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A B S T R A C T 

In t h i s study seven dimensions of the organisa t iona l 

cl imate were used. Such dimensions are s t r u c t u r e , r e s -

ponsibility, risk taking behaviour, rewards and recogni-

tion, warmth and support, and goal clarity. (Litwin and 

Str inger 1968). Three leadership behaviour /s ty les were 

used: d i r e c t i v e , supportive and p a r t i c i p a t i v e and three 

organisat ions a manufacturing, an Academic i n s t i t u t i o n and 

a service organisa t ion. 

Correlat ions were found between d i r ec t ive leadership 

and a l l the climate dimensions except s t ruc tu re and respon 

s i b i l i t y in Organisation 2. Also co r r e l a t i ons were found 

between supportive leadership and a l l the climate dimensions 

except for s t ruc ture in both organisat ions 1 and 2. While 

c o r r e l a t i o n s were found between p a r t i c i p a t i v e leadership 

and a l l the climate dimensions in only Organisations 1 & 2. 

However, there were no co r r e l a t i ons found between the 

climate dimensions and the three leadership s t y l e s for Or-

ganisa t ion 3 . 






































































































































