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ABSTRACT 

Nigeria's technological and Managerial development depend 

highly on the quality of the product of the higher institution of 

learning in the country and teaching in such institutions has untill 

recently been a Job of pride to all those engaged in it. in the 

same vain, the Ramat Polytechnic, Maiduguri has been the major supplier 

of middle level manpower in Borno State. 

This trend however has been threaten by the high rate of teachers 

leaving the institution recently. The cause of such turnover has been 

attributed to Low pay, poor staff welfare, discrimination and favoura-

tism. The process of employing the staff is howver good and without 

any shortcoming. 

The remaining teachers in the institution remain to serve simply 

because they don't have alternatives in private Organizations otherwise 

they would have left. It is therefore necessary to improve the 

situation before it gets out of hand. 
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TABLE 1C shows that out of the 40 respondents, 50% have 2nd Degree and 

above, 22.5 are holders of first degree and HND, while only 5% are NCE holders 

None of the respondents has ONI), WASC or other qualifications as stated above. 

TABLE 2A 

STAFFING POSITION OF ACADEMIC DEPARTMENTS AS AT JUNE 1989 .* 

Departments Number of Staff 

Accounting and Finance 

Agricultural Science and Technology 16 

Architecture and Town Plannnlng 10 

Business and Administrative Sersvices 16 

Building and Civil Engineering 8 , 

Catering and iioLe! Management 12 

Electrical and Electronics 9 

Genera] Studies 20 

Land Surveying and Estate Management 10 

Mathematics and statistics 9 

• Marketing 9 

Mechanical Engineering 8 

Science Laboratory Technology 17 

Technical Education 17 

Of the total of 40 respondents who returned the questionnaire, 30 or 75% 

of them believed that recruitment within the organization is done from out-

side the institution. Only 25% agreed that some departments also recruit 

academic staff internally. Those departments are the Departments of Land 

Survey and Estate Management, Building and Civil Engineering, and the 

Department of Science Laboratory Technology. 


















































































































