prnaging horses.
feconwdation amd office for rooma.

Parkin~ space for horsc trucks and cars.

Officerg Lcconcdntions

Provide living, slceping ~nd toilet facilities
for single officcrs nnd oifficcrs staying tenpor-
arily or on transit, .

No kitchen facilites ng they will feed in the
Ness. | | o .

With sonc depree of privecy ns officer will
have a personal servont to hingelf.

Provision of cor port.
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Chapter VI(C)

SQHEDULE OF nCCOMOD.LTION ..ND SP..CH

(a)
(b)

(o)

(a)

(o)
(f)
(g)
(h)
(3}
(k)
(1)
(1)
(n)

REQUIRED
Entrance.ﬁéli - ”160mn2
Main Bar/iounge - 300 12
Mess Hall e 800 n°
Mess Hall Ante-roon - 300 n?
Kitchen Area o 800 n?
Livrory =~ v'. 200 n?
Ldninistration - 65 n?
In-door Gancs - SL. 300 n?
aditoriun ‘. - 600 n?
Out~door Gnﬁes - 7,530 n?
Children Play-ground - - 400 n°
GoLE = 600,000 n°
Equitation ground - 30,000 n?

37

Single Officers?! scconodation 2000 n?

Total - irea -

72 Hootkrres
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6. D. SERVICES

(a) BSewnge Disposnl:

The central sewage system for the city will take care
of all the military zone. All pipings will be connected to

the central scwage systen.

(b) Refuse Disposal:

A1l waste naterial will be collected to the refuse yard.
This will be done away with every day to the central garbade
area for the barrack in turn to that of the c¢ity.

(¢) ¥ater Supply:
The nilitary cantonnent will be incorporated in the city
water net-work. The site is relatively lower than the water

treatnent plant so even by gravity alone, this can be achieved,

(4) Electricity:
Provision will be nade for a stand by generator that can
carry effectively all points in the mess.

(e) Eire Safety:

Congtruction method that does not nllow for easy
combustion hasg to be applied, since all officers are trained in
fire fighting procedure provision of adequate fire points and
necessary equipnent will enhance the containment of any fire

incident before it grows worse. Fire alarm net work will be
provided for the complex.
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(£) sService Yard:

This is the common yard for all the service requirement

T
B o

| (g) GCar fark:. o _

Provision has been made for about 400 cars with the
greater part on the side adjacent to the squash court as more
officers and their gu est will use the games facilities more

than the formal part of the mess,
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Chapter VII

DESIGN FPROCEDURE

The Architecture:

The nmess though a recrestional centre, has certain rules
guiding the use of its facilities. There are basically the
formal aﬁd informal parts to a mess. The formal being that
part where officers and their guests are expected to be properly

dressed before they could make use of.

In using this design to depict this as well as making it
easier for all officers and guests to abide by the rules, those
Tormal facilities that could be in use when the informal
facilities are also being used have been placed on a separate
floor (see drawings upper floor) and those formal facilities
like the asuditioriumn end mess hall on the ground floor becauge
when they are being used, no other informal facility is used

concurrently.

Strueturallﬁ; the bagic module usged is an equilateral
triangle of 4.5m side (see diagram on disciplime) which resulted
nto hexagonal  shaped structure. The heX agon shape can be
packed tightly with itself and still have its centre closge to all
points on the circugmg ference, Thus the cohesive relation
wanting to be achieved by this design con be more realistic
with the hexagon +than say a square or circlc because a circle
cannot be closely packed and a aquare has the cormers far from

i ...‘

s
B |



the cenfre.

This is a military building that should conform to some
extent to the principal functions of leisurc as disting-

uished by joffre dumazedicr,

Relaxation: -

To free man from fatigue, the lelsure of repose,

Diversion: | | o R

To free man from boredom the leisure cof esbapism_, fresh

gaarroundings of change.

Development:

To free men from mechanical thinking and conformity in

his daily actions,

The design has thercfore used some shell structure
(hyperbolic paraboloid shells) and lamella roofing systom and
also the complete use of bronze coloured supra float glass
for the mess bar, to divert slightly from the rigid concrebe
flat roofs of the offices and residential gquarters in the

barracks.
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